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lll Semester 3 Year LL.B/VIl Semester 5 Year B.A.LL.B. (Maj.
VIl Semester 5 Year B.A.LL.B/B.B.A.LL.B. Exami nation, J

Duration ; 3 Hours

LABOUR LAW
(Old and New)

0302/2052/0722

-Min.-System)/
une/July 2019

Max. Marks : 100

Instructions : 1. Answer Q. No. 9 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

questions.

2. Q. No. 9 carries 20 marks and the remaining questions

carry 16 marks each.

3. Answers should be written either in English or Kannada

completely.

Define 'Industrial Dispute’. When an individual dispute becomes
an Industrial dispute ?

'§robm QTS TN Fodd ooy odneen greom
EEEerEs 9

Explain the impact of Industrial Jurisprudence on Labour
Welfare Legislations.

WOFE ¥R BRINY sed §mos T, cERd ag?aaa!a‘dgt
WSO,

Discuss tne provisions relating to “Retrenchment” under the
Industrial Disputes Act, 1947.

Bages Omoond epRohsd 194708009 “sordd @y
[Slaxh uuaﬁm;fﬁ#ﬁgt wedr .

Define “Trade Union”, Examine the extent of immunities
available to registered trade union from civil and criminal
liabilities.

FOROFT n’c@ﬁa’qt DAYV Fecomcd PR0FTY #aﬁﬁ
ORI WD T $A0I GusEnivd oess.

Marks : 16

Marks : 16

Marks : 16

Marks : 16

P.T.0.
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Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. 8.

Q. No. 9.

Explain the various authorities provided under the E.S.I. Act, 1948. Marks : 16

ES.. mod) 19480 Tmd CuRuutda HDF T PEonvR)
DFOX.

Briefly explain the provisions relating to health under the

Factories Act, 1948, Marks : 16
worSnY epRobsd 19480 @F0 uﬂmergq; Howofadcd

B euKwogniva) Bodgmn HTBOR.

Explain the permissable deductions under Payment of Wages

Act, 1936. Marks : 16
ey Fomood ©pawED, 19360 LRUHEG VAT BIIRBF

3RINI, HFORD.

Write short note on any two of the following : Marks : 2x8=16

8 FNIPNE, clnFroode QTEE, o0 b30Fd 200 :
(a) Strike. -
dx:agd.
(b) Matemity benefit.
Foricd Poy.

(c) Lay off.
mclmﬂ,eﬁ Wob.
Solve any two of the following problems :
& N3 cdndoedde odmd ARnda) womon

(a) Sumanth a workman while performing the duty of the

employer died due to an accident. It was proved that al
the time of accident Sumanth was under the influence
of intoxication. Whether the employer is liable to pay
compensation ? Discuss.
Rozhos wow BFE 37 Bndess ol r ASF xsmon
edyagbod =i0n Brom®F. ©Iped Joydormen
Ao DET SO a8 dortd WWeIE. BY,
BN Fom0 dedw WGt ? BuFA

Marks : 2x10=20

505 O 0 3

(b) The workers of a registered trade union declared illegal

(c)

strike. Due to illegal strike employer sustained the loss.
Employer filed a suit against the trade union for the recovery
of compensation. Will he succeed ?

Sreomood mOOFE Jopd manrid) mannikdmon
SRS Frearsdd. s SwoOcmn INnOesH SEEY,
[Treh Al Narae) oE Jomd SHewndeh SRdeER TlorE
beiers tat NG mRsios Bered w@ndE obBr, Grbade ?

Workmen immediately after reporting to duty against the will
of the employer, leave the place of employment to attend

the funeral ceremony of ex-employee. Employer treats the
act of the workmen as illegal strike. Decide.

B0FEC> Sumd mwoes 38 SRdad [uicd DTN
Hols FE0ERWT w0z Rom0ad, onsSkiey fuxd
RE00T Beoky |z, Inded T0FE0 ﬁﬁrﬁodnsq
Lo nvelent el RHT Dot TJoNeIRLTS. Jear CA

0302/2052/0722



Duration : 3 Hours

VIl Semester 5 Years B.A. LLB. (Maj.-Min.)/B.B.A. LL.B.
Examination, December 2019
LABOUR LAW - | (Old/New)

Instructions : 1. Answer Q. No. 9 and any other five of the remaining.

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

Q. No. 5.

2. Q. No. 9 carries 20 marks and other questions carry
16 marks each.

3. Answers should be written completely either in English
or in Kannada.

Discuss the procedure for registration of a Trade Union. When

can it be cancelled ? ; Marks :

0T Roprisod Secomo@Enon Qs godnds e,
ciReRn dpcormaroa) SrhuatinEad 9

What is retrenchment ? Discuss the provisions as to

retrenchment. Marks :

‘RTIRENE 2000 ? FWFREIFDOT SuTRGNTD
WRAFAD.

Explain the powers and procedure of Commissioners under

Employees’ Compensation Act, 1923. Marks :

Peds Fomnd maky, 1923 00, atugd vemd w3 FEabrivs)
QEI0AD.

Explain the conditions for availing the benefits under the

Employees’ State Insurance Act, 1948. * Marks :

BEDFIC DLy DR 903y, 1948 0Y D7 FPoginvid Srdeben
Lolob ﬁdﬁ_ﬁdﬁg‘ (wﬁmoﬂﬁ#ﬁ;‘ ) DSoN,

State the objectives of Industrial Employment Standing Orders
Act, 1846. Explain the provisions of modification of standing

orders. Marks :

Bd:%mi Foob AROE s3eard s0d), 1946 demgezkﬁdgi 298
Aoace woiedd ohsa ESUTIOPIVED, STOA.

2091

Max. Marks : 100

16

16

16
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Q. No. 6.

Q. No. 7.

Q. No. 8.

Q. No. 9.

2 G

What are the permissible deductions from payment of wages ?
Explain. ' Marks : 16
B33 BB IRBFGRTHT BoNeg3 SRSV 7 DFOA.

Discuss the provisions under Factories Act, 1948 regarding
working hours and annual leave with wages.

SaRrand nok), 1948 008 SuRn Abeindh S0%) aFs
T T i te oy mﬁri dedrid wit aoa mﬁmdﬁﬁm T

Marks : 16

Write short notes on any two : Marks : 8x2=16

81 $dNS cinFmonide «onE B3drd 20000

a) Problems of collective bargaining in India.
RoEnd mRwkE RRIDOS BB M,

b) Award and settiement.
D3er I AT
¢) Lay-off.

cmd.r%mucg.

Answer any two of the following :

81 S9N ciRPYTce SUBT LI :

a) Inview of disputes relating to wage revision between employer
and employees, the employer and workmen decided to refer
the matter to arbitration. The arbitration process concluded
and it submitted its report to appropriate government. The
appropriate government published the award on 15" January,
2018. On 26" January, the employees in view of not being
satisfied with the award, decided to go on strike. Is it valid ?
Give reasons.
Rodnexs o) FPECD G Hegd "“h%u’ﬁ Qe
Md@omndﬂoﬂ, miraemiz& BB FFED) B mdﬁda
wiEoRen o8 3 odrt :.ifadaimrbs_aod dx:&;dmoﬂ
Fobadn Fprorrieodd, «od SO0, BeE :rfuardd
doReocnd. Koy Aomog 2018 O A0 15 dord &
SonotR; (me@r) TEuaz, =3[0 26, Tomd B WIEAFSY,
aﬁinmmdaad Sreddd d:aqd an amrmm
o ﬁmmq;ase? s0mpndR) .

Marks : 10x2=20

(A 3

b) Devayya, a worker was working in Ramdev Industries. On
14" September 2009 in view of some quarrel with Vishnu,
a fellow workmen, Devayya was pushed off the stairs and
got seriously injured. Discuss the rights of Devayya to
compensation under Employees' Compensation Act, 1923.

BeSolysd e ewgad Rogebd BAFTWN FoR
SREITEWS. Adewo® 14, 2009 Sod> 3T RB BFE

a;ig‘aa:mmﬂ w=ndDomN aﬁ:mda deﬁaﬂ%ﬁcﬂi a"p.'mﬁﬂiiq,

QUOIVTN BRERS. AWoomN Do W) royed
rwodoredE. F°800 Homs B0k, 1923 89, 3 Jomom
gemody NS a‘:‘@;ﬂg‘ 2002 Wuira.

c) The employer in view of pressure of work decided to call
a certain Sunday as working day. The workmen agreed to
work. The employer instead of declaring any other day as

compensatory holiday, decided to pay extra wages for the
Sunday worked. Decide its validity.

Rodpega) 33 BanrSabdy dors LI3BOORA Lot JOFE,

RERdrond furd OF wom AFFORRE BFED ful
SpEw wdmnd. dcdeetad A widadnh word Howmd T
DeExS WA & c:d{L ﬁv.;g Hegs derbPmoN Seatnr VRHT.
[E0 BEugBaba GO

2091




100 00O 0

0302/0722/2052

Il Semester 3 Year LL.BJ/ VIl Semester 5 Year B.A. LL.B. (Maj.-Min. System)/
VIl Semester 5 Year B.A.LL.B./B.B.A.LL.B. Examination, December 2019

Duration : 3 Hours

LABOUR LAW
(Old/New)

Instructions : 1. Answer Question No. 9 and any five of the remaining

() No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

Q. No. 5.

questions.

2. Q. No. 9 carries 20 marks and the remaining questions
carry 16 marks each.

3. Answers should be written either in English or Kannada
completely.

Define ‘strike’ and ‘lock out’ and distinguish between them. Marks :

Emg: T ad) ‘et Sod) CDRy, SR whE eYrva),
3,

Discuss the provisions relating to 'Health’ under Factories

Act, 1948. Marks :

1948 mszord soctoriob@endd), ‘ﬁd.raergg Towohas
wmoﬁﬂéﬁi EIOA

Define ‘Trade Union'. Examine the extent of immunities
available to registered trade union from civil and criminal

liabilities. Marks :

'‘Bodore Bop' da:i;_?t TYSRAAO. TWEFE FoPE A2 TR
gt wagdoner detodns v dob g oii Toeao.

Write an explanatory note on "Medical Benefit Council” under

Employees State Insurance Act. Marks :

BEDFET Oozy OER SlaVevesblalzlon "Sriteod Jodeend
Stebt mrj\ 2R B (ol Alelevblo}

Discuss the definition of ‘Industry’ with the help of decided

cases. Marks :

QEF3 GEckeny Amocboes "ol o %mq‘afaf;&i 2323520,

Max. Marks : 100

16

16

16

16

16
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N5 0000

Q. No. 6. Explain the theory of Notional Extension of Employer's

Q. No. 7.

Q. No. B.

Q. No. 9.

Premises, with the help of decided cases. Marks : 16
=ndes sxdend QROED ATCTET) SRR AT

gedeard Amvcioer D080,

Define 'Wages'. Explain the provisions relating to fixation and

payment of wages. Marks : 16

‘BT
ﬂmmqiﬁ#ab

Write note on any two of the following :
cindmeode aowd wrf, 8ed wgall:

a) Retrenchment,
SenTREDE.

b) Cancellation of registration of trade union.
TodF ¥ Xohd Snreomirdod dcgaa.

c) Labour court.
BOLF Y GoRevizllevel

NF.I VETT APFOE DR B oy

Marks : Bx2=16

Solve any two of the following problems :
sbirtn lantateln) ST WrHdL:

a) A boy was employed by the factory as tea boy and it was
part of his duty to take tea from the shop which was situated
outside the factory gate to various persons working in the
factory. One day when the boy was coming out of the factory
after serving tea to the workers he passed through a violent
mob of factory workers who were leaving the factory. This
mob attacked the police and the police had to fire upon the
mob in self-defence. Unfortunately the boy was severely
wounded by a bullet and died on the following day in the
hospital. Now the mother of the boy claims compensation.
Decide by giving reasons.

Lotd BRRFIID i tRUESD) ¢ BwerSobd mhacinas
sosFEon wWao oo dmaﬁ:: & ot ¢ Bared
Des 08 Bednd wdE Bm sorBoes sanFab
ﬂmrﬁﬁﬁ oo otiemond). ot Lom) OWF Tamraod
DROFEOR WE I WU TERFED Tled w08
BRONE wOmN m,00 BRONE HomORT Hvd #g

Marks : 10x2=20

0000 01 0 3

RARFEoEL TOFE0 oD TotdIE & rboy) ©OYEC
e v mnaocen udﬁﬁd: ead "da't'sﬁ rbodid aﬂ:ed
rredand SRdEd. & ﬁmﬁz,ﬂrdﬂ mmrﬁaﬁ: Fon0F 80
vz 2oen 39 ReEd chogEses’ $ogE0 Rredandos
ropedszon mn:t:ﬁmocb Socbdss SR zaﬁz Pombdodnnd
e Derbzd. Sl woosd Food BoamrHod s::d:::i sl ot oo
fov el BREHRY. 500 I3 DEFOAD.

b) 37 women are employed in Seema Industries near Narasapur.

Since only 4 women workers were having children below the
age of 6 years, the Manager of the industry refuses to provide
creches for the children. Is the refusal correct ? Quote the
relevant provision.
SomPHY BIT 2D AEd BB, em*R3Q 37 ForRod, Seads
air&dmri e300, wey ﬁortﬁaﬁ sima 6 add:ﬁ%od oig,
;b%@dmﬁ ﬂdﬂmd TaFaod mmrdﬂd: BRF oD,
SZTUT ﬂmz;sis:b wONZe ROVEORZE. & e ]
T, anecEse ? ﬂmﬁmd UTIOGIE, Sheon.

c) The wurkers of a registered trade union declared illegal
strike. Due to illegal strike employer sustained the loss.
Employer filed a suit against the trade union for the recovery
of compensation. Will he succeed ? Decide.
dnecdcd or 52008 DT PRI BIR tRE&T z:h:z%ciz,:tﬁgi
Dreard. DR &0 o ®0ndomh IRAED
SHpE) ERUDREI. Gatars el moh SROFD T0FY
Aopa DG, wesiohd) BRBHEND. eSd obzy, orsde ?

BRI,
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Il Semester 3 Year LL.B. Examination, June/July 2019
LABOUR LAW -1
(2018 Batch)

Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer all five Units.

2. One essay type question and short note/problem is
compulsory from each Unit.

3. Answer should be written either in English or Kannada
completely.

UNIT -1

Q. No. 1. a) What is Trade Unionism ? Explain the growth of
Trade Unionism. Marks : 10
TREFT RPN OTed 7 ToR0FT Roptidod WWReriaba),
wWEIOA,
OR

Explain the immunities of registered trade unions.
dreotoold 5E0FE XoPnY DmecdANR) DTOL.

Q. No. 1. b) Write short note on any one : Marks : 6
CIRIIRUNR womd Wy ard wocd :

Definition of trade union.
TaOFs Jopd w8,
OR

Withdrawal and cancellation of registration of trade union.
TNFT NOPT Apeomsriod bom@olond &% ogé.

UNIT -2

Q. No. 2. a) What is industry ? Explain with reference to decided cases. Marks : 10
R Q0ETD ? GFOS T F0NvRDR F0A.

OR
Explain the law relating to voluntary arbitration under the
Industrial Dispute Act, 1947.
Hodood, 08 AT 20T PREIN), Bhens m,x e opdobd

1947008 D0,
P.T.O.
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Q. No. 2. b) Write short note on any one : Marks : 6

QIRFYICH worE O E3ed w000

Award and settlement.
RIYF B Y

OR

Government's power of reference u/s 10.
Bdr,ens mﬁmﬁﬁﬁa.gi TOROF T mkcdnucdaﬁ; FeRLT B0 Foxo
1002008 XUsUE wH5T.

UNIT - 3

Q. No. 3. a) Define strike and lockout. Explain with reference to decided

cases. Marks : 10
Soefd wHE) wersnd, oned ? AgRFoY E,80tndeodn
zI0A.
OR
What is retrenchment ? Explain the provisions relating to

regulation of retrenchment.
SEMRTINT osded 7 Swipeeiofaba) Hodbod,Row

Hozg nsimwaigt Earaiol

Q. No. 3. b) Write short note on any one : Marks : 6

CIRPIREOR ot U WEed wiod
Lay-off.
FoT0T SMIRYIODE.

OR

Notice of change u/s 9A.
oo SACRILY witedEod Aeus.

0 A

& 4009
UNIT -4

Q. No. 4. a) Explain employer’s liability under the Employees’

Compensation Act, 1923 for personal injuries. Marks : 10
P800 BWoBT BHVCHRD 19230 500 T0FES s
Toamh SROTo mdﬁmﬁgt WD,
OR
Explain various benefits available under the Employees

State Insurance Act, 1948.
F°800 Do, ORR GHIHR 194809, AMLS DAY
ﬁamagﬂdﬁi &b,

Q. No. 4. b) Write short note on any one : Marks : 6

CIRHTOTUL LOTE OFR LTI B0 :
Partial disablement and total disablement.
Pons: R8Py Rogper JRTI.

OR

ESI Courts.
Q. AE. 0. mﬁoﬁwobﬁf.b.

UNIT -5

Q. No. 5. a) Define wages and explain the objectives of the Payment of

Wages Act, 1936. Marks : 10
BeSTSR, 9,29, FeIT Fowocd wHICLE 19360
CoTeBrgs; DO,

OR

Explain the provisions of the Factories Act relating to health
and safety of workers in a factory.

tﬂdram_, LY dizir! HorohHumod sosrd whdebad
goROndsy, HFOA.

Q. No. 5. b) Write short note on any one : Marks : 6

CIRPTRETR WO OO LT WOCWD
lllegal deductions.
wRRNeEd IBIN.
OR
Manufacturing process.

TTIT T3, 0.
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lll Semester 3 Year LL.B./VIl Semester 5 Year B.A., LL.B. (Maj.-Min. System)/

Duration : 3 Hours

B.A,, LL.B./B.B.A., LL.B. Examination, Nov./Dec. 2020
LABOUR LAW (Old and New)

Instructions : 1. Answer Q.No. 9 and any five of the remaining

Q. No. 1.

Q. No. 2,

Q. No. 3.

Q. No. 4,

questions.

2. Q.No. 9 carries 20 marks and the remaining
questions carry 16 marks each.

3. Answers should be written either in English or
Kannada completely.

Discuss the mechanism provided under Industrial Disputes

Act, 1947 for adjudication and settlement of disputes. Marks :

Banend Qmoong sod, 19470 eaodd Bdrehd dmoung
QrFod dbe) AIFFRN [T PONF RIS WA,

Explain the provisions relating to regulations of strikes under

Industrial Disputes Act with the help of decided cases. Marks :

Edraaenﬁ DeRviny a:,oi%cm@ﬁ d}:%d ATFER b=
quﬁr{@dgl NFFOZ HEdeeny Amochdoed DE0AL.

Discuss the powers and functions of the Commissioner under

the Employee’s Compensation Act. Marks :

BR0F B0 3% WoE0 LRACLEDGERONY Begd epEd Zone
TODFRVRD Wdrad.

Explain constitution, powers and procedure of the ESI Court.

Marks :

mo0red Dt atRoon i, emRdrih wh) Jyelnv
N0

Max. Marks : 100

16

16

16

16

P.T.O.
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Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. 8.

Q. No. 9.

000 0 0l

Outline the provisions relating to the welfare measures under
the Factories Act, 1948.

S epRob, 194808 dESeumab b Hod Bdss
VTG, 2300200,

Discuss the provisions of trade union Act, 1926 relating to
registration and cancellation of trade unions.

BL0FT Roghidng edobab, 192600 wdursd Acpnd
detoms s odsnd wil | swEuonniva) WA,

Marks : 16

Marks : 16

Explain the objectives of payment of wages act and what are
the permissible deductions.

S Romod Fo0o30m wt;g;eﬁﬁ#?igt S0y I
EDBRDRORS IRINVTS ) ?
Write short notes on any two of the following :
ciRgmtics aded 203 v siTrd woooD :
a) Appropriate Government

RrE Josad
b) Collective bargaining

ABARET 0508
¢) General fund.
mmq 0.

Solve any two of the following problems.

cipsgoREtn ST AEndE) @ozoN.

a) A workman while performing the duty of the employer died
due to an accident. It was proved that at the time of accident
the workman was under the influence of intoxication. Whether
the employer is liable to pay compensation ?
we), foRmodh SRdEs ESrgHs) dErkisen edpes
5dndod NEE Brcchmd. wHped Sodas Moddrdd,
foRmdsy e esbddd wg oowmh w2t
Snde> DOm0 SeEey GRS ?

Marks : 16

Marks : 2x8=16

Marks : 2x10=20

2000 OO 3

b) In an industry there was continuous unrest leading to
strikes and lockouts. The employer closed down the
industry. Does this amount to closure ? Give reasons.
2,0 %mﬂﬁ‘m 0o3d exEnmE) qu B werd
Fodinen w0 BRAiAEER). @RdEm %mbﬂoﬁxﬂi ;:’a:t%dd:
acd §reddod Bond aRxdRdgtiode 7 0m IRED.

¢) Rama Industries managed by two partners namely Nambi

and Govind, got dissolved. The industrial unit was taken over
by Nalini industries with different pariners. Nalini industries
contended that they are not bound by the certified standing
orders agreed by the said two pariners of Rama industries.
Is the contention of Nalini industries correct ? Decide.
Ford =) Reeon T BN Lty Tosd EReNmDEgoEedn
DR Sednt Sc33 FeR Freoiod DY TOTROD LEBBIII),
BoorkRD. R WeomdE FrRosad D TREDTRTD
W3 ARON FWREAE eTes TR Froen weginetoheserd
HODHWS, WA §roddod o xoode 7 ITFOA
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