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Vil Semester 5 Year B.A. LL.B. (Maj.-Min. System)/B.B.A. LL.B/B.Com. LL.B.

Duration : 3 Hours

Examination, Jan./Feb. 2025 (Odd Sem.)
LABOUR LAW -1

Instructions : 1. Answer Q. No. 9 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

Q. No. 5.

questions.
2. Q. No. 9 carries 20 marks and the remaining
questions carry 16 marks each.
3. Answers should be written either in English or
- Kannada completely.

Define “Trade Union'. Examine the immunities available to a

registered trade union. Marks :

B0 AOFFEA) $99,85,04. TR0IRCT F0FE J0gHE
U ST tudndR) ToedA.

What is 'Industrial dispute’ ? Explain the essential requisites

of industrial dispute. Marks :

'd::;iehﬁ el Dol 7 dmﬂmﬂ FA T Tt mﬁuﬁr{#aﬂ%
adaDAD.

What is retrenchment 7 Explain the provisions relating to

regulation of retrenchment. Marks :

TIRRTONE ouded 7 TRRTHoE aodac:gm% Towoan
Mt.mz;m*ﬁ;* SO0,

What is the object of Minimum Wages Act ? Explain the provision

relating to hours of normal working day under the Act. Marks :

T ST odod dESad 7 mERg, foNd o3d
dedntd wri TocBobBODY AT VUTWOFEIE, JTOAD.

Explain the various authorities provided under the ESI Act,

1948. Marks :

ESl 5o0d), 1948 0 @m0 Culmotsd HOF w0, HRondsy
QIORY.

Max. Marks : 100

16

16

16

16

16

P.T.O.
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Q. No. 6.

Q. No. 7.

Q. No. 8.

Q. No. 9.

2. I A

What is personal injury ? When the employer is not liable to pay
compensation for personal injuries by accident under Employee's
Compensation Act ? Discuss. Marks : 16
,0088 ToD oouded ? RAOFIY HomU BRACLETHOWD

cdne Bomgr v, SRdaRs sTpehorhotrs 5 obis

BN wEERIIY, ? WEFAD.

Briefly explain the various provisions relating to safety
measures under the Factories Act.

BaRFENY BICHITE, KoESN JowoDAT 22T
euZwognds) Jodmson HTOXD.

Marks : 16

Write short notes on any two of the following. Marks : 2x8=16

ciReymattn URE T woold.
(a) Lay off.
TR e 20R.

(b) Notice of change under Sec. 9A.
goo SA wachd wooSro .

(c) Settlement.
QST

Solve any two of the following problems. Marks : 2x10=20

CIRFTRETR ST MDA NVE) wiEdA.

(a) The workers of a registered trade Union declared illegal

strike. Due to illegal strike, employer sustained the loss.
Employer filed a suit against the trade union for the recovery
of compensation. Will be succeed ?
SRoToE TOFE HoPn FRLFETCD FosnsuwRkOwmoN
S05E0 FREAATDD. aEbod SROesR FeBI), LTPIARTD.
ESE.:L Tomod SHedmh wndesah ToorY Nopd s:m%
R, TR, BRotd cbBd, St ?

-3-.-

(b) 'x’ a workman working in a factory employing 90 workers

()

is Shivamogga was laidoff by his employer who offered
him an alternative job in his factory at Bhadravati, but

'« refused to go. 'x" wants 1o claim layoff compensation.
Decide.

Fpow3d) WMAFECY oz INEIT dSTen oo
RaRrsddeortd 'oF | dow RCFETIY v @owol
SREOLI. SR eon Yo ssohds Fgde wo
sdpor wanFlchg fuddd) D@ Swod wWem.
us 'oFf | @ S ﬁu:a‘a:sa‘% LoEDATHD. 'm‘: YU F0200
ToZoTT, devbzd. QTFDAD.

Anand, a driver with Rajasthan State Transport
Corporation was terminated on account of his eyesight
problem. Is he entitled to claim retrenchment
compensation ?

gl GadeeRtos mm%s ooes, ©F wor Ansbud
UM SUR SREWSE ST D0LESNY forbDon =
SREEE. oS Jen S S Wow0 mrcbw v ?
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Il Semester 3 Year LL.B./V Semester 5 Year B.A. LL.B. (Maj. Min. System)/
B.B.A.LL.B./B.Com.LL.B. Examination, January/February 2025 (Odd Sem.)
LABOUR LAW - |

Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer all five Units.
2. One essay type and one short note/problem is
compulsory from each Unit.
3. Figures to the right indicate marks.
4. Answers should be written in English or Kannada
completely.

UNIT =1

Q. No. 1. (a) Discuss the provisions relating to registration of a Trade
Union under Trade Unions Act, 1926. Marks : 10

Foo0F T Toor JeeoUtdnt TowofAT TILFT FogSneg
SRR, 1926 T voswopndsl W8ural.
OR/sgsm
Q. No. 1. (a) Discuss the provisions of Trade Unions Act, 1926 relating
to cancellation of registered Trade Unions. Marks : 10

TFT ToTene LHoD, 1926 0L FrorRoled wPaFs
Hogne ondny wii wdbd evEuegnda), wWulrad.

Write a short note on :
OF0 85T wdod

Q. No. 1. (b) Trade Unions and relevant constitutional provisions. Marks : 6
Fos0F 8 Hoplidned sH3) TowoedE HoNTORE YVTWOTNND,
OR/eg=n
Q. No. 1. (b) Collective Bargaining. Marks : 6
ekt PRk,
UNIT =1l

Q. No. 2. (a) Discuss the authorities under Industrial Dispute Act, 1947. Marks : 10

%rmaﬁ:: LERCnY ehnolen, 1947 O |oos
;}mrcqu)mﬁﬁwa‘;g‘ 202 HEFA.

OR/egam

P.T.O.
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U 00 0 W Y T

Q. No. 2. (a) Define “Industrial Dispute”. When does an individual dispute

Q. No. 2. (b)

Q. No.2. (b)

Q. No. 3. (a)

Q. No. 3. (a)

Q. No. 3. (b)

Q. No. 3. (b)

become an industrial dispute ? Explain with the help of
decided cases.

"Bor Nt 290 Wy $9,500,0%. o FHobdE s
QiRE Jonyrndd E,’r:':’.naﬁfhﬁ DETTNET 7 IFFOE
T, F0eangnolnt DA,

Write a short note on :
OF LT Alolovhis
Appropriate Government.
XRE ToOFT.

OR/eg=m

Government power of reference under Section 10 of
industrial Disputes Act, 1947.

Bor the L=o0d sacod, 1947 diabd Bda ehs S ny
BOLFE 9, 03R00NE sugedns 0% swo 10 0, XoR0E L.

UNIT - 11l

Define retrenchment. Explain with decided cases
the provisions under Chapter VA with reference to
retrenchment.

Aespsesa) Sp,00%. AEFoE Zdandeoln
Chapter VA c@oos Remosts SUTIORTIVED  JOR.

OR/esg=
Explain the provisions relating to regulations of strikes under
Industrial Disputes Act with the help of decided cases.

Bonens d50d SOROLITY, HOHD ISFER V0TI

RSN IFFoe ,800Ne IT0cLO0E DTOAD.

Write a short note on :

o0 e wicld :

Write a note on “illegal lockout.” Marks : 6

aemwRbTmE wenand, /Erched amd mzﬁ\ PO L3063 Alelovhiol
OR/egmm

In an industry there was continuous unrest to works leading to

strike and lockouts. The employer closed down the industry.

Does this amount to closure ? Decide with reasons.

womd §meticdd CoIT noswicoor ST S[oE

Wert=oodd, Mer TRDIRND . RO §redioda) JoedE.

[E §redd SoowNE SRrBRHZtode 7 sUmNYeodR drFoAD.

Marks : 10

Marks : 6

Marks : 6

Marks : 10

Marks : 10

Marks : 6

00 50 00 0 0000 O 3

Q. No. 4. (a)

Q. No. 4. (a)

Q. No. 4. (b)

Q. No. 4. (b)

Q. No. 5. (a)

Q. No. 5. (a)

Q. No.5. (b)

Q. No.5. (b)

4009/5058/6022/7022

UNIT = IV

Examine the different kinds of benefits available under
Employees State Insurance Act, 1948.

ToROFET TR, OER 5000 1948 oD Helolns AT
@, OSReEINHRY ToBedAD.

OR/ug=
Explain the employer’s liability under Employees
Compensation Act, 1923 for personal injuries.
P00 @ JOT0 LHRCLIW, 1923 T 300 520780
FoDes Hoarmh SROE0 g IahRy ISORO.

Write a short note on :

OF0 WIed WOCWD ¢

Medical benefit council, role under ESI Act, 1948.
EFE0 Dok, BB oG 1948 SR T, beod
T 03nee Dos's TS, .

OR/eg=»
Procedure for claiming compensation under Employees
Compensation Act, 1923.
evddn, enny IR ©0E0 BRI, 1923 SRchY TOTOTL)
Tddodom ooy, k.

Marks : 10

Marks : 10

Marks : 6

Marks : 6

UNIT -V

Explain the provisions relating to health measures under
Factories Act, 1948.
Fosmrs RN, 1948 TRCHY, wieen, 33N
SVEOTNTR), 3dFAD. &

OR/ug=
Explain briefly permissible deductions under Payment of
Wages Act, 1936.
Be3x Xomwod ©Hlcbab, 1936 cachd svobwabomd
RSNV, DTON.

Write a short note on :
OPO BT WD

Powers of an Inspector under the Payment of Wages Act,
1936. Marks : 6

PeBT Momeod ©RCLED, 1936 CRALY, YT FIT'T LHTTN.

OR/eg=
Manufacturing process under the Factories Act, 1948. Explain. Marks : 6
TRFE VR0, 1948 TR, wiE wwE TFR
%8, 03000 DWOA.

Marks : 10

Marks : 10
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Seventh Semester 5 Year B.A. LL.B. (Maj.-Min. System)/B.B.A. LL.B.
B.Com. LL.B. (Even Sem.) Examination, Aug./Sept. 2024
LABOUR LAW -1

Duration : 3 Hours Max. Marks : 100

Instructions : 1. Answer Q. No. 9 and any five of the remaining
questions.
2. Q. No. 9 carries 20 marks and the remaining
questions carry 16 marks each.
3. Answers should be written either in English or
Kannada completely.

Q. No. 1. Discuss the provisions of Trade Union Act, 1926 relating to
registration and cancellation of Trade Unions. Marks : 16

B0FT Rogdnd ©QRosd, 192609 mawrs IoPnd
seomsE &R d:%an# wrf, [0S evEtopnes) wWirad.

Q. No. 2. What is retrenchment ? Discuss the provisions as to
retrenchment. Marks : 16
SEERENE S0U0eD 7 SEREREOTCDIN evEwognv)
3dFA0.

Q. No. 3. Discuss the mechanism provided under Industrial Disputes Act,
1847 for adjudication and settlement of disputes. Marks : 16
BhpeNg Qmennd taed) , 19470 oo Bheend Jmmny
o S TE,PFEN RS FoolF JERITI WUFA.

Q. No. 4. Explain the term ‘Minimum Wage'. What is the procedure laid
down under the Minimum Wages Act for fixation of minimum
rates of wages ? Marks : 18
ooE D33’ ToE) HHOA. 8 HeEd 1o AndRRYRE Jesh
goe Sesd sodyobBobd cdna ¥ cbobal evEasend ?

P.T.O.
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Q. No. 5. Explain various benefits available under the Employees State (b) 35 women are employed in Swapna industries. Since only two women
Insurance Act, 1948. Marks : 16 workers were having children below 5 years of age, the manager

?E:: O3ty DR BHICWED, 194809, ATHS DO SOBNTRY refused to provide creches for the children, Is the refusal correct ?

‘ Ax oy td 36 Boriddy ¥ dnavost. L@og, [um

Q. No. 6. Discuss the liability of the employer to pay compensation under Forizort 5 Jairsod A SobaF DY, UEds BanrIad
the Employee’s Compensation Act. Marks : 16 NerEtD, BaRFIahe), e Tum 8o ;ﬁi o TED © =

FO0F 0 HoE0 LRy vlohd Sndeth HbE0 Derds
g, Soda) S3FAD. B QUECR T, &E%ﬁf ?

Q. No. 7. Explain the provisions relating to the welfare measures under (c) Employees of Raj Bhavan apply for registration of Trade Union. The

the Factories Act, 1948. Marks : 16 registrar of Trade Union refuses to register. Decide.
TARFHNY UHRCDED, 19480ac1Y, I esngh Tob YumuOGNYRD EPRSE R0 RNFT XoP Seomeomww wur AQRZ:T.
IR0, dreedm L0 IRomRoLILD ATEDRZT. ATFOL.

Q. No. 8. Write short note on any two of the following : Marks : 8x2=16

& 9NT clnxmRuce adﬁ% PO E..!ﬁ“ﬁ WBCWD :

(a) Appropriate Government
RRE AEFT

(b) Standing orders
AN edesnsh

(c) Workmen.
FosoFr e,

Q. No. 9. Solve any two of the following problems : Marks : 10x2=20
T NS oRPTREte QU FIHE MY TOH0A @

(a) ‘X’ amember of a registered trade union refused to contribute towards
the political fund of the trade union. He was expelled from trade union
for the same. ‘X' challenges the expulsion order. Decide.
SROTNCLE TEDFE AOPE ACIATNG, 'oF Q0TI T0FT
oo Tomseod AR a‘a;; Josr B ATHTOAD. UrHnbod
SRTW, PWFT JoPOOT BRUTRECOOWD. '9F, H STeTIR,
E,370%05. IFFOAL.
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UNIT -V
Q. No. 5. (a) Discuss the provisions relating to welfare measures under

Q. No. 5. (a)

Q. No. 5. (b)

Q. No. 5. (b)

Factories Act, 1948. Marks : 10
FE00FE O, 1948 dRab, § ey, Cod
g,SondRy, WA,

OR /ug=m
Describe the various deductions which may be lawfully made
by an Employer under the Payment of Wages Act, 1836.
P Nompod ©RICLTO, 1936 UY SLaCed  ww
VodReETR TIRTIYTRN TRBWESTRT LT TRSNTEY
WT0A.

Marks : 10

Discuss weekly leave and annual leave facilities under Factories

Act, 1948. Marks : 6
FARFS B0, 1948 cBOLY, @Seon A
ToAFE Oy oy mrj\ 1 1 T
OR /ugsm
lllegal deductions. Marks : 6

AR tR&d 3RINLD.

4009/5058/6022/7022

Il Semester 3 Year LL.B./V Semester 5 Year B.A. LL.B. (Maj.-Min. System)
B.B.A. LL.B/B.Com. LL.B. (Even Sem.) Examination, August/September 2024

Duration : 3 Hours

LABOUR LAW - |
Max. Marks : 80

Instructions : 1. Answer all five Units.

Q. No. 1.

Q. No. 1.

Q. No, 1.

Q. No. 1.

Q. No. 2.

()

(a)

(b)

(b)

2. One essay type and one short note/problem is
compulsory from each Unit.

3. Figures to the right indicate marks.

4. Answers should be written either in English or
Kannada completely.

UNIT =1
Explain collective bargaining and its types.
ks PR w8 9560 AFNYR) JTON.
OR/ugmm

Explain the general and political funds and their
collection under Trade Unions Act, 1926. Marks : 10
FELFT Moprie LQICLED, 1926 TY AvATod mung, e

ovesdecdy QMY Wil Torte BPYNY JoMBES Wiy JE0R.

Marks : 10

Change of name or amalgamation of Trade Union. Marks : 6
FHLFE Topd FBI0) WORRE ©@oo TLFE mopnv

Lo Enmind.

OR/eg
Withdrawal and cancellation of registration of Trade Union. Marks : 6
FRWFE ToPT Fncommrod LoTEOI0IT B TTI.

UNIT =i

Explain the law reiating to voluntary arbitration under the
Industrial Dispute Act, 1947.

Fob0oT,e08 TP AE WOTT TRATIY Bdeens =9 nd
s0Rahs, 1947 Tod DHHOR.
OR/usgsw

Marks : 10

P.T.O.
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Q. No. 2. (a)

Q. No. 2. (b)

Q. No. 2. (b)

Q. No. 3. (a)

Q. No. 3. (a)

Q. No. 3. (b)

100 A0S

Explain the provisions relating to “Industry” under the

Industrial Disputes Act, 1947 with the help of decided cases. Marks : 10
BaRNE w5, NY ©ORORE, 1947 Tod “wud”'R

Rowodad uuadmcz;ri#ﬁg NPFO3 I Bocnveolr DE0AD,

Labour Court. Marks : 6

ToeF T mﬁcmwcd:.
OR/vg=

Award.
D8eF.

Marks : 6

UNIT -1l

What is Lay-off ? Discuss the provisions relating to Lay-off
under Industrial Disputes Act, 1947.

wdmﬁeﬁuoa QOEGER 7 VAR, N e, 2, T 00,
1947 dod wdmﬁeﬁucaﬂ ROWORAT LHWOTNVEDY, WWFR,

OR/egs

Define Strike. Explain the various kinds of strikes
mentioned in the Industrial Disputes Act, 1947.
m%:tﬁa:igt T000n. Bde,oh® Doy slobs,
1947 T wugdeslad Qg Dedad ﬁmgdrwa‘igt SIS0,

Marks : 10

Marks : 10

R and Co.'s workmen after reporting to duties, without taking
the permission of the Employer left the place of working to
attend the funeral ceremony of Ex-Employee. The employer
treats this act of workmen as illegal strike. Decide.

YU gon FOWROL THOFED FURE TOWRT I
BROeE0 LTS TEchE LHolE TPIUReNF Yos TomIng
hcinney Fox RRwdS AF0T BrervZas. SR
TAFE0 8 FEWeFobR) FEARwkT BHT EyFI0.
NERFCLAD.

OR/egm

Marks : 6

| 00 OO &

Q. No. 3. (b)

Q. No. 4. (a)

Q. No. 4. (a)

Q. No. 4. (b)

Q. No. 4. (b)

4009/5058/6022/7022

Somu and Co. Ltd, directed its workers not to report for
work for 15 days due to electricity scarcity in the industry.
The workers claimed lay-off compensation. Somu and
Co. Ltd. refused to pay. Decide.

Apeso wHEH FoIR dodE' waprdah, b
SRUSCLddE TUR 15 OTNY ®e maFIon  SURS
LTS REFETE DA, TAFTD) WEOT JrmoSmRm
35, Womd Fnh. AR I Fo. e Jomes
Neren DUOEDALICD. AEFOA.

Marks : 6

UNIT = IV

Explainthe circumstances underwhichanemployerisliable
to pay compensation under the Employees Compensation
Act, 1923.

W DolReETE cins IoUyFnvY, wde ennd IE Womes
BHVDRC, 1923 Tod T, WOTT INTLD 1T, TrOZTOD
W OR.

Marks : 10

OR/w»@Em

Discuss the constitution, power and function of Employee

Insurance Courts under ESI| Act, 1948. Marks : 10
ToeOF B0 Dok, U ERRCIND, 1948 CAALY TFT JaR

9o, 0dnechng Oud, ©OTRT0 T PODFMYR), wurA.

Benefits under ESI Act, 1948. Marks : 6
THLFEC Do, DR BRRolED, 1948 09 oy .

OR/ug=
Partial disablement and total disablement. Marks : 6

ord: SR8 S Jogprer JR3.

-
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Q. No. 4.

(b) Dependants and total disablement under ESI Act.

| 00 0 00O 0 0

Marks : 6
wd@chﬂﬂ oot SR LRICLTOTOZ BTLOWITO T
Xogprar wIFS.

UNIT =V

Q. No. 5. (a) “The object of the Payment of Wages Act, 1936 is to

Q. No. 5.

Q. No. 5.

Q. No. 5.

(a)

(b)

(b)

ensure that wages are paid in time and that there are no
unauthorised deductions made by the employer.”
Elaborate.

g3 Rotod SEICHD, 19360 vurieIrivont SEnEm
Xocdnd Hebobdd whdh cingde soaembinbtanh 18
Inade Momod TR dodneEsE) SBORYD. "
DF IRRvs.

OR/eg=

What are the provisions of the Factories Act, 1948 that
deal with health and welfare of the workers ?

BEFENG ©OR0D , 1948 T Ivaticd s20FE0 wdner,
ToFy Fem, 8 WOOHAT SV IR ?

Marks : 10

Marks : 10

Write short notes on : Marks : 6
OFD BT W00 :
Inspectors under the Payment of Wages Act.

JeEs Momood wdchahded TbdewmhHTOMD.
OR/egm

Manufacturing process and occupier under the Factories
Act. Marks : 6
TmoF RNy ©RAChELTeE Scindm Tolraged @HE

= eiAlslTatanio

11 0O 0O

4009/5058/6022/7022

Il Semester 3 Year LL.B./V Semester 5 Year B.A.LL.B. (Maj.-Min. System)/
B.B.A.LL.B./B.Com.LL.B. Examination, March/April 2024 (Odd Sem.)

Duration : 3 Hours

LABOUR LAW - | (2018 Batch)

Max. Marks : 80

Instructions : 1. Answer all five Units.

Q. No. 1.

Q. No. 1.

Q. No. 1.

(@)

(@)

(b)

2. One essay type and one short note/problem is
compulsory from each Unit.

3. Figures to the right indicate marks.

4. Answers should be written either in English or
Kannada completely.

UNIT = |

Define Trade Union under the Trade Unions Act, 1926.
What are the powers of the Registrar under the Trade
Unions Act, 1926 ?

BIOFE  MopEay BOOFE Joginy ehlobsd, 192609,
SOATOE TN, B UHRCLTTY, OuTMUTT BT
LRTCNY cdngs) 7

OR/ueg

"The general funds of a Trade Union shall not be used for

political purposes. A registered Trade Union may constitute

a separate fund for political purposes.” Discuss. Marks : 10
"wodd BOFT XoPD TERT, JPCNTY, Tomdecd

B EBRON WYRW0dYy, womd * Sncomond  Taord

Ncra,:@ TomEeodd eumeIneren  Lomd 13ec DHOBTY

ST IRRTIVTOT WA,

Marks : 10

The Registrar of Trade Unions cancels a certificate of
registration for the reason that it was obtained by fraud.
The Trade Union wants to challenge the cancellation.
Advise the Trade Union.

TAFT AOPNY Fneote SDTO0ED Lot RAOFT JoPD
FuResg, deembod TROOT YU TmEEREIT,
TFT TOPH B JeFodIE), @%ﬁﬂz{g&xgd ToSF S
RowE ROT e,

OR/esgts P.T.O.

Marks : 6




4009/5058/6022/7022 -2

Q. No. 1.

Q. No. 2.

Q. No. 2.

Q. No. 2.

Q. No. 2.

Q. No. 3.

1 N 0 000

(b) Write a short note on :

(a)

(b)

(a)

Disqualification of office bearers of the Executive Committee

of a Trade Union. Marks : 6
OFT0 m::é IGO0 : TOOFT NOPT FToCRFED FawSod

¥ejed nituo'm DAFOSN0RN, SIBFRRTRORHT.

UNIT =1

Define the term “industry” as given in the Industrial Disputes
Act, 1947. Explain the concept of industry with the help of
decided cases.

Bde,ehE Qmone sehRobsd, 1947 god “'gmmdsosy”
3, a:m Q3. IPFOE T,F0ranveod §reddea DTORD.

OR/eg=

Explain how arbitration helps in solving industrial disputes.
What are the differences between arbitration and
adjudication 7

B, g S=oundsEy ABOWOT Tert TWOBORWTILIOTD
sma,q mcsﬂsm mz: o) oﬁaamrm R VSRS

adRey ?

Write short notes on :
VPO T WICWO :

Workman.
L {Sraranief

OR/eg=m

Settlement.
B, BF .

Marks : 10

Marks : 10

Marks : 6

Marks : 6

UNIT =il

Define "strike” as given in the Industrial Disputes Act, 1947.
What are the restrictions on declaration of a strike ? Marks : 10

ﬁd:aenﬁ ERTNY Lhnobab, 194709 Svacicd ;ma;:m
mmm HOHOETD  PetarbdE e s aurot;sﬁd:

w@@é@h
OR/egwm

(AR O A O s

Q. No. 3.

Q. No. 3.

Q. No. 3.

Q. No. 4.

Q. No. 4.

Q. No. 4.

(a)

(b)

(b)

4009/5058/6022/7022

Define “standing orders” as given in the Industrial
Employment (Standing Orders) Act. Explain the procedure
of certification of standing orders.

!Edmﬁenﬁ nodeens {mmm: edeandd) wRobEud
SPanos “m@o&: adfai"ﬁaigt 239, 808, DA :@p&b uﬂeﬁﬂ#ﬁgﬁ
a;mmma @@uﬂmbﬁaﬂ 208D,

Write short notes on :

ShetiA e LSOm0 :

Marks : 10

Marks : 6

Industrial disputes.
Bdn,ehe SeRwEnwh.

OR/eg=m

Notice of change under Section 9-A.
guEwey 9-A I,50 womsrcd Xeud.

Marks : 6

UNIT =1V

(a) What are the circumstances under which an employer

need not pay compensation to a workman under the Workmen
Compensation Act, 1923 7 Marks : 10

R MoTgrnvd dodeeniEd TAOFETAR TloFY
g% wWomed wHRoLD, 1923 ©od I TomU FRELD

R, I, ?
OR/egmm

(a) Discuss the various benefits available to employees under

the Employees' State Insurance Act, 1948. Marks : 10
CVER ENNY Tot, D3R LORODED, 1948 O &oamod
eVEiR, ennen BSENS S AN ) T odpeEIndal WurA.

.(b) Write short notes on : Marks : 6

Sos ol e 200000 :
Notional extension theory of the employer's premises.
QOdREEEN FYD FULE LIUMD A0S,

OR/eg=»
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Vil Semester 5 Years B.A.LL.B. (Maj. — Min. System)/B.Com.LL.B./

Duration : 3 Hours

Instructions : 1. Answer Q. No. 9 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

Q. No. 5.

B.B.A.LL.B. Examination, March/April 2024 (Odd Sem.)

LABOUR LAW -1

questions.

2. Q. No. 9 carries 20 marks and the remaining
questions carry 16 marks each.

3. Answers should be written either in English or

Kannada completely.

Define Trade union. Explain the rights and privileges of a
registered trade union.

ToCF S ToPET 0,20, 0%, Lot JRoTO0IE TALIFE Mo
ML S #:Suz:gﬁ#sigl WeiDA.

Define “Award” under the Industrial Disputes Act, 1947.
Discuss the provisions relating to publication and enforcement
of award.

!Em'%ma' LROnY 2D, 194709 39aTed 'odeghe
BUSR, WLARIN. DIWFRY T[ELIDT DI 10 IRE
maﬁuoﬁm L5

What do you mean by “Strike” under the Industrial Disputes
Act, 1947 ? When do strikes become illegal 7

eNE eRTny vQRobal, 1947 U9 dwaded ''mnad”
DoT0ed 7 SO cdnier RERW RkTmES ?

Explain the powers and duties of a Commissioner under the
Employees Compensation Act, 1923.

euTER, eNne aa; T0HT BORODD, 1923 UQULS FowTo’
N0 LOToNL B TSER, NV, 2WOA).

Explain the various benefits available under the Employees
State Insurance Act, 1948.

vutin, ehnv ooz, omn BHAONR, 1948 0, wos 207
=, clpemsnday DT,
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Max. Marks : 100

Marks : 16

Marks : 16

Marks : 16

Marks : 16

Marks : 16

P.T.O.
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Q. No. 6.

Q. No. 7.

Q. No. 8.

Q. No. 9.

2- |

Discuss the deductions which can be lawfully made by an
employer under the Payment of Wages Act, 1936.

SeSd TR LoD, 1936 JY dodpendsh clns BEINVR
9, CHWHFN BRBWBITOD WeIFA.

Marks : 16

What are the safety measures required to be adopted by an
occupier under the Factories Act, 1948 ?

DARFHNY SRACDLED, 1948 TY eorieentnu cina XoE®
gaones) vvSEIUad 7

Marks : 16

Write short notes on any two of the following : Marks : 8x2=16

8 NS cingoande HURE v s wocd :

(a) Problems of collective bargaining in India.
WUInY, WSkt WPEdil JororEty, RSN,

(b) Conciliation Officer and Board of Conciliation.
TJoGRTRRR0 FOY) ToLRT WIOTE.

(c) Powers of Inspectors under the Payment of Wages
Act, 1936.
Jess T3 RV, 1936 U, LHEET LRTTN.

Solve any two of the following : Marks : 10x2=20

CIRFYTRTUR STERY, HOBOA

(a) A group of policemen of Karnataka applied for registration

of their group as Trade Union under the Trade Unions
Act, 1926. The registrar of Trade Unions refuses to register
them under this Act. Is the registrar right in doing so ?
Give reasons.
TrE oo, aﬁgﬁﬂqp.ra R TR TAOFT HOPT
whRchad, 1926 dRobd Hecomecioefords Gur
ROFRT. B wrodA), OEmMUT wHod STHDRET.
ORMT BT B AGFT Roobe 7 TURNTNY, [ed.

-3

(b) An employer terminated the services of a workman for
misconduct. The dismissed workman approached the
appropriate government demanding a reference to a
labour court under Section 10 of the Industrial Disputes
Act, 1947. The appropriate government made the reference
accordingly. The employer challenged the reference
claiming there was no industrial dispute. Decide.
doIr@doh 0N Ly TRAFISEY Jdodeaxd HesSotood
T SREEE. FED IY SRR wow Brig,end
ORTTN0S T0n ooy dderdxiefordy Bdeend
sHRobad, 1947, N83* 100 J$0 xag el pleniae)
Bpetbmnd. Xet 0T 8 JRcLTL WIOFE T, clnvcld
ATerdROTT. B QT ﬁﬂ.ﬁﬁfﬁﬁ' SETTYFom
B TerdT 3P, 20t Aodetxt H0EE. AFFOA.

(c) A driver of the State Road Transport Corporation under
the influence of alcohol, drives a bus and met with an
accident and dies. His wife claims compensation. The

SRTC refuses to pay on the ground that the driver was
intoxicated. Decide.

ooz, OF mOn Anbd weutiew, HRE GORY, WA
ool TS DURERCOHEM. u87 Hdoio IF
ToTOOST) FesLIY. Tor, OF WOR WD wID LAT
OB, WK Weokbaribod Jeddnodbon sUNE I
wWomU NeEe0 [TBOAZ. NEIFOA.

2091




Seventh Semester 5 Year B.A.LL.B. (Maj.-Min. System)/B.Com.LL.B./
B.B.A.LL.B. Examination, September/October 2023 (June 2023)

Duration : 3 Hours

Instructions : 1. Answer Q. No. 9 and any five of the remaining

Q. No. 1.

Q. No. 2,

Q. No. 3.

Q. No. 4.

LABOUR LAW -1

questions.

2. Q. No. 9 carries 20 marks and the remaining

questions carry 16 marks each.

3. Answers should be written either in English or

Kannada completely.

Define Industrial Dispute. Explain with the help of case laws
when an individual dispute can become an industrial dispute.
ﬁdmachd ERUHDY @000, clnpsen %aﬁaﬁﬁ Do)
Wedm, eNE L8 STORYHED, S0LOBEY T,IoHNY Twed JTORD.

Define and explain the expression the “Standing Orders”
under the Industrial Employment (Standing Orders) Act,
1946.

B, ene 8o (e &0esnvh) ehaobsd, 1946 ©
w500 "ARoly Sreanvay s am Rk B0E) 0D,

Elaborate history and evolution of "Trade Unionism' and
"Trade Union Law’ in India.

Po03dd 'todort Mognv bR’ mone 'Sadort Mopnie
woalemd' wRnd admx Tune QRS wii wiolod.

Explain the salient features, along with the principles
goveming compensation under the Employees
Compensation Act, 1923.

Feg0d TI0mo0 hHRchsd, 1923 0 odedd wEnnth e
WOBOTH), VBT Wil oS IFNPy wSDRO.

2091

Max. Marks : 100

Marks : 16

Marks : 16

Marks : 16

Marks : 16

P.T.O.
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Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. 8.

Q. No. 9.

2- | 00 0
Describe the nature and scope of the term ‘employee’ under
the E.S.I. Act, 1948 with the help of case laws. Marks : 16

RERF 0¥ & ¥0rnY Imcdtieodn 9800 Tow, dRER BORADED,
1948 © w@chd, ‘FEY' Tud Fded Tone @dch wii OHToKO.

Examine the role and powers of the authorities under the
Payment of Wages Act, 1936. Marks : 16

Be3m D8 Meomeol @dRodad, 1936 0 wdodd wobad
213, 080nY IoE, Hore BHTUNY mr}\ woed A,

Define and elaborate the concept of ‘Factory’ under the
Factories Act, 1948 with the help of case law. Marks : 16

FoTRF SNY SRVCLT, 19480 eachy 'wanrs’ Q0w
TOBOFoDT, T, VD) word IPFOAT FFEROT JTOR,

Write short notes on any two : Marks : 8x2=16
8 9T cingmende SoBE LEsd wood :

(a) Total disablement under the Employees Compensation Act,
1923.

FP800 JOTU LHRCHRY, 1923 0 LAY, ‘Rogeear wR,F,3".
(b) Conciliation Officer under the Industrial Disputes Act, 1947.

B, ehd Qmoond vHRCDE, 1947 0 vBoby Joged BhHsd.
(c) Political Fund under the Trade Unions Act, 1926.

FeaFE Mopne eflobsd, 1926 0 vhchd Temscod Q.

Solve any two of the following problems : Marks : 10x2=20
cdRameaidr addas.l LRTOAD :

(a) ‘Shyam’ was employed as driver by a university arts college. The
University terminates his services as it finds that running buses for
transporting the students was resulting in losses. Shyam challenges
the order of the termination on the ground that he was workman.
Can he succeed ?

T 20T QPSR 00hT R mﬂumdq wosRotd
FeEneoBEH. DL oD Jo Y, wI Sweus L.{e]
Zorh WELFPEH LHFEN BrtciRrgriodomd sHFroE T, =TI,
FesSowon SIrieen3n. E‘%Eﬂ:ﬁ) & Hﬂf&;&ﬁgt mdraz% FoLOFE
ST 0 QB TRHE. uNh chBycREdEe ?

|00 A A 3. 2091

(b) The workmen of an industry came to work at 3.00 p.m. but insisted

on leave to celebrate solar eclipse because the day shift workers
were granted leave with pay. The management refused. As a result,
large number of workmen applied for leave. Management rejected
all the leave applications and the workmen didnot resume work
until 9.00 p.m. Does this amount to a strike ?
2ol nE T maorTty Ste® 3.00 potdn Foxg oD
ARODFM,BEODTY, LOTLL TrSoidR) Fe50ZTC. TWOH JBAL HTOD
BURMODN ¢ D63 HeSE AwS Oy ReBTNET. SBEVR
SoorEpadn 81 WeRTabs) SURDAEE. ©n wEdTe, oY, FTEFE
o eRrobi) fpmEpd. u@Ees moEvoly wdFoy SURDRNED
Fone WEOFFD 023, 9.00 riotScistrin FUNE HRITOHOY, AT
Db eR /ey sCodhwEsde ?

(c) The employee died due to natural lightning while working at the site.
Is the employer liable to pay compensation 7 Decide with
reasons.

e I EErS, O JoIHAmT FINT ABOT TeTFE0T
W EHRT. SR Tom0 B BREMUOSE 7 So0LNY I3
NEFOAB.
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UNIT =V

Q. No. 5. a) Explain the deductions which may be made from wages
under the Payment of Wages Act, 1936.

we3S  Tomwod wHRChE, 19360 IWC  HeEIRoT

AR, FBIRRTRWBEOLOT DeFON.

OR/ug=»
Outline the provisions relating to health under the Factories
Act, 1948,

TosTor RNy whhoba, 19480a ©wopen, 30T
SoEIRTRy 138,20.

Q. No. 5. b) Write a note on manufacturing process.
NTET TobFE wif WEed wdaod.

OR /e

Wages.
WS,

Marks : 10

Marks : 6

100 0 O i 4009/5058/6022/7022

Il Semester 3 Year LL.B./V Semester 5 Year B.A. LL.B. (Maj. Min. System)/
B.B.A. LL.B/B.Com. LL.B. Examination, September/October 2023 (June 2023)

LABOUR LAW - |

Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer all five Units.

Q. No. 1.

Q. No. 1.

Q. No. 2.

2. One essay type question and Short note/Problems
is compulsory from each Unit.

3. Figures to the right indicate marks.

4. Answer should be written either in English or
Kannada completely.

UNIT — |

a) Trade Union Enjoys immunities under civil and criminal law.
Discuss. Marks : 10
BodLFE Xogpisdody Dmed 02 eTter waRbNdY, Hmod
TS, FRoDTOZT, WIFA,
OR/ug=n
Discuss the provisions relating to registration of Trade

Union.
qjg Nozd dpeeomrd BB ﬂd&mo:ﬁﬁdﬁi 3 ab.,

Write short notes on : Marks : 6
©T0 m}_ﬁrﬂ Loo00D ;

b) An LL.O. conventions relating to Trade Unions.
FoeFE mopnert Mewodan |LL.O. mmnadan.
OR /emss
General Fund of Trade Union.
BoRLFE0 ROPT TSR, Q-
UNIT — I

a) Define and explain the term “Industry” with the help of
decided cases. Marks : 10
OGFOE FFonnY Amechon Vgmebs/ tulEd” JuwEKy
9,809,000 TBY WTOA.

OR/vg=n
P.T.O.
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Discuss how Labour courts, Industrial Tribunal and
National Tribunal adjudicate the Industrial dispute referred
to by the government.

5oLFE T cdnocd, Boeehd T 0dnocd I Todyeod
Bdir,ehd ", cdneoh NI:E'-}U@ evgiedac Eﬁmwﬁ#
mmm éeﬁ REFCAED 7 SOWOBEY, DS0A.

Q. No. 2. b) Write a note on “Workman"”.

Q. No. 3. a)

Q. No. 3. b)

ToaOF BN mrﬁ‘ as%eé w3000,

OR/uz=

Write a note on “Appropriate Government”.
"Hrg DEron’ wil WE wookd.

UNIT =1l

What is Lay-off ? Explain the circumstances in which the
lay-off can be made. When workmen are not entitled to
lay-off compensation ?

VTR, e @00 ? 0dR Mowyr ey, wvde, ened
PRVFED TOTOTH, TEoben STFUY, acm@zsm
DA,

OR /g
Define ‘Retrenchment’. When the retrenchment shall be
treated as valid 7
dmﬁmmim HOLRALD. clvsen aﬁaﬁmm:}’aﬁa‘%
gnBr3Sorh dfohuEid ?

‘Ajay’ a workman who is laid-off by his employer at Mysore,
refuse to accept an altemative employment in another
establishment belonging to the same employer situated in
Bangalore. 'Ajay’ desires to claim lay-off compensation.
Decide.

‘Oralt’ 20w BAFTERRMD I Tndess WIPOIQDOD
SemFdood eud s wor* aﬁmﬁ:}um ::sdf SR
donsledsdoom m&aocﬁ: e, TS T3, TSI,
A 80T amﬁfmmﬁ uaa:rﬁ uma:t:f C=ias mcﬂnﬂ:
:ﬁamd Fddoden fazadndsb REFBAD.

OR/egmm

T 0 R0 OO 0

Marks : 6

Marks : 10

Marks : 6

O 0 O AN O AT -

The workers of a registered trade Union declared illegal
strike. Due to illegal strike employer sustained the loss.
Employer filed a suit against the Trade Union for the recovery
of compensation. Will he succeed ?

Hneomnos TEOFT JoTE BAFEE) BRRAIRTIN
WOHT  PReAATTO. B Basbs{elalels TRdED IAVI),
SPRATL, TFH WOTC pILREMN FROG TOOFT
ﬁo@dadn%mmm@ai wndes absy ardmEse ?

UNIT =1V

Q. No. 4. a) Discuss the liability of the employer to pay compensation

Q. No.4. b)

under the Employee’s Compensation Act, 1923.
FosF 8 J0®0 ©QROENE, 19230 dYob sndesd om0
T WG, SodE), WBUFAD,

OR /og=m

Examine the different kinds of benefits available under
Employees State Insurance Act, 1948.
19480 mwrs T, =R ScldcbRond drioind

]
DG BoIREEINII TOBERD.

Write a note on “Medical Benefit Council"”.
“Foseod Todeend FORIT" wrf Lied w0,

OR [om=

Partial and Total disablement under Employee's
Compensation Act, 1923.

wdmﬂfnﬁf;‘ v omad shoodad, 1923 whcdhy wond:
oy Fosgprer TR,TS.

4009/5058/6022/7022

Marks : 10

Marks : 6
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Duration : 3 Hours Max. Marks : 100

Instructions : 1. Answer Q. No. 9 and any five of the remaining

€. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

questions.

2. Q. No. 9 carries 20 marks and the remaining carry
16 marks each.

3. Answers should be written in either English or
Kannada completely.

Define trade union under the Trade Union Act, 1926. Explain the

provisions related to general and political funds of a registered

Trade Union. Marks : 16
FOFE ROV LRICHRD, 192609 BiorE ToTeml #9,80,08.

SRoCIclE TFE Xoghg KowoHrTod mﬁ 2o vazmdecd

~onen Sowodrd eoTeOPNvRY, EOA.

Explain with the help of decided cases the meaning of the word
“workman” under the Industrial Disputes Act, 1947. Marks : 16

QG038 T Edmnseenn Bdrent Smennd ¢hRobEd, 1947090
ord “'todrd’’ QoW TOO uﬁn-‘:d&:‘gL QTON.

Mention the various authorities under the Industrial Disputes
Act, 1947. Explain the procedure of arbitration under this Act. Marks : 16

Boe et JmpOnY ©QR00E0, 194709, wobad 07

T, HETONTR), EPA. B3 SHATLA mc;{tgﬁa:b @gcﬁaoﬂaaﬂi

WRDA.

When does an employer become liable to pay compensation

under the Employees Compensation Act, 1923 ? Marks : 16

B, N S DOm0 BHAChED, 192309 Dodpewd adnamn
Ve, S0m0 DB R mrbmd 2

P.T.O.
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Q. No. 5. Discuss the main features of the Employees State Insurance (b) An employer who had laid off 5 workmen offered them alternative
Act, 1948, Marks : 16 employment in another establishment belonging to him situated

e =38 at a distance of 15 kms from the original establishment. The laid
NEDISTI Sy e Ry y COUTVRY off workmen refused to go to the new place and claimed lay off

wHirk, compensation. Will they succeed ?

Q. No. 6. Define the word “deductions”, and explain the main features of Eu?naj Nolpexind 5 I oorEon Wdﬁdm Uﬂfpﬁm&, 5 Sas0FBon
the Payment of Wages Act, 1936. Marks : 16 23de T g ord FURT wncd, HaiRrol TR DEEET. HATYS
BE3 TS epRchE, 193609, “Fadrevibad” Jumd) foRn mnted a3 wn 15 kms Setng@ben 5 wE ol
9,900 TB B SHACLTT W), LoINYRY WO, SO Beeres DUIEOA wLHR, oD WOTU Febsnd. wWon SE

@OTU AruRde ?

. No. 7. i If t th
G140 T Sl 10 MO e WSO TIOAEIe daopted WIter the (¢) A beedi manufacturer claimed that he was not covered by the

FapIRnes Ack 1948, MBskn 19 Factories Act, 1948 because no power was used in the manufacturing

BAoF N DD, 1943(3@ E‘d@ﬂ% m@ ﬁ'@sfﬁ ﬁﬁm%ﬂ process. Is he right ?

FEonedy onbk. Bed SoIRTIRALFD T VeB IoAROFOHAY, T WHECHYOWLE
Q. No. 8. Write a short notes on any two of the following : Marks : 2xB=16 00 3IN ENRFINY SEROLI, 1948 WL BIOJYOYHODD

; ONHRT. w3 s Toode ?
cingimende atfsﬁ OF0 e w3als0 :

(a) Doctrine of added peril.
STOODT HeORD ATROS.
(b) Lockout under ID Act, 1947.
Bdr,eNd Qmeond oDRob, 194709 wensEns,.
(e) Manufacturing process under Factories Act, 1948.
ERFanY ©wQRohd, 194809, T 8 0d.

Q. No. 8. Answer any two of the following : Marks : 2x10=20
cingimoote SURE wwdd wdoll :

(a) The Registrar of trade unions cancelled the registration of a trade
union for the reason that one member of the Executive Committee was
below 18 years of age. Is the Registrar's decision correct 7 Decide.
Lomd WWFE ToPT i) TmOmOods 18 JIWFMENcE AWM
SobagSHeny 0BT TaOFE AePT dmomﬁa:baigt om), HRATTO.
DEmo* ©S0 51 DEerUsy) Toode ? DFFOA.
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UNIT -V

Q. No. 5. a) Discuss the various deductions which may be lawfully made

Q. No. 5. a)

Q. No. 5. b)

Q. No. 5. b)

by an employer under the Payment of Wages Act, 1936.  Marks : 10

Re3x Womood> ORhT, 1936 0g doamod ),
aodpemsa mm{ﬁmn aSRGuabhog u:ssrwag
A te) T

OR/eg=

Discuss in brief the health measures adopted under the
Factories Act, 1948,

FoaRFEne aaoi:ﬁ, 1948 © = &0 wdner, Towormod
LvYRaNoRE mmqfﬁ#:% :dogf;mn Wdra,

Write a short note on “Inspector” under Factories Act, 1948. Marks : 6
RIRFINY 5203y, 1948 © Jwod “Wonews” ans oD
T BT wooLD.
OR/egm»
Write a short note on Weekly leave and annual leave facilities. Marks : 6

U o ) Toare delny ﬁuzq!ﬂf.b QEd b
g Led wdowo.

Marks : 10

4009/5058/6022/7022

Il Semester 3 Year LL.B/V Semester 5 Year B.A, LL.B., (Maj.-Min. System)/
B.B.A. LL.B/B.Com. LL.B. Examination, March/April 2023 (Dec. 2022)

Duration : 3 Hours

LABOUR LAW -1
Max. Marks : 80

Instructions : 1. Answer all five Units.

Q. No. 1.

Q. No. 1.

Q. No. 1.

Q. No. 1.

2. One essay type question and short note/problems is
compulsory from each Unit.

3. Figures to the right indicate marks.

4. Answers should be written either in English or
Kannada completely.

UNIT = |

a) Define Trade Union. Examine the immunities available

a)

b)

b)

to registered Trade Unions. Marks : 10
BOROFE ToFrie) 530,803, DA0. Beeocd TdFE Joprion

Ao mm DO,
OR/eg=

Explain the general and political funds and their collection
under the Trade Unions Act, 1926.

BOOFE Xoghntd efRabaD, 1926 0 doadod RO,
Tone tewtecd RO wi Tne sPYne Jon,BS wr
QTOR.

Withdrawal and cancellation of registration of Trade Union. Marks : 6
TRLFT A0PT Incomommod Loddodnad 2 D‘Eé!l.

OR/eg=

Change of name and Amalgamation of Trade Unions.
TOROFT XOPT BIOT WHRFR TR S0BY0Z B T0FY
Toprid womhnaaHad.

Marks : 10

Marks : 6

P.T.O.
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UNIT =1l
Q. No. 2. a) Define ‘Industry’ and whether Hospital, University are

Q. No. 2. a)

Q. No. 2. b)

Q. No. 2. b)

Q. No. 3. a)

Q. No. 3. a)

industries 7 Discuss. Marks : 10

R CDR, T2, N0 T Y, TR DY, D, vobrivy
eDFHnRvorh sdobwaEdde ? wWiFAl.
OR/esgem

Discuss the authorities under Industrial Dispute Act, 1947. Marks : 10
§o0m RONY 80D, 1947 08 s
amrmaﬂbﬂﬁa& B0 edFa,

Write a short note on Award.

DACDF |E0 DOD o EshicliNlslovalol

OR/egsm

Marks : 6

Write a short note on Individual Dispute. Marks : 6

zgjodagﬁ ETO0 JT0 B0 oTw H&.“f‘j‘ﬁ LoD,

UNIT =1l

Define lay-off. When the lay-off shall be treated as valid ?
What are its effects ?

wdmsm mmma;‘ TORAAD. odnsen wc:‘haﬁm wr::::cdmgi
DT, FFord SPeHOATHLRTE 7 BEY TomSONTRD 9

Marks : 10

OR/egm

Define Strike. Explain the provisions relating to prohibition

of strike. Marks : 10
auzdadaiaigi 539,809, 4. :ma;ld NFegEn ﬁmctﬁz&&.&j

Eocbabmieda 2)a3DA.

LT DR —— 4009/5058/6022/7022
Q. No. 3. b) Write a short note on Retrenchment. Marks : 6
Frievbad gud o0 oo ugrﬁ (Alslobblo 8
OR/esT
b) Write a short note on Collective bargaining. Marks : 6

Q. No. 3.

Q. No. 4.

Q. No. 4.

Q. No. 4.

Q. No. 4.

a)

a)

b)

b)

Rk PRy 9o B3 o e wdowDd.

UNIT = IV

Explain the doctrine of Notional extension theory with the

help of decided cases. Marks : 10

CEFOROL TIdrNY Evodhdered TURT YO
ATROBI) TORD,

OR/ugm

Discuss the composition, powers and duties of the ESI
corporation under the Employee State Insurance
Corporation Act, 1948.

1948 © wmﬁ?ﬁm‘ oo, Wk mEer el ehlobad
sBoLY ES| wdpredean's RoaTR, «0ndndh e

E!rqir{#ag‘ ko

Write a short note on Partial disablement and total disablement. Marks * 6
TN a‘:aﬁab"' S Fogerer dR,83 Qo B0 oFo
WIrd woowd.

Marks : 10

OR/eg=
Write a short note on Medical Benefit council. Marks : 6

Evel L 1o A1 PR Aws BHOD oFL erd wodowo.
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LABOUR LAW

Instructions : 1. Answer Q. No. 9 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4,

questions.

2. Q. No. 9 carries 20 marks and the remaining questions
carry 16 marks each.

3. Answer should be written either in English or in
Kannada completely.

Define 'Industrial dispute' under the Industrial Dispute
Act, 1947 and when an individual dispute will become

industrial dispute. Marks :

E?dn}en# DTN BEICDED, 19470 sRLY, ‘Brinens
DT FR), MIMIND TE) ciRTn Fobit Hmus) Bogend
AT LrEs,

Define ‘strike’ and ‘lock-out’. What are the provisions relating

to prohibition of strike and lock-out ? Marks :

"WoEc” ) wen B30 ol @R, IR0. Soosd =2
wenatns Fowoan DWFORRN cdng)e) ?

When an employer is liable to pay compensation under the

Employees Compensation Act, 1923 ? Marks :

#9500 Hommo LHRCDED, 19230 vachd SndaD cinaen
womUR) DeEus BARMUTLSRS ?

Explain the different kinds of benefits available under

Employees State Insurance Act, 1948. Marks :

Eprab . o] ooz OS8R TolT, 19480 eaodd dedoins 207
Fodpessnvay, JEoR.

Max. Marks : 100

16

16

16

16

P.T.O.
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Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. 8.

10 0 0 00O 00

What is a ‘Trade Union' ? Explain the procedure for registration

of Trade Union. Marks : 16

‘TEVFT Ao 0030e0 9 BAOFT dcaddgt BRetoToRR
T 00T DTOR.

Explain the provisions relating to ‘health’ and 'welfare’

measures taken under the Factories Act, 1948. Marks : 16

TSIV SEICHID, 1948 TRLY, ‘wder]’ T2 TR §
Nowodas W‘W 208,

Define ‘'wages’. Explain the deductions which may be made

from wages under the Payment of Wages Act, 1936. Marks : 16

‘BT T, W08, eSS Roweod LHR, 1936 3 FYHo
Seddten oipRady dEsrevREton DO

Write short note on any two of the following : Marks : 2x8=16

cIRFTRETe SUBE @R eEid wiowd:
(a) Labour Court.
BOROFE 9, 0dnOed,
(b) Obijects of Contract Labour (Regulation and Abolition) Act, 1970.
mhdr BAFT (Voo ) asherem) ehHRobEb, 19700 wgand.

(c) Appropriate Government.
=eg ATrl.

A0 0 00O 0 3
Q. No. 8. Solve any two of the following problems :

0302/0722/2052
Marks : 2x10=20

81 39NE anRTR Tmd AR YR oBoN:

(a)

(b)

(c)

'Ravi’ a workman, who is laidoff by his employer at
Tumkur, he refuses to accept an aliernative employment
provided in another establishment belonging to the same
employer situated in Mysore. Ravi wants to claim lay-off
compensation. Decide.

‘T wow TWFISRLT 33 =ndes BDBR0RYTS
ToSTF 00T emz.‘hab weE’ dnﬁ%%dg: , &8t aIndaEs
FFRROBOTS TER0TL YIRFCDY, LTNATE SITR NS,
2,650%00 JFOLIRE. TAOFT ‘TR wEE> wohod
BoEos Brobwo auFimd. JEFoD.

X' a member of registered trade union refused to contribute
towards the political fund of trade union, He was expelled

from the trade union for the same. ‘X’ challenges the
expulsion order. Decide.

Hogsd Comsdecd QR B3 Sodricdd) demen dmBLATD.
¢E008 CEIR B0FE Fopdod BRUZTOWE. 287w
zkgt Bromtoddod Hdtﬂﬁda g!_g-im_ﬁ. DEFDAD.
Workers of a company wanted to celebrate ‘Ayudha Pooja’
one day earlier to the festival. They requested the company
to declare holiday on that day and they were ready to
compensate the loss of work by working on another holiday.
But the management refused to declare holiday. Workers

enbloc applied for casual leave. Does this amounts 1o strike ?
Give reason.

womd Fomnod FemRmodh ‘woing st o) wotd O3
Sedd wroder ¢ OF omdSHcrh Fneudonh, &
osd fuxd SEE, adeord oo OF yldr Snagamw
Soinddgmencine fedncidd. wod w@Ee2 SoEvoin
i O P WL, o FOAMTDD Lot hé.ﬂ'f
AOTFT T Lelr TIT. BN WORT SRR ?
R0MR ERA
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Il Semester 3 Year LL.B/V Semester 5 Year B.A. LL.B. (Maj.-Min. System)/
B.B.A. LL.B/B.Com. LL.B. Examination, October/November 2022 (June 2022)

LABOUR LAW - |

Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer all five Units.

Q. No. 1.

Q. No. 1.

Q. No. 2.

‘One essay type question and one short note/
problem is compulsory from each Unit.

Figures to the right indicate marks.

Answer should be written either in English or in
Kannada completely.

UNIT = |

o

W

a) What is Trade Union ? Explain its objects. Marks : 10
FDFT JoP 2ouded 7 eog ez eBTiTerd 7

OR/eg=
a) What are the advantages of Registration of a Trade Union ? Marks : 10

DA #M dReomRoLLPTI00E erhs ebERunte 9
b) Short note on : Marks : 6

Amalgamation of Trade Unions.
TosDFE ToPLI[NY L.otbnaad.

OR/egm
b) Cancellation of Registration. Marks : 6
aAneomedod d%&fairamcitéodnagt Bndrbzsids.
UNIT=1I
a) Define “Industry” with the help of decided cases. Marks : 10

OGF0E & ¥deeny dmoohoon MDD /g mde"! Be)I,
39,430, DD,
OR/egn

a) Explain the provisions relating to reference of an industrial
dispute. Marks : 10

%maaa DTOTBIY, LEARYIE ﬁmoﬁaﬁg‘ mwoﬁm WOk, -
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Q. No. 2.

Q. No. 3.

Q. No. 3.

Q. No. 4.

b) Short note on : Marks : 6
Award
niepF.
OR/egm
b) Short note on : Marks : 6
Workman
FOX0F Y.

UNIT =1l
a) Define retrenchment. Discuss the conditions precedent to

retrenchment of workmen. Marks : 10

foRbod & WREDFODRY, 9,85, D4 FOOF TR, FuROE
T WRET ST eNY BERNCEEE JoRNYE) Wirao.

OR/eg=
a) Define strike and lockout and when they will become illegal ? Marks : 10
SO T aagdneofmmgm SRR S o)
cdsmon PR thREImndsE ?

b) Write a note on when workmen are not entitied to

compensation. Marks : 6
WOTOPS Tdohen MLFID ulErmrs Somyeny ur‘;\
PO BT wWhowd.
OR/egmm
b) Write short note on lay-off. Marks : 6
SO, EOROR urj‘ OF0 £ WD,
UNIT -1V

a) Discuss the liability of the employer to pay compensation
under the Employee’s Compensation Act. Marks : 10

HC ToBT LHRALIE BALY HRdedtd TOTT Ve
g, ohd, thiro.

OR/egmm

A 0 0 0

4 0 Y0 TS G0 0 0 3 4009/5058/6022/7022

a) Explain the different kinds of benefits available under
Employees State Insurance Act, 1948.

1948 0 wiord0/Pud oony, dxn sodobAch
tedodns 205 ﬂvq‘nm;gmm QIO
Q. No. 4. b) Write short note on disablement. Marks : 6
UROPFS wif oPo eI wdowo.
OR/egm>
b) Write short note on contributions. Marks : 6
Foddny !Jr“'[‘ OF0 BT WO0WD,

Marks : 10

UNIT-V

Q. No. 5. a) Discuss appointment, powers and procedure of authorities
(Inspectors) under Payment of Wages Act. Marks : 10

Se3s Homod LERALTOBADLY, T,PESHY (WRFBITV)
Sesboood, wOEONEL ) T adboby JSORD.

OR/ugm»

a) Discuss the working hours of children, adults and women
provisions under Factories Act, 1948.

TERFS ok, 1948 Cachd wesd, SobRd e
okt Fod0Fs0 fusd STQOD) whirA.
Q. No. 5. b) Write short note on wages. Marks : 6
ER0/SEn wii ogv 359 000,
OR/eg=
b) Provisions relating to health under the Factories Act, 1948. Marks : 6
FARF NG #Ododbsh, 1948 d mﬁguﬁmaﬁ Torodad
Qobsoried.

Marks : 10
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VIl Semester 5 Year B.A.,LL.B. (Maj.-Min. System)/B.Com.,LL.B./
B.B.A.,LL.B. Examination, October/November 2022 (June 2022)
LABOUR LAW -1

Duration : 3 Hours Max. Marks : 100

Instructions : 1. Answer Q. No. 9 and any five of the remaining
questions.
2. Q. No. 9 carries 20 marks and the remaining
questions carry 16 marks each.
3. Answers should be written either in English or
Kannada completely.

Q. No. 1. Define and differentiate between Lock-out, Lay-off,
retrenchment and closure. Marks : 16
wert &0t svde et wod, [ SREODE W) wvrdENEE),
:gnnmms DRI, 9,200, J4 TN I,V ANGHY oo,

Q. No. 2. Analyse the submission and cenrtification of 'Standing Orders’
under the Industrial Employment (Standing Orders) Act, 1946. Marks : 16
TOW TN, T BT T anedesdmon Brle end dcieend
(Fooe BZesny) SONCHTD, 1946 wLrf LFLa%0.

Q. No. 3. Examine the provisions pertaining to the registration of Trade
Unions under the Trade Unions Act, 1826. Marks : 16
FoL0F T Jone deconied uri. AT BT, TA0FT FoPnv
shHRcbsd, 19260 sRobd Todedrd.

Q. No. 4. Explain the appointment, powers and functions of a
commissioner under the Employee Compensation Act, 1923. Marks : 16
FP80d S DoT0 LhRobT, 19230 skchd volngd Sebms,
2050 Tne mcbrﬁ!ﬁig‘ DWOAD.

P.T.O.
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Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. 8.

gt

What are the different benefits available to the employees
under the E.S.I. Acl, 1948 ?

SP¥00 ooz, QB 5o00d, 19480 eBobg wyl H00E D00
ﬁamqsm cingey 2

Explain the concept of deduction. Analyse what deductions
may be made for absence from duty and for recovery of loans
under the Payment of Wages Act, 1936.

=33 TR a‘;aﬁq;?ub uri Sbad. He3F Homod (me)
SHVOLED, 19360 L@, ﬁmﬁ li,tb DEoNE @=ne e
SORSEDNE [NV Fowod oPHUT TeBT TRIT 0T

What are the provisions pertaining to 'Health’ under the
Factories Act, 1948 7

RERFINY 208, 19480 wRoh wiemd ©OSN QoS
esosneh ol 7

Write short notes on any two of the following :
£ SYNSYngd cinPmooce PURE OO LT 000

(a) Voluntary Arbitration under the Industrial Disputes
Act, 1947.
Bria, ens Smound efHohsh, 19470 o@cbg, Jodbo &,6638

Ei}ﬁgr'gﬂﬁ'.

(b} Immunities of Trade Unions under the Trade Unions
Act, 1926.
B0 E Joghnd ehoba, 1926 d sRchy sadord
TODRET 20T DT2cWEMD.

(c) Dependants under the E.S.1. Act, 1948,
. fele] Cots, waln SHCLED 18480 R0 wEvowIw.

A

Marks . 16

Marks : 16

Marks : 16

Marks : 2x8=16

00
Q. No. 8.

3

Solve any two of the following problems :
S $UNS QUL AZA YD LrisoN

(a) Thomas, a member of a registered Trade Union resigns
from the said trade union. He claims refund of subscription
amount paid by him. The Trade Union refuses. Decide.

TR Q0T .ot AnectRod RODFE  Jogpd
ﬁaﬁ%mﬂ%ﬁ:. :Tﬁqszﬁ TREea) AT wed Egc ﬁd%%
BUBF, LosShNwDcE deodocdE. RIFT Jope) ool
Be0eda) SULDAZ. AFFOAD.

(b) A development officer of the LIC of India is dismissed
from his employment. She challenges the impugned
action on the ground that she was a workman. Decide
whether a development officer is a workman or not.

RO3eoD w6 WP rEDE) 3w bW a@qj%
whmbobsy Adcor SwnievrdEd. o sOTboln 3™
TODFEW Q0 TG IRB 1 S RSN, &350,
ToCSeod 226 DER ANE QcdE Bl B‘E;'IE%E% ﬁc‘,}mﬁodm;‘
TOROF T Q000 TONEIRWHRITE 7

(c) Ajoy, a motor driver driving with a high speed rams into a
tree and gets killed in the accident. His employer refuses
to pay compensation on the ground that the accident was
caused by rash and negligent driving. Decide whether the
employer is liable to pay the compensation.

Srinecdy 0L THEY WUTD O¥ 08 CURDOD WBITE)
Beootoa oY vIva LHFEng, AT TACHHRT. LT
SndeEal [ sde Senl Tone sERNURTICICD SIBIWI
BEROWATID0E SN For TOTT WD W, FQFomd
SOHHE. H JT0REY IROED JozoNT) VB
MG FTTOHRFODE 2000 VFFORD 7

2091

Marks : 2x10=20




