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Third Semester 3 Yr. LL.B./VIl Semester 5 Year B.A. LL.B/B.B.A. LL.B./
B.Com. LL.B./B.A. LL.B. (Maj.-Min. System) Examination,

Duration : 3 Hours

October/November 2022 (June 2022)
LABOUR LAW

Instructions : 1. Answer Q. No. 9 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4,

Q. No. 5.

Q. No. 6.

questions.

2. Q. No. 9 carries 20 marks and the remaining
questions carry 16 marks each.

3. Answer should be written either in English or Kannada
completely.

Explain the term ‘Industry’ under the Industrial Disputes Act,

1947. Marks :

§rodm eTind BORbd, 1947 8 e §mod’ cow ToSsy
NFWOAD.

Discuss the provisions relating to “Retrenchment” under the

Industrial Disputes Act, 1947. Marks :

ﬂalraﬁfhﬁ NERTNY shhchsd, 1947 oRold "'Te0rEd S’
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Define ‘strike’ and ‘lockout and when they will become illegal ?

Explain. Marks :

‘TWoRT' D ‘ﬁmﬁhe@aﬂ:&g" SR8, Tomie SPNsh cdnaent
SoRRLRLImNES 7 [0,

Define "Trade Union”. Examine the extent ofimmunities available

to registered Trade Unions from civil and criminal liabilities. Marks :

TONDF T :q‘ca‘ﬁadﬁgl 0,809, 04, VREOTRONT FTEDFE ﬁoﬁsﬁ uedﬁ;:rdad
QiR VW ST0RT GOEYPINVEY TOEIAD.

Explain the various authorities provided under the ES| Act, 1948.  Marks -

ESI ok, 1948 0 Zm0 Sumeums 2oy w,0m00mve) HSoN.

Briefly explain the provisions relating to health under the Factories

Act, 1948, Marks :
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Max. Marks : 100
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Q. No. 7. Explain the permissible deductions under the Payment of Wages

Q. No. B.

Q. No. .

Act, 1936. Marks : 16
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Write short note on any two of the following : Marks : 2x8=16
8 SVNSPYNVY, cnPrendn QUwd o UEn ool

(a) Appropriate government.
Neg NErC.

(b) Maternity benefit.
Forich oy, .

(c) Lay-off.
eVER, 0D,

Solve any two of the following problems : Marks : 2x10=20
& 3¢NS cdRPoentn ST A AT TOBOLD

(a) A municipality appointed “A" as a workman to repair clocks
of the municipality. While repairing the clocks, "A" died due
to the lightening shock. Whether municipality is liable to pay
compensation ?
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(b) The workers of a registered trade union declared illegal
strike. Due to this the employer sustained loss. Can the
employer file a suit against the trade union for the recovery
of compensation 7
LoD HRemNeiid FLFE Mot TRt Rasmbitaon
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(c) Employees of the Raj Bhavan apply for registration of trade
union. The registrar of trade union refuses to register. Decide.
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