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Fourth S:mester 5 Year B.B.A. LL.B. Examination, June/July 2019
HUMAN RESOURCE MANAGEMENT - INDUSTRIAL RELATIONS
(Oid / New)

Duration : 3 Hours Max. Marks : 100

Instructions : 1. Answer Q. No. 9 and any five of the remaining
questions.

2. Q. No. 9 carries 20 marks and the remaining
questions carry 16 marks each.

3. Answers should be written either in English or
Kannada completely.

Q. No. 1. Define HRM. Explain the functions of HRM. Marks : 16
‘s Roddpe urEs’ W ERAR. ©uo uaod.arﬂ#a{g‘
SEION,

Q. No. 2. What is recruitment ? Explain the different sources of
recruitment. Marks : 16

Seabgad 2oudeh ? wdd fog m:wﬁ#sig‘ WEIO.

Q. No. 3. What do you mean by selection ? Explain the process
of selection adopted in employing a persennel in the

organisation. Marks : 16
woly wondesd ? RoFohdF R0 ol "owofad
T odobal Lo,

Q. No. 4. Explain the various methods of performance appraisal, Marks : 16

POLFEEAD 05 dtwednds) Hdon

Q. No. 5, Explain the concept of HRD. Explain the significance of
HRD. Marks : 16

HRD moduRanty morte wmd SEds HTor.

P.T.O.
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Q. No. 6.

Q. No. 7.

Q. No. 8.

Q. No. ©.

N

What are the different types of interviews involved selection
process ? Explain. Marks : 16

solyod FEobohd woteoRtiE QY FoudrIneRR 7
DTON.

Explain HR planning at different levels. Marks : 16
205 whendd Snds Fomidpy cdeessedR) DO,
Write short note on any twe of the following : Marks : 2»x8=16

(a) Explain HRP objectives.
wnds Hodsny clreesdod turiEnd) OEond,

(b) Explain models of job design.
BN DMF SRTONERY, DWOA.

(c) Significance of HRM.
Zns Roudpe dSrERod mFwABoha HIOL.
Write any two of the following : Marks : 2x10=20

(a) Factors affecting recruitment.
Jabmach Dot Tomd Wb wodntd

(b) Human Resource Cutcomes and Techniques
Bnas HomSper HdTInh s Jogried
(c) Briefly explain the problems of performance appraisal.

sochrgsdody RSN i oPcRA LEaD.
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Fourth Semester 5 Year B.B.A. LL.B. Examination, December 2019
HUMAN RESOURCES MANAGEMENT - INDUSTRIAL RELATIONS

Duration : 3 Hours

(New/Old)

0431

Max. Marks : 100

Instructions : 1. Answer Q. No. 9 and five of the remaining questions.
2. Q. No. 9 carries 20 marks and remaining questions

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

Q. No. 5.

Q. No. 6.

Q. No. 7.

carry 16 marks each.

3. Answers should be written in either English or Kannada

completely.

What is HRM 7 Explain the functions of HRM.
SInms zloz’ﬁd:i_v NErEr wodded 9 wgd moi:rﬂ#afgl D308,

Explain the merits and demerits of internal and external
sources of recruitment.

e50308 e wmE Sabind ey s e
mﬁ:&mwﬁﬁi BAn st}

Explain in detail the different types of tests used In selection
process.

wodyoh yadbabd witeods Ko Todids Dok
Explain the process of HRD.

s Roskige eRsted TEoboba JSOR.

Give the meaning of performance appraisal. Explain its process.

RobrEEdol &y Hdminobs wgFa wod T8 030nw),
OA

Explain the concept and significance of HRD.
snad Rosdigy ersioh sbsutots) mne el somgE
S50,

Define "BARS" and its steps.
"BARS" @ m e @ne edd aa’ﬂrfﬂgq LuoN.

Marks :16

Marks :16

Marks :16

Marks :16

Marks :186

Marks :16

Marks ;16

P.T.O.
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Q. No. 8. Write short notes on any two of the following : Marks : 2x8=16
BINIFrv) dlemon oo oo BT wdowd:
a) Recruitment techniques
Jesbme 3oZrish.
b) 360 degree performance appraisal.
360 &N sochF 8o DY,
¢) Placement.
T3 zoessm.
Q. No. 9. Write any two of the following ! Marks : 2x10=20
NS ondrecide oow IFner wdcd:
a) Recruitment policy and its characteristics.
demed DodbRnee 8y Yo rbrvgHn.
b) Uses of Performance Appraisal.
mobrgEbdod DFeaimon goziorening.

c) Process of Human Resource Planning.
=nds Rewdpe oieesdod Hyod.
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Q. No. 2,

Q. No. 3.

Q. No. 3.

Q. No. 4.

2- (1

b) Write a short note on top trends in recruitment, Marks : 1x6=6
Jebmaches 03 Fsnd soosd E3rd 208008,
OR/eg=
b) Explain the challenges and Issues in recruitment. Marks : 1x6=6
JebEdabos demewrih =B m:qriﬁgt IO
UNIT-3
a) What do you mean by selection ? Explain the process of
selection, Marks : 1x10=10
uedy Qended 2 wodyob ;gg,mq QIO
OFUu_r,!m
a) What is induction ? Write a note on purpose of induction
process. Marks : 1¢10=10

IR 08 Sodded 9 ©PE0oR) weriehofod yodod
St 27 ErS 2utonoD.
b) Write a note on placement. Marks : 1x6=6

Dodate B0 LT Wi

OR/eg=r
b) Explain guidelines for effective employment interview. Marks : 1x6=6
om0 wmen Joddrdnn SmriFApunva SEos.

UNIT - 4
a) Explain in brief HRD framework with a flowchart. Marks : 1x10=10
OR/egan
a) Explain technigues involved in HRD programme. Marks : 1x10=10

Snas ﬁﬂaﬂdqﬂ ST RODFEEY  witlnoadd
o v Do,

(A

Q. No. 4.

Q. No. 5.

Q. No. 5.

-3 6014
b) Write a short note on attributes of HRD Manager. Marks : 1x6=6
RS Rokie eusin Swsd rhmedorkd el ks
wocwo.
OR/egm

b) Write a short note on stages of career development.  Marks : 1x6=6
=32 epEhod Be3nd wrf e5Zed wdansd,

UNIT-5

a) What do you understand by performance appraisal ?
Explain its importance in brief. Marks : 1x10=10

sobrapbdod SPomngs womded 9 addagr.im%&i@t
Rodgamn SEoR.

OR/egm
’
a) Explain briefly the process of performance appraisal. Marks : 1x10=10
o sdaty Sy s Shodobal Besgmon oor.

b) Write a note on essentials of effective performance
appraisal.
TOFRDERD SRbdod SPyFRENE wovedd e ded
w000,

OR/egm
b) Write a short note on BARS. Marks : 1x6=6

Saelobst; whond Sestor Seseny v, vomd ks
wdowe.

Marks : 1x6=8
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Third Semester 5 Year B.B.A. LL.B. Examination, December 2019
HUMAN RESOURCE MANAGEMENT - INDUSTRIAL RELATIONS
(2018 and 2019 Batch)

Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer all 5 Units.

2. One essay type and one short note question from
each Unit have to be attempted.

3. Figures to the right indicate marks.

4. Answer should be written either in English or
Kannada completely.

UNIT -1

Q. No. 1. a) What is HRM ? Explain its objectives in brief. Marks : 1x10=10
‘Bras Somdny ANrEs | 2ortid ? ¢S wrsnes
Aot memh QoA PR

OR/ugmR

a) Discuss in detail the HRP model with a diagram. Marks : 1x10=10

Bnhas ﬁcaidr.gu odpens SREbodEd ﬂfmﬁé Wk
DECR Bk, h

Q. No. 1. b) Explain in brief the importance of HRM. Marks : 1x6=6
Pvepr :foaﬂd%u ENTw) 260713 1o ] :b#gsdsigl ﬁn&ﬂigmn L0,
OR/egim
b) Discuss the steps involved in HR planning. Marks : 1x6=6

8 2 #um'sir.gp cdpersobd weninoadys ﬂoﬁ#ﬁg‘
IR

UNIT -2
Q. No. 2. a) Explain the different techniques involved in recruitment
process. Marks : 1x10=10
deabme Ficdod werecBs .'.}:pq a'u.gr'.'dsfg( EIION.
OR/ugw
a) Explain in brief assessment of recruitment programme.  Marks : 1x10=10
Semd schrgRn ﬂaﬁﬁ‘ dﬁoﬁmﬁdﬁdgt D30,

P.T.O.
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IV Semester 5 Year B.B.A.,LL.B. Examination, Nov./Dec. 2020
HUMAN RESOURCES MANAGEMENT - INDUSTRIAL RELATIONS

Duration : 3 Hours

(Old and New Batch)

0431

Instructions : 1. Answer Q. No. 9 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

Q. No. 5.

Q. No. 6.

Q. No. 7.

questions.

2. Q. No.9carries 20 marks and the remaining
questions carry 16 marks each.

3. Answers should be written either in English
or Kannada completely.

Explain the process of human resource planning.
snas ﬁozsaim&u cdresmcd ggr,n:brﬁﬁi Q=B

Explain the objectives and process of recruitment.
Sebmedod evgand e ;‘ﬂ,oﬁ:aﬁx&i D3Ok,

Mention the steps involved in selection process.
wold) #Ecdabd wdrnoRds gd:ﬁ#adg‘ DR,

Briefly explain the various techniques of HRD.

SRS Hoddpy LRsghok JAF ScdndE) SOk

Explain the process of employee placement.
Sor0s 22 Heaomé ggoi:omaig‘ SW0 A

Explain the behavioural method of performance appraisal.
maﬁaridﬁod: r{:ra;ba.:@:’ NESPE aqmaidsii Fatel

What do you mean by test in selection ? Explain the different
types of tests used in selecting an employee.
a0 dnfﬁj#dgl T4,

Marks :

Marks :

Marks :

Marks :

Marks :

Marks :

Marks :

Max. Marks : 100

16

16

16

16

16

16

16

P.T.O.
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Q. No. 8.

Q. No. 9.

Write a short note on any two of the following :
& NS Q0BEBY, viT wicwd:
a) 360 degree performance appraisal.
360 an sobrgEbdod rbroaied
b) Recruitment technigues.
Jesbmd DRneD.
¢) Problems in induction procedure.

SPggd Seondadys S30dohdF AR R,
Write any two of the following :
cIRameTde QO DI wugoR0 :
a) Merits of internal sources of recruitment.
w0308 delmd Swes eshiron.
b) B.A.R.S.
2. o 900 N
¢) Induction.
SHEORDE.

| R T A
Marks ; 2x8=16

Marks : 2x10=20




IV Semester 5 Yr. B.B.A.,LL.B. Examination, March/April 2021

HUMAN RESOURCE MANAGEMENT AND INDUSTRIAL RELATIONS

Duration : 3 Hours

Instructions : 1. Answer Q. No. 9 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

Q. No. 5.

questions.
2. Q. No. 9 carries 20 marks and the remaining
questions carry 16 marks each.

3. Answers should be written either in Kannada or

English completely.

Explain the scope and importance of HRM (Human Resource

Management). Marks :

BRSS oTSRY WSFEEeD S &odo) T af:a:%mﬁg{ Eaive )Y

What is HRP 7 Explain the HRP (Human Resources Planning)

process. Marks :

BnFS RHewEae odeed omdesd ? RRTE Romaw odeemod
B ODOBR DFOLO.

What is recruitment ? Explain the methods of recruitment. Marks :

Jebmd Bes Aadrd wotdded ? dedmdod a0g lapiy Bt
SO0,

Explain the concept of Human Resources Management and

its objectives. Marks :

TRES RWERY MFFERoh Wosud e ©oo mz.j‘;ﬁrhid;t
S=0AD.

What is HRD ? Explain concepts, significance and techniques

of HRD. Marks :

anas #nMﬂ ﬁ@%ﬁn DOTBR 7 BT RoSERY uﬂ%%m‘b
mosOR, zi:eﬂ% 08y a?cm Farn ol 18

0431

Max. Marks : 100

16

16

16

16

16

P.T.0.
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Q. No. 6. Explain objectives and importance of performance appraisal. Marks : 16
BODFEREBD bl wrdnh S0 mENAINVED DToR0.

Q. No. 7. Define selection. Briefly explain the selection procedure and

various iests of selection. Marks : 16
030D, MR, Yoljeh HFod ey wolod 07
Toeiva) QWO

Q. No. 8. Write short notes on any two of the following : Marks : 2x8=16

olnRgeats QOEE O s wicod:

(a) Various roles of HR Manager.
DS BoZdee dhn‘m&?dﬁﬁ (abadﬁezsn“) 20T I,

(b) Need for HRP (Human Resource Planning) in organisation.
ﬁu!g;m%i SRIE Aeddge clremson SRS

(c) Critical incident methods and graphic scale method.
DIFODT FUW AT TR LT T[RHT GRS,

Q. No. 9. Write a note on any two of the following : Marks : 2x10=20

cinameade oaE Lidd wdod

(a) MBO
230", 2B 2.

(b) E-HRM
B3~ DU S0 D5,

(c) Explain the process of recuritment.

Sessadod Fodoods) Do
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IV Semester 5 Yr. B.B.A.LL.B. Examination, October/November 2021
HUMAN RESOURCE MANAGEMENT : INDUSTRIAL RELATIONS

Duration : 3 Hours Max. Marks : 100

Instructions : 1. Answer Q. No. 11 and any five of the remaining
questions.

2. Q. No. 11 carries 20 marks and the remaining guestions
carry 16 marks each.

3. Answers should be written either in English or Kannada
completely.

Q. No. 1. What do you mean by Human Resource Management ?
Explain the objectives of Human Resource Management. Marks : 16

s mm@u ADFBE Qoodesy 9 wnd wc&w‘r{dﬁa
Fatw )

Q. No, 2. Define Recruitment. Explain the different sources of
recruitment. Marks : 16

Jeond T,200,0%. GW0 DG FoRONFE) DT

Q. No. 3. Explain the different methods of performance appraisal. Marks : 16
sooFgaidon rhmabuEs) fombbRcios JNG DGREndE)
DO/,

Q. No. 4. What are the different types of interviews involved in selection
process 7 Explain. Marks : 16

Golch ©)800000 WHRRBHE JF JoCUFINWRY 7
SWOA.

Q. No. 5. Explain the significance of Human Resource Management.  Marks : 16
Snds NeHEew dNrEsod @Rl el W08,

Q. No. 6. Explain the concept and need for Human Resource
Development. Marks : 16

IS ewdfY :ﬂ:,:q,%ad:: Jogwd morte wagEscbdl)
LRWON,
P.T.O.
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Q. No. 7. Explain benefits of HRP and HRP al different levels. Marks : 16
SRS JowdRe ocdewmdol HodemsnvEy S ANY
TOINRY, TR,

Q. No. 8. What is meant by selection tests ? Explain commonly used tests in an
Organization. Marks : 16

goniR e wodoh TOwdnsh Qonded 7 RoFNWY, wEnT,mn
WIS wutin e HowndEy D0,

Q. No. 9. Explain the difference between recruitment and selection. Marks : 16
Jeomd X wobod FIWIT FIpANTRY ITA0.
Q. No. 10. Write short note on any two of the following. Marks : 2xB8=16

(a) Induction.
LAMRYRDNE.
(b) Human Resource Planning objectives.
wWRIS RowEape cdeemsod wcieﬁri:b.
(c) "Checklist method".
‘cobevme TeY DR,

Q. No. 11. Write any two of the following : Marks : 2x10=20

(a) Explain the objectives of recruitment.
Jebmndab waeInda OFOL.

(b) Explain the problems of perfoermance appraisal.
ﬁoa'.:ﬂa;{:ssod: :..tm.:%ri# z.::r;‘ 0Ab.

(c) Explain the functions of "Human Resource Development
Managers".
"TREE FoUsRY ﬂz;\;‘b%oda a&sﬁm&ﬁs‘u” ﬁoa’ar?t%*si}_‘ SI=0AD.
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Q. No. 4.

Q. No. 4.

Q. No. 5.

Q. No. 5.

Q. No. 6.

Q. No. 6.

Q. No. 7.

Q. No. 7.

-

a) Explain the merits and demerits of internal and external
sources of recruitment.

Jaledch ¢o3dd mne mﬁﬁ Swond ssxdaonsd e
umEronvs) S0,

b) What are the objectives of recruitment ?
Semndod wiEBnna ?

a) What do you mean by Selection ? Explain the process
of selection adopted in employing a perscnnel in the
organisation.

gody aendedd 7 #a%maﬁ Sesds wodyn TonodrT
Syodhon HFOXO.

b) Write a note on the complexity of the function of
recruitment.

Sealmdonnd Fornohas mda'aag S@_ﬁ# ur; Lﬁu“éﬁ wBcto0.

a) Explain the different types of employment tests in
selection.

sodyohdy D27 Brdod wwEegn TowndD STt
b) Write a short note on employee placement.
- fen zjfeﬁaﬁ:‘aaﬁcda wii, OF0 L5 w0,

a) Explain the concept of HRD and explain the significance of
HRD.
RIS HoTIRe mp:'b%o:b (. e0v.3.) ﬁﬂa‘qﬁoﬁ:ﬁ;‘ TR
ST0 TTF,DA), WHBAD.

b) What are the HRD objectives 7
RBRSS Fewpe eRFood wEdEn v ?

Marks :

Marks :

Marks :

Marks :

Marks :

Marks :

Marks :

Marks :

10

06

10

10

50
Q. No. 8. a)

Q. No. 8. b)

Q.No.S. a)

Q. No. 9. b)

23
Explain the HRD functions and role of a line Manager.
oais Aeiine epsitab (. 50%.8.) Db rid) HEok
morin DL ISFRNMRIS TRYTRY, JTOLO.

Need for HRD.

Snds dodEre SCealest engs.

Explain the different methods of performance

appraisal.

B0hFERbBol roesEsRR) BoRGBOINE DT DRI
S3D/D.

Write a note on Counselling.

aandsasdon Wit 83erd 20200,

Q. No. 10. a) In detail explain the Managerial appraisal.

NerEE rb?aﬁabam AMTRN DF0RO.

Q. No. 10. b) System of Performance appraisal.

ﬁojariabi:m rbmd:é.};d %aiajp

6014
Marks: 10

Marks :

Marks :

Marks :

Marks :

Marks :

06

10

06

10

06
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Third Semester 5 Year B.B.A., LL.B. Examination, October/November 2021
HUMAN RESOURCES MANAGEMENT - INDUSTRIAL RELATIONS

Duration : 3 Hours

Instructions : 1. Answer any five questions from group (a) each

Q. No. 1.

Q. No. 1.

Q. No. 2.

Q. No. 2.

Q. No. 3.

Q. No. 3.

question carries 10 marks.

2. Answer any five questions from group (b) each
question carries 06 marks.

3. Answers should be written either in English or
Kannada completely.

a) Explain the various functions of HRM. Marks :

SRIST AoTERY INFBEOD AP TWODFNTR DSORD.

b) Briefly explain the need for human resource planning. Marks :

ook f-uz.‘-:lrf.) odnesion uﬁm ROBEERN D080,

a) Define Human Resource Management and explain the

functions and objectives of HRM. Marks ;

ess RosFny RSFEchd mRARIA ) eud wehrThd
TR LOTEBIER) HTOXO.

b) What are the limitations of HRM ? Marks :

Snaw HodEpy AFFEReD 08N cIREE) ?

a) Explain the different sources of recruitment ? Marks :

Fabmsod DG RO JIOAD.

b) Write a note on the recruitment technigues. Marks :

SELTREcD Sognd wrf LU wooloD.

Max. Marks :

80

10

06

10

06

10

06

P.T.O.




N R 0431

IV Semester 5 Yr. B.B.A.LL.B.
Examination, October/November 2022 (June 2022)
HUMAN RESOURCE MANAGEMENT - INDUSTRIAL RELATIONS

Duration : 3 Hours Max. Marks : 100

Instructions : 1. Answer Q. No. 9 and any 5 of the remaining
questions.
2. Q. No. 9 carries 20 marks and the remaining
questions carry 16 marks each.
3. Answers should be written either in English or
Kannada completely.

Q. No. 1. Define HRM and explain the functions of HRM
[Human Resource Management]. Marks : 16

=R mm%a P st a:.;jaﬁgm SO e modarﬁ#ﬁi
0%,

Q. No. 2. What is recruitment 7 Explain the different sources of
recruitment. Marks : 16
Febmd 2000 7 Jeabmich A PONIRy DToN.

Q. No. 3. Explain the need for Human Resource Planning and problems
in Human Resource Planning. Marks : 16
HWRIS FowdRy cleemdod g SRy wHE) wod WEOX, TRy, DIORD.

Q. No. 4. Explain the various methods of performance appraisal. Marks : 16
sobFEEEad D07 FERINTEY SO

Q. No. 5. What is meant by selection tests ? Explain commonly used
tests in an organisation. Marks : 16

chimdfn' t:oiaﬂﬁ*i: ﬁaeﬁlﬁﬁ: 200860 7 :ir:::;‘ﬁf.#q, mmﬁmﬁ
wERo ﬂucir%eﬁ ﬁae@’m SIS30AD,

Q. No. 6. Give the meaning of performance appraisal. Explain its

process. Marks : 16
SobFERagoh st Pl acmdal 7 wrd &3, odbododly
2TOME.

P.T.O.
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Q. No. 7, Explain the objectives and functions of Human Resource
Development. Marks : 16

SRR RoTHRe LRsiRob Robrrih ) LUER) HOR.

Q. No. 8. Write short note on any two of the following : Marks : 2x8=16
CIRFROTR HURE LD woohD :
(a) Explain HRP objectives.
Andd Noddqu cdeesdcdy wBEnYEy DE0AC.

(b) Significance of HRM.
[RIT Fomdne SFEROl WD, B0E DT

(c) Explain “Types of Tests".
“ajmg*ﬂ# ognvay” Smba.

Q. No. 8. Answer any two of the following : Marks : 2x10=20
cIRFPEEUR SURE Lo
(a) Explain the objectives of recruitment.
Seshzadod sudesrida) DSOAD.

(b) Briefly explain the problems of performance appraisal.
ﬂui:rim@uﬁa AELE T Wi opomen wicle,

(c) Placement.
nodpenss.

— _F_r-
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Q. No. 2. b) Discuss the concepts of corporate objectives and
recruitment.
Selwd S0 TOYT DARVFAD TOBURNT wii Do
OR/ug=

Q. No. 2. b) Explain factors affecting recruitment.
Seomdrt Jomad weehs voznva aTbA.

UNIT = 1li

Q. No. 3. a) What do you mean by selection ? Explain the process
of selection adopted in employing personnel in the
organisation.

gody euted 7 FoRod Aechodi woly SR
LERENERCAR0E T ol 2oAL.
OR/eg=
Q. No. 3. a) Explain "Types of Tests".
“Zoend Ognday oo,

Q. No. 3. b) Explain “Placement and Induction”.
"Rodresd S8 "W@?'MM&M
OR/eg=
Q. No. 3. b) Explain different types of interviews,
RDIG Lo :!c;t:is!Fsi‘i*icfa‘:.}t RI0N,

UNIT = IV
Q. No. 4. a) Explain the objectives and functions of Human Resocurce
Development.
WRTS FoESRY UREOch WobFND Wy WEENYE)
WSO
OR/egm
Q. No. 4. a) Explain the concept and significance of HRD.
Fur. w0t 8.0 Joded monie dsaégdaﬂzda ol 1Y

Marks : 6

Marks : 6

Marks : 10

Marks : 10

Marks : 6

Marks : 6

Marks : 10 .

Marks : 10

OO0 0 3

Q. No. 4. b) Explain the process of Human Resource Development.
SnES Joddge eﬁﬁoﬁ: g‘gc&m DTOLD.
OR/egm
Q. No. 4. b) Explain the functions of HRD manager.
stk M Te Y q:i:%m‘d;d (BnSevr) soobrndh SEos.

UNIT -V

Q. No. 5. a) Explain the different methods of performance appraisal.
sochFgRbdah TomEbEE NG QERIndsE) HSo
OR/egm

Q. No. 5. a) Discuss the benefits and limitations of performance
appraisal.

s20DF EEoSoh TORELKE BRBRUNYR) SHE) LI ERUNYRD)
3 A0.
Q. No. 5. b) Write a short note on 360 degree performance appraisal.
360 Bn sobrEbdon sy wrs, eied wsolod.
OR/egss

Q. No. 5. b) Define "BARS" and explain its steps.
"BARS'D mIman Ee $00 So3nvs) JSon

6014

Marks : 6

Marks : 6

Marks : 10

Marks : 10

Marks : 6

Marks : 6
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lll Semester 5 Year B.B.A. LL.B. Examination, Oct/Nov. 2022 (June 2022)
HUMAN RESOURCES MANAGEMENT - INDUSTRIAL RELATIONS

Duration : 3 Hours Max. Marks : 80

Instructions ;. 1. Answer all five Units.
2. One essay type question and short note is
compulsory from each Unit.
3. Answer should be written either in English or
Kannada completely.

UNIT = |

Q. No. 1. a) Define Human Resource Management. Explain the functions
of HRM. Marks : 10

ands Nowiae ISFEMOLS WMWARAN Iy ©oT
TEodFride) HSoA.
OR/emm
Q. No. 1. a) Explain HR planning at different levels. Marks : 10
JNG BoSWO, Snds AoTIRY cdRMScHRY DO

Q. No. 1. b) Explain the evolution of HRM. Marks : 6
SR Aoddpe dRr@sod wonabad) Dk,

OR/ugmm
Q. No. 1. b) Discuss the steps involved in HR planning in an industry. Marks : 6

2,003 wqmqq Snds #aaﬂdgt: clpemd wenipoBds
BoBAGD, 1WBAFA.

UNIT = li

Q. No. 2. a) What is recruitment ? Explain the different sources of
recruitment. Marks : 10

Fudhmd omded 7 dsbmiod NG aﬂmr{ﬁd:_;t batn 1ol 18

OR/eg=
Q. No. 2. a) Explain the objectives of recruitment. Marks : 10

Seaomachd truuisﬁfﬁﬁi STORD.
P.T.O.
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IV Semester 5 Year B.B.A. LL.B. Examination,
March/April 2023 (Dec. 2022)

HUMAN RESOURCE MANAGEMENT -~ INDUSTRIAL RELATIONS

Duration : 3 Hours

Instructions ; 1. Answer Q. No. 9 and any five of the remaining

Q. No.

Q. No.

IC!. No.

Q. No.

Q. No.

Q. No.

questions.

2, Q. No. 9 carries 20 marks and the remaining
questions carry 16 marks each.

3. Answers should be written either in English or
Kannada completely.

. What is HRM ? Explain its functions in detail. Marks :

Snda Jedqe dErEn 2003 9 =sd ﬁﬂi}rrﬁiﬂi LTOL.

. Explain the merits and demerits of internal and external sources
of recruitment. Marks :

Sebmdoh Codhd I WE Sapend eEeusd Hg)
emabERednds), SW0A.

. What is Selection Process ? Explain the different types of tests
used in selection process. Marks :

eody Zyob 2ondah ? vl HEodoe) WHRLE DD Dedok
SO DDA

. Define HRD. Explain the process of HRD. Marks :

Snds JowEne Htﬂ%%o:bﬁg{ 3,509, wREs Howdqw
SO alss Fgododdy Don.

. Explain in detail the process of Human Resource Planning. Marks :

s Roxldpe clnessod TEoohR) DOk,

. Explain briefly the Process of Performance Appraisal. Marks :

wobridad SPGRRES DYoo RoiFeen SFoR.

0431

Max. Marks : 100

16

16

16

16

16

16

P.T.O.
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Q. No. 7. Explain the functions of HRD. Marks : 16
SR8 RoTsRw mpq,néo:b ﬁmrﬂﬁa‘q S3IDN.

Q. No. 8. Write a short note on any two of the following : Marks : 2x8=16
81 89NS cRPmRoce HCHE OO T oKD :
(a) Process of recruitment
e Faod
(b) Advaniages and disadvantages of Performance Appraisal
Lplev s (e ieny atﬁt%mda’d odieudnw ) savsbtrudn
(c) BARs and its steps.
BARs &08) ©aig &cEnw.

Q. No. 9. Answer any two of the following : Marks : 2x10=20
F9NS cnYmRtide AUWE GU3by:
(a) Performance Appraisal any 5 methods
Lplovs I v oy ﬁﬁmﬂ.ﬁmﬁﬁd cinRmencs 5 NEeEnd
(b) Process of HRM
SRSD Soddgy AsFErod BFed
(c) Employment Test in Recruitment.
Sesbmdond vvdment s:.ﬁnegl ;




6014 E
UNIT =l

Q. No. 2. a) Explain the different sources of recruitment.
Sesmach G mmon’ﬁd:gh WEON.

OR/ugm

Q. No. 2. a) What do you mean by recruitment policy 7 Discuss
the various elements of a good recruitment policy.
Jerod RCLERWe Somded 7 vugR Febwd
QoLRRTEOD HAF woUnvE) WelrA.

Q. No. 2. b) Discuss the steps involved in recruitment process.
Jdezbmd Z8,0d00d, weiecE moInsh cdnesd 7 WA

OR/uegm

Q. No. 2. b) Write a short note on recruitment techniques.
Jesmd dgRanv wil oo g wdd.

UNIT =il

Q. No. 3. a) What are the different types of interviews involved in
selection process 7 Explain.
sodyed #8,caby, wiieeltE Hag
souigrSniooRd) 7 QDA

OR/ueg»

Q. No. 3. a) What do you mean by selection ? Explain the process of
selection adopted in employing a personnel in the
organisation.

H‘ﬁ% Q0000 7 WO :o‘o%cdaq, FROFES wodymeh
woZoos D¢ woljad B8 cdodd) HSOA.

Q. No. 3. b) Write a short note on placement,
noRm LSRId mr‘!& oo WE wiold,

OR/egs

Q. No. 3. b) Write a short note on induction.
LefpgRbaiol wi oz wWHed wicod.

Marks : 10

Marks : 10

Marks : 6

Marks : 6

Marks : 10

Marks : 10

Marks : 6

Marks ; 6

| A 3.

UNIT - IV

Q. No. 4. a) What are HRD tasks ? How a line manager is responsible
to carry out these tasks ? Explain.
Snds FedEgY eREh TREMDE wonted 7 3
=, Jewo *adﬁ; SRT DL BRBMOTTOZRT ?
wJenDA,

OR/eg

Q. No. 4. a) Discuss the significance of HRD.
Sngs Jodige ep@ o BIMVE) IO

Q. No. 4. b) Write a short note on HRD outcomes.
Inds Ro@Eae eREhoh Ibmesiny Wi o0 U
wdodoD.

OR/ugm»

Q. No. 4. b) Write a short note on HRD objectives.
Anda Mesdge umad%ai: trud;ziﬁ? urj\ SECUE
tAlslovsloN

UNIT =V

Q. No. 5. a) Briefly discuss the benefits and limitations of performance
appraisal.
FobFEEdEch SR, SRENG Wiy R SSREnY
Wi, DW= WA,

OR/egm
Q. No. 5. a) Explain the uses of performance appraisal.
ﬂ@?ﬂdﬁﬁb SRy mnaEss womcdeninds) Dm0k

Q. No. 5. b) Write a short note on BARS.
W.0.630°. 5. Wi ©F0 L3S wOcoD.

OR/egm

Q. No. 5. b) Write a short note on counselling.
Randpedd wi oo W wood.

6014

Marks : 10

Marks : 10

Marks : 6

Marks : 6

Marks : 10

Marks : 10

Marks : 6

~ Marks : 6
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Third Semester 5 Years B.B.A. LL.B. Examination, Sept/Oct. 2023 (June 2023)
HUMAN RESOURCES MANAGEMENT-INDUSTRIAL RELATIONS

Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer all five Units.

Q. No. 1.

Q. No. 1.

Q. No. 1.

Q. No. 1.

2. One essay type question or short note is compulsory
from each Unit.

3. Figures to the right indicate marks.

4. Answer should be written either in English or
Kannada completely.

UNIT = |

a) What is HRM ? Explain the functions of HRM. Marks : 10
Snds Jeddpe ASFER Koot 7 WO
BaCIFTIFRY, D0,

OR/eg=
a) Define HRM. Explain the objectives and nature of HRM. Marks : 10
RIS HoTHRY PSFEmab) F,aRN0. vud
BBy W FowEEY WO,
b) What are the limitations of HRM ? Marks : 6
[NTS :Scaiar%u nrEMod 08 CRJYY) ?

OR/sg=

b) Write a short note on common problems in HR planning. Marks : 6
SnEE AcEsay clpendodg SWdE MBRT, FIFR,NY Wi
PO T WOCWD.

P.T.O.




6014 2. WG O A
UNIT =1l
Q. No. 2. (a) Explain the merits and demerits of internal and external
sources of recruitment. Marks : 10
B0Z0F TR WE, JEbnd Fwond uTEY e
STRERONII), DWOR,

OR/eg=

Q. No. 2. (a) Explain the factors affecting recruitment. Marks : 10
Sesomasn TOmRSl et woIndYRy DT0A.

Q. No. 2. (b) Recruitment is a means to an end not an end in itself.
Explain. Marks : 6

Sesbomadadn wogd s, und vogdy, JTON.
OR/egm
Q. No. 2. (b) Explain features of recruitment. Marks : 6
Semdodd oFprviE HIbh.
UNIT = 1lI

Q. No. 3. (a) What is placement 7 Explain the benefits and problems of
placement. Marks : 10

AT DOWOe 7 MRECHT T clneE wE)
RER vl DeoN.

OR/egm

Q. No. 3. (a) What are the different types of interviews involved in
selection process 7 Explain. Marks : 10
wedoh Z3,00edY wIiReBlT HOE dedod
RoTTranYoRm 7 S0,

Q. No. 3. (b) Write a note on Selection Tests. Marks : 6
ucd%o:b Hoedne wil wgo amed wicuD.
OR/ueg=
Q. No. 3. (b) Write a short note on induction. Marks : 6

Howohad mr;\ oo e wdowd.

0 3 6014
UNIT =1V

Q. No. 4. (a) Explain the functions of HRD. Marks : 10
SRSE FoTERY LRE 0o TToFTIR) dToA.

OR/egsw

Q. No. 4. (a) Explain the HRD functions and role of a line manager. Marks : 10
B .u0.B. STODFNVY), ISth TR Jed DmFEEs
mg,ﬁz.igt vl TR

Q. No. 4. (b) Write a short note on HRD Techniques. Marks : 6
.0t B, SNy wii oo 8 woahd.
OR/ug

Q. No. 4. (b) Explain the objectives of HRD. Marks : 6
SRES FoIIRY v, oow BT DSOA.

UNIT -V
Q. No. 5. (a) Explain uses and problems of performance appraisal. Marks : 10

sobFgEdd Fpamsod evmodpeningd SO BRI NIRD
0N,

OR/ug=
Q. No. 5. (a) Give the meaning of performance appraisal and explain its
process. Marks : 10
wobraid JPramol oFF wicd =HE eud
8,030, DION.
Q. No. 5. {b) Write a short note on HR score card. Marks : 6
whes TeuIRY wosw wj‘ OO ba%rﬁ LColob.

OR/eg=

Q. No. 5. (b) Write any 6 problems in performance appraisal. Marks : 6
TolFE 3ol DFedohd cinPmeode v RF, M),
KlolovblsR
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Il Semester 5 Year B.B.A.LL.B. Examination, March/April 2024 (Odd Sem.)
HUMAN RESOURCE MANAGEMENT — INDUSTRIAL RELATIONS

Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer all five Units.
2. One essay type question and short note is

compulsory from each Unit.
3. Answer should be written either in English or

Kannada completely.

UNIT =1

Q. No. 1. (a) What do you mean by Human Resource Management ?
Explain the evolution of Human Resource Management.  Marks : 10
SRds Jowdpe dSreE Soudad 7 HRIE Jodspe
REF mESoly eunshaERy DTOX0.

OR/ug=

Q. No. 1. (a) Explain the need for Human Resource Planning and
problems in Human Resource Planning. Marks : 10

Sndd Jomnge odeexdob ungan) S0 ©ul
REOR, PR, DSOAD.
Q. No. 1. (b) Control and review mechanism in Human Resource
Planning. Marks : 6
SREs NoTdge oleekSol NoeZHn WE TTNER
8,08,

OR/egs=s

Q. No. 1. (b) Explain the managerial functions of HRM. Marks : 6
Hnds JoDdge Sr@scdy AEFEmY FolFMVED DWOR.

P.T.0.
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Q. No. 2. (b)

Q. No. 3. (a)

Q. No. 3. (b)

Q. No. 4. (a)

2 (A R

Discuss the concepts of corporate objective and
recruitment.
Jesmd s WosE wdeSny ToOINY Wil WuleR.

OR/eg®

Explain factors affecting recruitment.
SecbEodrt Jomosd Wethsl BoINYIy DT,

Marks : 6

UNIT =l

What do you mean by selection 7 Explain the process
of selection adopted in employing personnel in the
organisation,

Yol S0Tded 7 FoFohg, ApodohEy ok WRWW
SYSRAERORBHE T,8,000008) NWOAL.

OR/egmm

Explain “Types of Tests".
Vsibed Y OEnday! DToA.

Marks : 10

Explain placement and induction. Marks : 6

Rojeend SHE wdfewDEoly JTOA.
OR/egm

Explain different types of interviews.
Dg wrich Bomrandsy Dok

UNIT =1V

Explain HRD framework with a flow chart, Marks : 10

deaonudd, ool &nds Aoddqe mp%% zﬁﬁaﬁ 2=OA.
OR/eg=

Explain techniques involved in HRD programme.

wREE Foudao eRE b SobrEiny LIReBo

FoB, NSy, DEEOR.

S A

Q. No. 4. (b) Write a short note on attributes of HRD Manager.

Q. No. 5. (a)

Q. No. 5. (b)

-3- 6014
Marks : 6
sHnds Jomdge Lgdn asdm%ma rosegeny wri 5
wdobo.

OR/esm=R

Write a short note on stages of career development,
a8 m;a;,%cm oS wii, o MEE wdchd.

UNIT -V

Explain the different methods of performance appraisal.  Marks : 10
BChF ERbdoy rhrRsbll DO JERINYE) DA,

OR/eg=
Discuss the benefits and limitations of performance appraisal.
ﬂail!-_ﬂﬁ)ﬂai] rOEREdEE eRReonvR) S8 UIRMBRUNYRY
w@uF 0.

Write a short note on 360 degree performance appraisal.  Marks : 6

360 &n, Mﬁmm ﬂbﬁi&:h&}d mr;i LT L!i:.::'_,ré i Alatovbls s
CR/egm

Write a note on BARS.
BARS wii omo s wdohd.
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Third Semester 5 Years B.B.A. LL.B. (Even Sem.)

Examination, August/September 2024

HUMAN RESOURCES MANAGEMENT - INDUSTRIAL RELATIONS
Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer all five Units.

Q.No. 1. (a)

Q.No. 1. (b)

Q. No. 2. (a)

2. One essay type question and short note is
compulsory from each Unit.

. Figures to the right indicate marks.

3
4. Answer should be written either in English or
Kannada completely.

UNIT =1

Define Human Resource Management. Explain the functions
of HAM. Marks : 10

=SREs ?doa‘sﬁge.: E:-ﬁrﬁﬁoi}a‘g 9,809, 94 #AB) ©WO
mcﬁ:rﬂ@a‘% DeIDA.

OR/vg
Explain HR planning at different levels.
S0 e Sndd Jedipe cleesdobsy DbA.

Explain the objectives of HRM. Marks : 6
BRES FoEdgw RDErEmol wBeands) DwdA.

OR/eg»
Briefly explain the need for Human Resource Planning.
Hnds Howdqe clermdod vEgsIohay AotTmeh JS0A.
UNIT = I
Explain the recruitment technigues. Marks : 10
SubEsch FognYsd JTWOA.

OR/egmm

Explain the different sources of recruitment.
Jesbmdod Doy swonddy Dok

P.T.O.
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UNIT =1

Q. No. 2. (a) Explain the factors governing recruitment.

Seamdoay Debod T WoBNPRY HTOL.

OR/2g=

(a) Explain recruitment process.
Jeswod =8 0oy, DTON.

Q. No. 2. (b) Write a short note on :
OO W WOCD :
Techniques of recruitment.
setedol So3,mieD.

OR/ugan
(b) Current practices in recruitment.
deshmdond AT ByRIND.
UNIT =1l

Q. No. 3. (a) Explain different types of interviews.
VG Cedod RoWBFINTRY DFOA.

OR/ug

(a) Discuss the purpose of induction programs in the corporate

world.

Marks : 10

Marks : 10

Marks : 6

Marks : 6

Marks : 10

Marks : 10

sepr Oetd widTO, WordctombRE FacF g sbr e BEas BuFal.

Q. No. 3. (b) Write a short note on :
o0 BT wooWD
Selection tests.
aod:ﬂcﬂa m‘t}eirﬁ.t.

OR/eg=

(b) Problems in placement.
Qodpendod, FSuR, b,

Marks : 6

Marks : 6

G 3
UNIT = IV

Q. No. 4. (a) Explain HRD framework.
SRUS WoBERO a-zpquaﬁ asaﬁaauﬁgt 23303,
OR/egm

(a) Discuss the significance of HRD.
RIS ma%u uzpa:{\%m;n mm Wb,

Q. No. 4. (b) Write a short note on :
&0 asaﬁ 2200200 :
Nature of HRD.
IRTS ModIRw u:paﬁz:_c;acd:; AR,
OR/eg=
(b) Functions of HRD manager.
Snss FoTHRE YRFQ [TRFC BT,

UNIT-V

Q. No. 5. (a) Explain counselling in detail.
Aundpeudobs) Jutmn QoA

OR/vgm

(a) Explain MBQO.
MBO Sas) IO,

Q. No. 5. (b) Write a short note on :
OPO LW WO0WD ¢
Types of rating errors in performance appraisal.
sochrgabdold SPYRRTSTY, Seton' dnesng ST,
OR/egm»

(b) Managerial Appraisal.
3, Sy SPY,TRTT.

6014

Marks : 10

Marks : 10

Marks : 6

Marks : 6

Marks : 10

Marks : 10

Marks : 6

Marks : 6
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Third Semester 5 Year B.B.A. LL.B.
Examination, January/February 2025 (Odd Sem.)
HUMAN RESOURCE MANAGEMENT - INDUSTRIAL RELATIONS

Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer all five Units.
2. One essay type question and short note/problems
is compulsory from each unit.
3. Figures to the right indicate marks.
4. Answers should be written in English/Kannada
completely.

UNIT =1

Q. No. 1. (a) What is HRM ? Explain its objectives. Marks : 10
Snds JoTIRY DEFER LoUCED 7 BT LLEEENYE) DE0A.

OR/eg=n
(a) Discuss the importance of HRM. Marks : 10
Inds Hoddgy JSrmmob m,En)dald) WirA.

Q. No. 1.(b)  Write a short note on :

S0 taaisﬁ 20000 :
Nature of HRM. Marks : 6
SRdE VTR ASFERCD AU,
OR/egm
(b) Role of HR Manager. Marks : 6

Anas RoHIRO FIWS T,

P.T.O.
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lll Semester 5 Year B.B.A.,LL.B. Examination, June/July 2025 (Even Sem.)
HUMAN RESOURCE MANAGEMENT
Industrial Relations

Duration : 3 Hours Max. Marks : 80

Instructions: 1. Answer all 5 Units.
2. One essay type and one short note question from each
Unit have to be attempted.
3. Figures to the right indicate marks.
4. Answer should be written either in English or Kannada
completely.

UNIT =1

Q. No. 1. (a) Briefly describe evolution and development of HRM. Marks ; 10
SREs Fomdpy Dermniob ond wbE) wpR Qo) RodZmn aSbw,
OR/egm
Q. No. 1. (a) Describe the process of Human Resource Planning, Marks : 10
wRRs dowEge oirexdcd T abobay HTOR.
Q. No. 1. (b} Write a short note on job analysis. Marks : 8
ﬂ'!)dmﬂﬁr! A f et Jovl wj; Lo e M wioLd.
OR/ugms
Q. No. 1. (b) Wrile a short note on recent trends in HRM. Marks : 6
SRTS FTARE CHrEHchOF wIdE IF I 0D vz uInd
Loob.

UNIT =i
Q. No. 2. (a) Explain the factors affecting recruitment. Marks : 10
Armdch DY JomRD wehE eoBnd asos.
OR/ag
Q. No. 2. (a) Explain the difference between centralized and decentralized recruitment. Marks : 10
Beol, i ¥ 0By Lol F Seowednty b, A I Em A wil S04

P.T.O.




6014
Q.No.2. (b)

Q. No.2. (b)

Q. No. 3. (a)

Q. No. 3. (a)

Q. No, 3. (b)

Q. No. 3. (b)

Q. No. 4. (a)

Q. No. 4. (a)

Q. No. 4. (b)

Q. No. 4. (b)

.
Wirite a short note on advantages of recruitment.
Sesenaody a_;f,airaem;ﬁw 2o oFw Ha_&;rﬁ LGB0,
OR/ugim

Write a short note on complexities In recruftment.
desbesodeodn Hostrardodh wii vFo WHE wickd.

UNIT -1l

Explain the principles of placement and problems in placement.

Rolnendoh ¥ whah NoderudctdE R vy SOk,
OR/ugaw

Explain the different types of interviews.
20 bedod RooEFEnvEy o

Write a short note on employment tests.

au:haﬂm a‘;ﬂtﬁ:ﬁ: RO OO BT oD,
OR/ugm

Distinguish between recruitment and selection.

Semd bd) ucdod RS I Z: AT DA,

UNIT = IV

Explain the technigues of HRD.

HRD s o3 riv) D=0k
OR/egm

Explain the concept and significance of HRD.

HRD 2D Iﬂi‘rﬁ?_ﬁ EeEy) Siﬁﬁdﬁdg‘ DDA,

Write a short note on functions of HRD.

HRD o sadrniv mr; Lo Y b.mj_'r: A levalal
OR/ugme

Write a short note on HRD tasks of line manager.

g Ranreds HRD soohrmd wif ofo waie wocs.

Marks - 6

Marks - 6

Marks : 10

Marks : 10

Marks : B

Marks : 6

Marks : 10

Marks : 10

Marks : 6

Marks : 6
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UNIT -V
Q.No. 5. (a) Define performance appraisal. Explain the factors which influence
performance appraisal. Marks : 10
REDFFR3NL APy RTINS 0,RA. RODFEREL SR ERERT
e SERs wedT woynvRy Do
OR/egsmn
Q.No. 5. (a) Explain the technigues of perfformance appraisal. Marks : 10
sabrgbdah SPoanms Jognvay xon.
Q. No. 5. (b) Write a short note on counselling. Marks : 6
Heirdendd wi oo Bl wichb.

OR/esgsR

Q. No. 5. (b) Write a short note on limitations of performance appraisal. Marks : 6
seolFgsdcdy SRy nuSd D08 R v W ool







