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Second Semester 3 Year LL.B/V Semester 5 Year B.A. LL.B. (Maj.-Min. System)/
B.B.A. LL.B./B.Com. LL.B. Examination, October/November 2021

LABOUR LAW -1

Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer any 5 questions from Group (a), each question

Q. No.

Q. No.

Q. No.

Q. No.

Q. No.

Q. No. 3.

Q. No. 4.

Q. No. 4.

- (a)

. (b)

. (a)

. (b)

. (a)

carries 10 marks.

2. Answer any 5 questions from Group (b), each question
carries 6 marks.

3. Answer shouid be written either in English or Kannada

completely.
Explain the provisions relating to registration of a Trade
Union. Marks : 10
BE0FE R peoddeart Boroas FFONYE) QTR
Write short note on Trade Union Fund. Marks : 6

PENFE RopT DD il 4 LoD,

Discuss the provisions of Trade Unions Act, 1926 relating

to cancellation of Trade Unions. Marks : 10
TROFT ToPLIFng eORobEd, 1926 59 ®oFdd Kopnv

dr;:»asﬁﬁ wi'adm’ waﬂmm FAFR0.

Trade Unions and relevant constitutional provisions. Marks : 6
o 0F Y RopiEnen AoofArs oot odsneb,

Discuss the authorities under Industrial Dispute

Act, 1947, Marks : 10
TROm TG BN 1947, 0 QU Drer odRQEonH)
D30 w3iFa

(b) Write short note on Appropriate Government. Marks : 6

“Hog RoWT” AFT Wi e BT W,

(a) Explain the term “Industry" under the Industrial Dispute Act. Marks : 10

grwdm Jmoone wod) S50 “§med” Qo TEEIY, oA

(b) Distinguish workman from independent contractor. Marks : 6

ﬁmrﬁsﬁgl bgciec et lyianlelilelnd qabakh -y
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Q. No. 5. (a) Explain the provisions relating to regulations of strikes

Q. No. 5.

Q. No. 6.

Q. No. 6.

Q. No. 7.

Q. No. 7.

Q. No. B.

Q. No. 8.

(b) Write short notes on illegal lockout.

()

(b)

(a)

(b)

(@)

(b)

under Industrial Disputes Act with the help of decided
cases.

Bdpehd 00 o0R0LREY aiw%d ANFEs ong
AT, NPT H[dny Imobder NTOLS.

Marks : 10

Marks : 6
IR wobomordE wer @0d/@eched Bud Wi oo
s edouso.

Define lay-off. When the lay-off shall be treated as valid ?
What are its effects ?

evdaer wop HoppaRd. otvien evdsen (lelaletbs)
DTS IeoDHOYT 7 B0 TormRINTESd ?

Write short note on closure of an industry.

oDz SodRsd Howodised e sl Wi,

Marks : 10

Marks : 6

Discuss the procedure for claiming compensation under
Employees Compensation Act.

SPY00 SH, Wom0 el HEwd aibmdﬁaq Feghss
Hodona) wdrad.

Write short note on the salient features of Employees
Compensation Act, 1923,

F°P00/ Tad0F 80 N"'a;;; TOZC 8o 19238 FHEwoD
eﬁmﬁd wrf O b.iam:f‘é Alaleublol

Marks : 10

Marks : 6

Mention the various purposes on which the Employees
State Insurance Funds may be spent.

TS0 Doty ORNRE DE), e odRs suienvn
nHF DREWEIE SRR,

Employees State Insurance Court.
TAFEC To%y DR TyodRwaD.

Marks : 10

Marks : 6

LT T
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Q. No. 8. (a) Explain the deductions which may be made from wages

Q. No. 9. (b)

Q. No. 10. (a)

Q. No. 10. (b)

under the Payment of Wages Act, 1936.
DeESIne  Fomood @HodhEd, 19360 Hood HeII008

Marks : 10

IRy, sasroeREonE SO

Write short note on Payment of Wages Authority.
Sezsd Bomood m,HEoNY i O e3pd wholod.

Marks : 6

Discuss the provisions relating to welfare measures under
the Factory Act, 1948,

RIRFSNY 5208, 19480 wachd denylicod gabnv
LSloty madwc:ﬁridafgt WRIFAD.

Write short note on safety measures,
RooZER ScBecRts SRord wif T UKk wiowd.

Marks : 10

Marks : 6
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Q. No. 9. a) Explain briefly permissible deductions under Payment of

Wages Act, 1936. Marks : 10
JeBs Homod RS 1936, oRoLg  d¥ehuEmed
BiSndy, Dsjon.

Q.No. 9. b) lllegal Deductions. Marks : 6
nadeEd d98nd.

Q. No. 10. a) Discuss the provisions relating to welfare measure under
Factories Act, 1948. Marks : 10

WRFY BoWE  eRALED 1948 dRCLY Fenynon
SEnY eusoogings) wuraD,

Q. No. 10, b) Weeldy leave and annual leave facilities. Marks : o
IR0 T O Y dulnd o,
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Il Semester 3 Years LL.B./V Semester 5 Years B.A.LL.B. (Maj.-Min.)/
B.B.A.LL.B./B.Com.LL.B. Examination, March/April 2021__-
LABOUR LAW - | - 2

Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer any five Questions from Group (a) each
question carries 10 marks.

2. Answer any five Questions from Group (b) each
question carries 06 marks.

3. Answers should be written either in English or
Kannada completely

Q. No. 1. a) Explain Collective Bargaining and types, methods of collective
bargaining. How the settiements done ? Marks : 10
RElRkE PR aomded ? wRnkE wWRRntoD SRTbi,
S0g8 wiirkh &b cdng bed e@d@tﬁi Etalgyiol s uon vy
DE302.

Q. No. 1. b) ATide Unicn dredided to change the name and wants to
armalyamate withy +  ther Trade Union, Is it possible ?
Falli s v larks : 6
2ot BNNFES Hogediddh Fopd ﬁdﬁgﬁ WovaE Tha
‘s 20T BeWF 10 Mopderds Joodnens SRt Ralglellanld
g0 SRBw Ly 7 308 ed,
. No. 2. a) Discuss the provisions of Trade Union Act, 1925 relating to
registration and cancellation of Trade Union. Marks : 10
FRILFE ToeSny eHoda, 1926, od eRotd Faore
Ropnie Aeomead @) ooz wi} Bt evshuomin
WRIFAD.
Q. No. 2. b) Growth of Trade Unionism in India and U.K. Marks : 6
o8 T CI0. 8.9 TaFE Rogprid tiSednt

e P.T.0.
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Q.No.3 a) Discuss the definition of Industry along with help of

Q. No. 3

Q. No. 4.

Q. No. 4.

Q. No. 5.

Q. No. 5.

b)

a)

b)

a)

decided cases.

Qe ZEdeandnodn ent Fmoabhoon ey
TRITY/EIR WIFR0,

Marks : 10

Write short notes on Individual Dispute Vs Industrial
Disputes.

Fobdd g ad’% Bdaend Qmnd url 833964 eadoD.

Marks : 6

Define “Award", Explainthe Law relatingtocommencement
and enforceability of an award.

mae;ﬂrai::t W00 0%, Wol) WILFT R, Torpd WF
RORATRNE win PIRTL, DI

Powers and functions of conciliation board under
Industrial Disg te Act, 1947,

Edf%fnﬁ Tty ¢ LD, 194708c0d) o Sodecd
(Tlanle! abﬁaﬂp oohr SF®.

Marks : 10

hMarks : 6

Define Strike. Explain provisions relating to prohibition of
strike.

d;);{d-ngmgam o0 rogt Fowery doborv
=WOA,

Marks : 10

R. M. T. Co. workmen after reporting to duties without
the permission of employer leave the place of working to
attend the funeral ceremony Ex-employee. The employer
treats this act of workmen as illegal strike. Decide.

R. M. T. 8032 maorsdh ﬁo#@ fianl-deninf ﬁgj\m Sndeso
S0 Jdod  kods Eﬂ’ab‘dﬁmﬁd ::0.1-'!). ﬁm:&ddqq
hoieney fummngs i@mod BRTOUIT.  BndED
Fe0FEd B3 dﬂaﬁ@m AR E&D =owd WEERT,
NEIFOAD.

Marks : 6

| A OGN OGO e+ s

Q. No. 6. a)

Q.No.6. b)

Q.No. 7. a)

Q.No.7. b)

Q. No. 8. a)

Q.No.8. b)

4009/5058/6022/7022
Explain lay-off and its provisions relating to lay-off with
decided cases.

nERer wod Sowdedd ? &E) wudrent wort Kowoprd
uueiuotp’ﬁ#a'ii lolalevebiiafiont Jetrat-ToTolmly AT oL

Marks : 10

In an Industry there was continuous unrest to works leading
to strike and lock outs. The employer closed down the
industry. Does this amount to closure. Decide with reasons.
wordy gmbfohd  Adesd rentdober Rwrd I
wenaEnier DORrLID. Sndedh §moddabal SoEnh
[ §meod aﬁmd.zf}ﬂ EW Do 7 Ol
NEIFOLAD.

Marks : 6

Discuss the Constitution, Power and Functions of
employees Insurance Courts und's:r ES| Act, 1948.

1948 WaOFE0 Tuky L0 R DO BoDY, TNFF RN
Wodnvabnd 0wl wdnd e PODFAYED B0
WA R0,

Marks : 10

Medical Benefit Council role under Employees State
Insurance Act.

TQFE0 Doty HER LERCLEEADY Friseod Todnews
wtuy S .

Examine the different kinds of benefits available under
Employees State Insurance Act, 1948.

1948 moFsd ooz, QR FocHobRLY, Brdones da0
Todresandd Tobedro.

Procedure for claiming compensation under Employees
Compensation Act, 1923,

YSRennd 87 Homd BORCHE, 1923 SacHY BozIIEY
Dol dmd

Marks : 6

Marks : 10

Marks : 6
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lli Semester 3 Year LL.B./VIl Semester 5 Year B.A. LL.B.
(Maj.-Min. System) B.Com. LL.B/B.A. LL.B./B.B.A. LL.B. Examination,
October/November 2021
LABOUR LAW

Duration : 3 Hours Max. Marks : 100

Instructions : 1. Answer Q. No. 11 and any five of the remaining

questions.

2. Q.No. 11 carries 20 marks and the remaining questions
carry 16 marks each.

3. Answers should be written either in English or in
Kannada completely.

BruEng ;1. a8 o e 0w vwaPned cngde omb Zgnen

m.-aﬂ

2, gﬁ Jo. 118 20 wosnsd, vvenynen 3o 16 codnd.
3. euEores Tompror worl oEm A wEe, wng
m::,-ua.

Q. No. 1. Explain the term “industry” with the help of decided cases. Marks : 16
“egaEd” Qow ﬁdﬁsb QGF AT Wadearideodrt S0,

Q. No. 2. Discuss briefly the authorities set-up for the mvesbgatmn and
settlement of industrial dispute. Marks : 16

g0 moiva) dhad andw @eh) deineddu cudond
emuadn’-ﬁ (zg,;:uaani:) e, WIFR0.

Q. No. 3. What is “Lay-off” ? Explain the provision for payment of
compensation for lay-off. Marks : 16
vt e Lol sorded 7 wdser wopr mm et
IR HFOLD.

Q. No. 4. Discuss the provisions of Trade Union Act, 1926 relating to
Registration and Cancellation of Trade Unions. Marks : 16

TEFT Togheidng epRohed, 1926 g@chd waordd Koy
dpeomas D) :i:gaaﬁ# wr, et wﬁucdn’#n 2I0R0,

P.T.O.
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Q. No. 5. Expiain the doctrine of Notional Extension with help of decided
cases Marks : 16

Q. No. 6.

Q. No. 7.

Q. No. 8.

Q. No. 9.

Q. No. 10.

Ere% Tedrony  Aseodrincdn BURE QNtEe Amosss)
BAD.

Explain the provisions relating to the welfare measures under
the Factories Act, 1948.

BERFENY LORCL, 194808009, S mon
wﬁmm DT,

Marks : 16

Explain constitution, powers and functions of E.S.I, courts,
BROOFT OOy DRR JMoBochE dud, odmo Fos)
BRODFTIVED S:I0AD.

Discuss the provisions relating to ‘Retrenchment of workmen
under the Industrial Disputes Act, 1947'.

Bdaend JmUnd opRchad, 194708008, ‘Bdorso S’
B0 u‘am‘mcm 1337 A0,

Explain various benefits available under the Employees State
Insurance Act, 1948,

PE00 Towy DaEn wHJchEb, 19480acbd ATE Qa7
RSBV DEOA0.

Marks : 16

Marks : 16

Write short note on any two of the following : Marks : 2x8=16
Bt NSV, T Q0BT Wi ©PO b3ed wBcloD |
(a) Industrial dispute

!Ed%m& Jend

(b) Workmen
BLLF B

(c) Strike.

shomid.

Marks : 16

2 0l 3

Q. No. 11.

0302/2052/0722
Solve any two of the following problems : Marks : 2x10=20

ainnde oda ARrvE Jomor:

(a) Abomb was placed in the premises of a workshop by some
strangers exploded and injured workman. Is the employer
liable to pay compensation ? Decide.
wod> FCINFTROE ¢N0RCY wToEst Al thows
ArsadomoN i), BRoF g Mmoo, SRdesh Jbad
8RB S ? AEFOND.

(b) ‘X' a workman working in a factory employing 90 workers
in Hubballi was laid off by his employer who offered him

an alternative job in his factory at Dharwad but ‘X' refused
to go. X’ wants claim lay off compensation. Decide.

doowdy mooFtoy for SREHNET a’a%%odaqﬂﬁaa’
ROVFRBSROECY, ‘O " oW FRNFISSY UEEOWOR
BREVL. INOED BTN POPBOOTON atq_tse Zia)
Qinead s SoRE Senad) Remen ot wonliy, YTl
‘W'D ROREE Beeh Sur SREL NUDBOATGI. 'weT
euEEbwol) HoEmORE), FeebmE. DPFORD.

(c) 'X'amember of registered trade union refused to contribute
towards the political fund of trade union. He was expelled

from trade union for the same. "X’ challenges the expulsion
order. Decide,

dntomnold BRAFT HoPE oI '9F" QouHE
TR0FE Hopa Dowsteod ROR 3F Fodrt dpBd RUHTOABD.
EHE000 BBITY WAFE FeTOT BRUBTCHONED. '8,
33 Bnvzmbniod eoasT GiRbms. APFORD.
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Q. No. 5. (a)

(b)

* OO A

UNIT-V

Who can claim minimum wages ? What shall be the

content of claim application 7 How the claim application
shall be decided 7

aimm&cd}dgt odredh gesto snmEITh ? iea'in i datese
orsSe 7 gesdo wﬁro&*oa‘lgt el SeinrRgues> 9

OR/ege
Outline the provisions relating to health under the Factories
Act, 1948,
TooF ANy Lhoobal, 194808 wdper, Bbsd wsﬁwctﬁrﬁ#ﬂ;{
L33R0,

Write note on licensing of contractors under the Contract
Labour (Regulation and Abolition) Act, 1970.

ooy BaEd (deogm BBy IEd) wHRep 1970 8B
rO8rcecon St 8002 LiEd WEeD.

OR/egme
Define “employee” under the Minimum Wages Act, 1948.
20 S0 BORCHED, 194838 TR0y BorRARD.

Marks : 15

Marks : 5

OO O
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Third Semester LL.B. (3 Years Course) Vil Semester of Five Year

Duration ; 3 Hours

B.A. LL.B./B.B.A. LL.B. Examination, Dec. 2012
LABOUR LAW

Max, Marks : 100

Instructions: 1. Answerallquestions.

Q. No. 1. (a) Elucidate the Labour Policy of India.

(b)

2. One essay type and one short note question or problem
from each Unit have to be attempted, which is referred as
Part (a) and (b) in all the Units.

3. Figures to the right indicate marks.

4. Answer should be writien either in English or in Kannada
completely.

UNIT -1

Marks : 15
PACIT B8 QeSO DBWIEKD.
OR/egs

"Industry is an organised or occupied activity carried on with
the co-operation of employer and employee to meet its
object”. Justify with the aid of Bangalore Water Supply
Vs Rajappa case.

" gjecnvi mEdrievals Jwoseh dodresd 203 RodeeiEs
SEnodrodn dotESmh Lo aﬁsﬂ%dm%mh griddnoz
WSS §reds ﬁca:amnd;@ds”. Wondacd Lot BE
ROT TonE TR Sear s SCLRD SELRFAD,
Write note on principles of Labour Legislation.

B0 TR 3F Y S0 wed 8o,
OR/egs

Distinguish between strike and lock out.
WEo D) wenmng, Srdsd Fzyano.

Marks : 5

P.T.D.



Q. No. 2. (a)

(o)

Q. No. 3. (a)

2 0000 O A0

UNIT =i

Define Lay-off. When the lay-off shall be treated as valid ?
What are its effects ?

mci:ahen' wod DLRasd. olnsan wci.raden* mcf,:oi:ﬁql
g Sordd SPoDRTOYHTH ? 00 DOFETINTERS ?

OR/egoe

Marks : 15

Critically evaluate the legal control on unfair labour practice.

oEnsE Z008 wrcsny o e Jobogm BoBEd

Hen@éb‘asah ﬁfi‘q’eﬁbﬁaﬂ.

Write note on recovery of money due from the employer.

Nodpentiod ot eod HRReDd BOW LK oY,
OR/egs:

Write note on Industrial Employment (Standing orders) Act,
1946,

Bgast evdaen (A5, edantt) soRas, 1946 8ges
kia.::i‘é Alalevbial

Marks : 5

UNIT = 1lI

Discuss the provisions relating to registration of trade
union.

38 Ao deeodsd BV TTONNVED, tur A,
OR/eg==

Write in detail the provisions relating to procedures of
workmen compensation claims.

FOFIS I per Semond wiod DHoBE TWRTIVRY, H5E
TBEAD.

Marks : 15

A A 3

(k)

Q. No. 4. (a)

()

Write note on fatal accident.
HRomoods LEgd Lo LUTE (Alafoublo}
OR/egme

Write note on cancellation of regisiration of trade union.
238 Aot fncodedon JHI BOD wrd IO,

UNIT -1V

Can an employee avall the benefit of pension under the
Employees Provident Funds and Miscellaneous Provisions
Act, 1952 ? Analyse.

Fedd Yoz DR =08 MO, BOFEF BN
eshRohay, 195208 D08 SIS0 n“é‘-uz,gaiigt Ll
iy omEide 7 DBLAAD.

OR/eg=

When an employee is entitled to claim benefit under the

Employees State Insurance Act, 1948 and mention the
different benefits available to him.

800 oong DEp LORALED, 194808 Hodsesd o
o odnmen eErmrbaDd % SR CPRuEmE DG
wricd ::ﬁm%rf'dedgl Focratar o)

Write note on dismissal during absence of pregnancy under
the Maternity Benefit Act, 1961.

sgort oy, SORHR, 1961 02 emmyiod nodd e
B0 LEd wiod.

OR/eg=m

Write note on Maternity Leave under the Maternity Benefit
Act, 1961.

ort Por] pRabsb, 196102 o o 802 1558 1o,

0302/0722

Marks : 5

Marks : 15

Marks : 5



0 0 2091

VIl Semester 5 Years B.A., LL.B. (Maj.-Min. System)/B.Com. LL.B./
B.B.A. LL.B. Examination, October/November 2021
LABOUR LAW -1

Duration : 3 Hours Max. Marks : 100

Instructions : 1. Answer Q.No. 11 and any five of the remaining.

2. Q.No. 11 carries 20 marks and the remaining questions
carry 16 marks each.

3. Answers should be written either in English or Kannada
completely.

Q. No. 1. Explain the definition of "Appropriate Government" under
Industrial Disputes Act, 1947 with reference to decided
cases. Marks : 16
rfmgrﬁﬂ’ Sand @dNchy, 19470 Eﬂoﬂ:ﬂﬁ AT i)
"Hed Adwnd" O s:a;.a%cﬁ}#i SGFoE TEdeendeoln J[0AL.

Q. No. 2. What is 'Industrial Dispute’ 7 Explain the essential requisites
of industrial dispute. Marks ; 16
Brend s’ oot ? Brgnd Jmas soawosnes)
SISION.

Q. No. 3. Define ‘Trade Union’. Examine the extent of immunities
available to registered Trade Union from civil and criminal
liabilities. Marks : 16
‘To0Fe o’ TRARDA. FIOFE #cq:ﬁ DR W) eTmes
gBoon wyd Bedond SpaohE) wWoska
Q. No. 4. Explain the term of 'Minimum Wage'. What is the procedure

laid down under Minimum Wages Act for fixation of minimum
rates of wages ? Marks : 16

WY S’ Tk Delon. B e S drioreeRs Renen
30 s modobRche) otns Fachobs L¥SRING ?

P.T.O.
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Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. B.

Q. No. 8.

Q. No. 10.

E- N
Explain the provisions relating to adjudication of disputes

V0

and claims under the Employees State Insurance Act, 1948. Marks: 16

19480 ®a0Fec Tory QR HONECLROLY, JmBNY
Qeerod 2oy FeSone RowoPAn wEnoGNIE: DEOA.

Discuss the liability of the employer to pay compensation
under the Workmen's Compensation Act.

DaFE0 B0 LPREHDE LAY, IR0 TomT
Recdoss LR BOHR) WFAD.

Discuss the provisions relating to ‘Health’ under the
Factories Act, 1948.

19480 manrd mobobRobd 'wdzeris’ RotofAT
SUTICTNTR), wedr A

What is a strike ? Discuss its procedure and pmhibiuons.
S0R0 Rt ? Guc DEREnT) TE) ENYEY WFA

(a5

Marks : 16

Marks : 16

Marks : 16

Explain the subject matters of standing orders. What is the

procedure for certification of standing orders ?

Marks : 16

oo Tty b Drodnivil OEA, Mot SBERY GREdnd

adged o ?

Write short note on any two of the following :

clRYmnds Houe DO wTo LHE whcd:

(a) Lay off — evdment 208,

(b) Settiement — adgiF.

(c) Contract Labour (Regulation and Abolition) Act, 1970.
moEn :0FEd (Rosos R whe) 053) ehRobb, 1970.

Marks : 2xB=16

Q. No. 11, Solve any two of the following problems :

-3

cinRTRdde o Usinde Tomor.

(a)

(b)

(c)

Ajay an employee in Jaideep Industries died in a fatal
accident in the factory. The employer paid the widow of
Ajay, a compensation a sum of Rs. 1 lakh directly. Is it
valid payment ?

HobORy R0mh S GEol’ 2o RFED eFdob
100 Wesd eEsRInd 32 Endd. Rvrdod SR,
ol St Seomn worm wF, demeolcorl) SomETaoN
NedTid, 8 Homd Mol ?

35 women are employed in Mythili Industries. Since only
two women workers were having children below 5 years of
age, the Manager of the Industry refuses to provide creche
for the children. Is the refusal correct ?

HHo 'aodxﬁwﬁqq 35 énﬁddsigt dedd SnfchEt. vEtd
A dorwon @Wng 5 Swrgod aed Jurs vt
&G0oE BaRFScd DmFEER, TmFShY s mom
BeoB), 2R RONEORLES. ¥ o080 myodtacke 7
“A" is employed as a Security Inspector at the gate of the
factory premises. Is he a workman ? Give reasons.
“ATCi o) BmERFIE en0nd o) Po®
SOEOIOCIRN WEREHCIRNRE. BRI HIFTFC ?
O %A

2091

Marks : 2x10=20




