==

(b) Write a short note on object and scope of the Maternity

4015
(b)
Q. No. 5. (a)
(@)
(b)

(b)

Benefit Act, 1961.
o rﬁ?u@i ﬂcﬂad 1961 ¢ emtgfaf =0 239,800 BI0B03 e ed
Rlolsvelsl 5

OR

Write a note on “Maternity Leave” under the Maternity Benefit
Act, 1961.

Bor Poy, sHICLR, 1961 CRCDOT “E0n def” B2 sidied
Ldonse. =

UNIT-V

Explain the various Central Government Schemes provided
under the Unorganized Workers Social Security Act, 2008
to strengthen the unorganized workers.

rfen el Xt TRRF BT SR, VAL A0 SRS BaF
T WERET PBF SERoLED, 2008 BRHE, RedNTITE

de03, Frrom 0 cdpessiiviy HT0Ro.
OR

Explain the registration procedure and authorities under
the Karnataka Shops and Commercial Establishments Act,
1961.

B €38 eSOnETivh w0 orde Y A 5033, 1961 Cencd,

Speocid 2 ob %) 2, Qa0 DFORE.

Write a note on objectives of Special Economic Zones Act,
2005.

Qe UHFE Iwodne LHIchED, 2005 o wcg;zmv B0
SEch B3 6d wO0D,

OR

Write a note on hours of work and annual leave with wages
under the Karnataka Shops and Commercial Establishments
Act, 1961.

B0 E38 Loridneb s sorde iy s wod), 1961 daeds,
ORI GTE oA TOAFE SEIRRCONS Sl 05T L
o000,

0 R

Marks : 6

Marks : 6

Marks : 10

Marks : 10

Marks : 6

Marks : 6

O 00t 4015
lil Semester 3 Year LL.B. Examination, December 2019
LABOUR LAW =1II
(2018 and 2019 Batch)
Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer all five Units.

Q. No. 1.(a)

(a)

(b)

(b)

2. One essay type question and short note/problem is
compulsory from each Unit.

3. Figures to the right indicate marks.
4. Answer should be written either English or Kannada
completely,

UNIT =1

“The Fundamental Rights and Directive Principles of State
Policy are the backbone of the Industrial Jurisprudence in
India”. Elucidate. Marks : 10

"IRUZEY Fpeying BErih 3 Tots, Jedod I T8 32ried
Bcir, eng &, czozid ofs eowo end”. DB0EoN.
OR

Explain the objectives of the Equal Remuneration Act,
1976. Marks : 10

R e 5008,1976 © euciesrivaty H0R0.

Write a short note on International Labour Organization
(ILO) Standards. Marks : 6

QT TDFE Ao ot BROBREDHT SRTTOENY OB T
ES;UL £3 wdcd, -

CR '
Write a short note on Duties of the District Magistrate

and Vigilance Committees under Bonded Labour System
(Abglition) Act, 1976. Marks : 6

BT TIFEY TGS (dReg) 003, 1976 saahe), Ben,
tiomlEetnivh =& 25078 TSN sodF Y 003 oo s
Nelovelol

P.T.O.
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2
UNIT =i

Q. No. 2.(a) Define the term minimum wage and explain the procedure

for fixation of minimum rates of wages laid down under
Minimum Wages Act, 1948.

B Bz TR, 572,852, D8 ToMR 8 He3d ﬂao:'.'% 1948
gt R Sz oy, INORRYINT 80500303,
DTI0A.

OR

(a) Explain the concept of ‘Bonus'. How is it calculated ?

‘dpea’ & WET, DTORD. AT B APFONCRRZE 7

(b) The gratuity amount of a workman was not paid by his

(b)

employer on the ground that he has caused great loss to
the management due to his negligent activities. Can the
workman recover his gratuity amount ? Advice.

FROFERD I DorFE B0k SEOTVES) wommiEN S RO
BYF IHFT 080 INBTT RTUHTHN JcdpewTEd $IIN
3P (3T 1, (1o, u,48) R, VeBED YUFOROT. TRFTED
BT HomeohTonuemNToR JR 3 ® WE,chE), AR
SRBEWEOGE 7 FIOT [eRO.

OR

‘A" was employed in an industry and regular wages were
paid to him. The industry got heavy profits during the year.
‘A" and others demanded bonus. Advice 'A’ and others.

‘Al u::.s:i;gl = BADFERD Lot YuEdolY, Eoﬁﬁ aodmezzﬁmnmﬁ
GBI VUCSTERN S638 TRDE ARBUANER. &R w%&baﬂn
L0 SHFEY EED TR nemogs, ‘Al 208 |Iotd
tipedAn LeRtobs), amiEss. ‘A % BZ00rt FeRobT)
NeB0.

L

Marks : 10

Marks : 10

Marks : 6

Marks : 6

Q. No. 3.(a)

(@)

(b)

(D)

Q. No. 4.(a)

(a)

3
UNIT =1l

Elucidate the objectives of the Child Labour (Prohibition and
Reguiation) Act, 1986.
LY HIOFE (AWFOT T oI, MR) shnods, 1986 ©
wz%eﬁﬁ#ﬁgt B0,

OR

Write the essential features of Contract Labour (Regulation
and Abolition) Act, 1970

doa0d 3,080 (20008, £ &) Ould) BRRRED, 1 970 0 B3y 8
g NYRD, LSOAD.

Write a note on Regulation of conditions of work of
children.

e, FoxE RolpenrE WURNY (J03E) R0300Z, 198,
ploRelat fatex) m{fé B0,

OR

Write a note on the Advisory Boards under Contract Labour
(Regulation and Abolition) Act, 1970.

gouth 28,0090 (Redog,m =03y UE ) whdedad, 1970
g@chOS RUE S0EETY B0 W ol 230000,

UNIT = IV

Define contribution. Examine the law relating to contribution
by the employer and employees under the Employees
Provident Fund Act, 1952.
Sodriod), 53,859, . 1852 o POH O ﬁa&:ﬁo&:ﬂaﬁ@
SnOesth Tone soaorTded @edriodd wif AE FERIE
WoLdA.

OR
Discuss the mode of recovery of money due from the
employer under the EPF Act, 1952.

P00 POR, N0 BHICLID, 1952 T L@chY FNOBOIT 1
QOS] TSI, WARLY [REW QT HERINERY WulFAD.

4015

Marks : 10

Marks : 10

Marks : 6

Marks : 6

Marks : 10

Marks : 10
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AreRd DOFHLOHE Fod Sheds s IeEd
MODICIRATHRT. wetd Fod WY IBedn N JES
eSCRoDR womd TED Fodeexdoddl FREHRRE
Resn B@oed cbEtne fordgode st o o8 S8
ARTRON M yemmad) SiE 3Bmdoing wdm Sk
e em SRimd wrmat So30 agEr Rermdol)
Sdredn mE wWobw febmd Aeemd Fobsen wgd
g@Emh doedor IR Berbmd. Db gE
Aprmich we 3F Wil Pmosdrimd g ui
39S wIbddd, of 3 wobamn FEeedmenrier
SorbSdorly Wrtd miwd Aeemdn Fud Ned.

AR 10 S0 AR

IV/VI Semester 3 Year LL.B. Examination, November/December 2020

Duration : 3 Hours

LABOUR LAW - ||
(2016-17 Batch) (Old and New Batch)

Instructions : 1. Answer Q. No. 11 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

questions.

2. Q. No. 11 carries 20 marks and the remaining
questions carry 16 marks each.

3. Answers should be written either in English or
Kannada completely.

Define "Labour Welfare" and explain the Indian
Constitutional provisions relating to labour welfare with the

help of decided cases. Marks :

BSFY BRnad SaRAd 2w road  ZEdeny
AEROLERON RUSE JelRIBY TwRFE ﬁ’%mﬁ Towohas
wm’uoq:fﬁ#aii Q308

Explain the salient features of Sexual Harassment of Women

at Workplace (Prevention, Prohibition and Redressal) Act, 2013, Marks :

foRn R, ldobor Gond oty (33 Ak wd)
Qo) Fad), 20130 @ ORSEEINYE) OF0N

Define ‘unorganised worker' and discuss the administrative
mechanism its composition and powers under the unorganised

workers Social Security Act, 2008, Marks :

‘eRomss foima’ Qordes> ? emopis RooFd gy
g8 sody, 2008080Y) @ Foi ©o0 Jookve
u@mm‘aﬂﬁi A N

Define 'wages’ under the Payment of Wages Act, 1936 and

explain the permissible deductions. Marks :

Hezs Sormod wod), 19360 s@ohd ﬁm AR TR
BRAT m DFoN,

2083/2082

Max. Marks : 100

16

16

16

16

P.T.O.
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Q. No. 5. Explain the development of child labour abolition and Q. No. 11. Solve any two of the following problems : Marks - 210=20

regulation legislations in India. Marks : 16
RORY, tReRFT TGS Ao Y Rebeden s it e S
(a) Mr. Ram was working in a company called Royal Traders.

PRI SeReiRobR) Do _
s Due to certain reasons Mr. Ram was retrenched. Mr. Ram

Q. No. 6. Explain the registration procedure and authorities under the claimed his gratuity on retrenchment as it is termination
Karnataka Shops and Commercial Establishment Act, 1961. Marks : 16 of service can he claim 7
smrud wonanyh e oy sbert (Xok)nd ok, 19610 oo ocen@dd ooyt He@Eo!, oo Fomdohd
eaohd Sneodk Fiod SH) mERTivRd I, for Snadmh, doy) wonnvomn edd Aeaobs)

gndnagRoscwd  (retrenched). ool ﬁc;fo.ﬁd.l

Q. No. 7. Explain implications of the new ease-of-doing business with
dadievas ™ M deEbeh nabmd  oosir

Indian policy upon labour matters. Marks : 16
0d ded Dogmn IS0 IR ST AREE ( ;)88 TEERAME Hay wrode 7
BRR ToR0FE VeS0T TRoFE BuoE shed G FLRREs, (b) Manu aged 13 year is working in a chain factory. He was
DO made to work for more than 6 hours without any interval
by his employer. He was also made to work between
Q. No. 8. What is ‘Bonded Labour' 7 Explain the provisions to prohibit 7 p.m. to 8 a.m. to complete the work. The boy was not
Bonded Labour System in India. Marks : 16 allowed to have weekly holiday. Examine the liability of
‘B3 FT omted 7 LROUSEY. 2@ RFE JTD the employer.
Srdotnodn ForoedAs LFWOTINYED JOA. b wow Tosheode dobag wed Foww SoindmbE
X Renrachd for ZRebddh ens SRdEt cdngt wbriosd
Q. No. 9. Discuss the salient provisions of Inter-state migration of 5 > N
Workers® Act, 1979. Marks : 16 DoREbRE ¢ rcki B 0030 LR SRBRHT. TR
cosoan, SR, BAFES wol, 19798 anw, weKwoRiv: SRRy hearaRin ol 7008 O, 0. (e
NPl " for Snarbeyd wosit wimbE Cons) @Eweorhs
LTRINLHOY, WROEd BorEmddobi Hfan
Q. No. 10. Write short note on any two of the following : Marks : 2x8=16 | ' (& Sonali is a bright " i —_ ]
. c) Sonali is a bright young team leader working in a ca
iR TREita aciuié& tifrd woeod: centre. On one evening she stays back at work late
(a) Vigilance Committee of Bonded Labour. evening with her colleague Vikram to complete work for
23 BOOFEY g Z0S. an important presentation. Vikram offers to buy Sonali
: dinner and later drop her home since it's been a long day.
(b) Egual Remuneration Agt, 197%. After dinner Vikram proposes to Sonali that he would like
IDRT Jeds wHch, 1976. her to spend night with him. Sonali refuses politely but

(c) Payment of Bonus Act, 1965. firmly and goes home. Next evening Vikram repeats his
y : ; request and threatens her that, if she doesn't give-in,
HRea’ owod BRd 1966, he will tell every one that she made pass at him. Advice

Sonali,
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Q. No. 8.

Q. No. 8.

Q. No. 9.

Q. No. 9.

Q. No. 10.

Q. No. 10.

(@)

(b)

(a)

(b)

(a)

(b)

-4- B S

Objectives of Maternity Benefit Act, 1961 and its
application.

Bort 38 wod), 19619 TN SO e cWRE.
Answer the following :

#ﬁdﬂijﬂ GUBON ;
Powers and duties of Inspectors under the Employees

Marks : 10

Provident Funds and Miscellaneous Provisions Act, 1952, Marks : 6
o500 wid ARrith Sd) 207 dwegny wod), 19520

BBDLY, AOEI0 HTT W) BT,

Social welfare legislations in India under new economic

policy. Discuss. Marks : 10
Bed <BFd Jedobd RO @Rt FOR0  TRERNED,

LA,

Answer the following :

ﬂ#hsfq:aigt LOZON !

Effect of privatisation on Indian Industry. Marks : 6
Wosced NEFIE e WENEEnE DO,

Write about the Composition of National Social Security

Board for unorganised workers under the Unorganised

Workers Social Security Act, 2008. Marks : 10
UROPHE RAFE0 WRRWE PET  ©HcHT3, 20088

BR0DO eTopud Foimoomh g ecly Ry yam

Boo@Ee Roodnens W, WOow0.

Answer the following :

Wﬁﬁ%ﬁgﬂ QUZON

Objectives of Karnataka Shops and Commercial

Establishments Act, 1961. Marks : 6

TS Sonand ) iy F&'D?'%RJE# edRodEh, 19610
w%ezfﬁ#sﬂi DTIOLD,

Duration : 3 Hours

0O

4015

Third Semester 3 Year LL.B. Examination, March/April 2021

LABOUR LAW - I

Instructions : 1. Answer any five questions from group (a) each
question carries 10 marks.
2. Answer any five questions from group (b) each
question carries 06 marks.
3. Answers should be written either in English or
Kannada completely.

Q. No. 1. (a) Articles 23 and 24 of Indian Constitution are wide enough

to encompass various aspects of rights of labourers -
Discuss.

P08 Hodgesn oduin 23 &%) 24 ored R
@Enddavied)Sa, DTomene - ural.

Q. No.1. (b) Write a note on:

43rd WO

Eaqual pay for equal work.
nERE 3@:@ AERT SST,

Q. No. 2. (a) Explain the provisions relating to registration of

establishment employing inter-state migrant workmen
under The Inter-State Migrant Workmen Act, 1979.

tﬂo&’dﬂi‘:&% BoR BFEd wod), 19790 sachd Chrloleni-
Hot noort acdredirolddd ﬁn%‘sﬁﬁ# Sneoasn
RewoPan Dot HToL.

Q. No. 2. (b) Write a note on :

sipd WD !
Constitution of Internal complaints committee.
0308 dednd 0dcn dud

Max. Marks : 80

Marks : 10

Marks : 6

Marks : 10

Marks : 6

PIT’IDI
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Q. No. 3.

Q. No. 3.

2

(@) What is minimum wages ? Explain the procedure for
fixation of minimum wages.

B, S Qoudad 7 sod Jnoes BEchodd)
Q=BAD.

(b) Answer the following :
SUNSITY CUZoN

Compulsory insurance under Payment of Gratuity Act, 1972,

md)es ERTS0L LRI, 19720 ©2R0DY, Fwol D,

Q. No. 4. (a) Explain the provisions relating to eligibility for bonus and

disqualification for bonus under Payment of Bonus
Act, 1965.

tineSs’ TS “hnohsd, 1965 dﬂaﬁx‘l dresds wmed

? deEr ol edsrdn  Jowodand SUTRICHINVR
DA,

Q. No.4. (b) Answer the following :

iﬁﬁ:&%ﬁgﬁ UZOR :
f')(" an employee has been paid puja bonus before he
is found guilty of the act of misconduct. Whether the

employer can recover that amount on the ground that
he had a right of adjustment under the Act, Decide.

X' Q0w BAOFTAN S aﬁug oarddoh winem
muerhd dedde savn weee dpEns) dndmne.
BROEFD PIRNSRODINS Bnowordd BE o e
patate) mﬁm 808050 TRchwEIEe 9 SenrH.

Q. No. 5. (a) Elucidate the human rights perspective and constitutional

provisinns for the protection of child.

BoogEmnds  Snas Ny Wod
emﬁmoqirﬁﬁa@ LBDEEOXD, T o

Q. No.5. (b) Answer the following :

idndqisi;i SUZOR :
Registration of Establishments employing contract labour.
rodnt BooFsos) Sebe Snaded) Jﬂwgprf# dneotded,

Marks : 10

Marks : 6

Marks : 10

Marks : 6

Marks : 10

Marks : 6

Q. No. 6. (a) Salient features of Contract Labour (Regulation and

Q. No. 6. (b)

Q. No. 7. (a)

Q. No. 7.

(b)

Abolition) Act, 1970.

rodnt Bored (Rodbogr @) d:d&s) ood), 19709 o)
ug*mdﬁ:dgt&admc.

Answer the following :
SINSCs vugon:

Discuss the amendments brought through the Child Labour
(Prohibition and Regulation) Amendment Act, 2016.

IROTIEDFTY addaé (Ralers T8 Do w) STWB LOVCL,
201609, FoT ITWRNGI DFORO.

Explain the provisions relating to mode of recovery of
money due from employer under The Employees’ Provident
Funds and Miscellaneous Provisions Act, 1952.

L sle] f;in::q R B T N[INY  LRICHLI,
19524 Slilenh o) deﬁerimébcd Wod |thE B @S
QTRNeTt Kowofas wﬁmqﬂrf#ﬂi DTON.

Answer the following :

ﬁdﬁdﬁéﬁ UUBOR ;

A woman suffering from iliness arising out of pregnancy
claims additional leave for a period of one month. She
produces the proof of her iliness certificate issued by the
certified medical practitioner. Decide whether she can be
given additional period of leave under the law.

Wiy %Y Mgl GOARHoEoLRT et Bom Lead
SEHFEocIRA Lot donth Jermn Fesbdmh L sobdab
Sowomdmn  Sptommodd Fudod RaEScbduiREoen
dtecd T@nn VS, FEOTRARG, WIRIVBDY,
e B Selod) TdotoEdte 7 SeRRF R

4015

Marks : 10

Marks : 6

Marks : 10

Marks : 6
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Fourth/Sixth Semester 3 Year LL.B. Examination, March/April 2021

LABOUR LAW - i

Duration : 3 Hours Max. Marks : 100

instructions : 1. Answer Q. No. 9 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

Q. No. 5.

questions.
2. Q. No. 9 carries 20 marks and remaining
questions carry 16 marks each.

3. Answers should be written either in English
or Kannada completely.

Discuss the salient features of Inter-State Migrant Workmen
(Regulation of Employment and Conditions of Services) Act, 1979.

Marks : 16
©oB0-toty, DUR BRAFEM (NSRS fobede B Few
43rsrieh) mody, 19790 rorwgpnvE Wisras.

Expiain the rights of workers under the Indian Constitution. Marks : 16
GROSE FodRSE LRchy TFE0 BBYNYE) DTOMD.

Define the important terms as per the provisions of the
Unorganised Worker's Social Security Act, 2008. Marks : 16

RO FOFE0 RN Yod ehHRobsd, 20080 wachd
WS T TENERY TR

Discuss the recent Amendments made to the Child Labour

(Prohibition and Regulation) Act, 1986. Marks : 16
W T0FEY (RAley Shd Qobodn) mod), 19869 wdenr

{efantatonn ammﬁdﬁ% wi3Fn0.

[=]
What is Bonus ? Explain the eligibility for and disqualifications
for bonus under the Payment of Bonus Act, 1965. Marks : 16

drnr Ho0de 7 wReds s mod, 19650 wiabd
dnwr Zhobes At LErs whe Lasrand S50k

P‘T‘oﬁ
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Q. No. 6.

Q. No. 7.

Q. No. 8.

Q. No. 9.

2 ) A

Explain the procedure for determining claims arising out of
deduction from wages and discuss the powers of the
authority.

Sedng sashod tm:}j:ﬂbd gesborivaly REF oS DR Hsoy
) mORUS BHTONVRD, tiirAD.

Marks : 16

Explain the registration procedure and authorities under the
Karnataka Shops and Commercial Establishments Act, 1961. Marks: 16

SIRr e wonarito b sordey HoAr eRROLED, 19610 by
Snectrd 3o Sz a@,mﬁaﬁﬁdﬁg‘ DEI0A.
Write short note on any two of the following :
NS cinPonade SUEd BHO® ogn L wocd:
(a) Decent work agenda of |.L.O.

0.9 0.3 odperl SURE TabrAeN.
(b) Equal Pay for Equal Work.

BRI Eﬂﬁ% nEng dees.

(c) Objectives of Special Economic Zones Act, 2005.
D8 wpFe Seckhng wpRobeb, 20050 wuriesned.

Marks : 2x8=16

Solve any two problems of the following : Marks : 2x10=20

s canegmcide S FAnYR Toso:

(a) A workman, Mr, Raju was dismissed for his misconduct.
Can he be deprived of payment of gratuity ? Decide.

Be oo 0w TOOFEIE), 33 char@dmn fuxed
TR 1] k! Toidoner eekh SortEoriamnde 7
RGO,

(b) ‘X" a boy (child labour) aged 14 years causes loss to the

machinery wilfully. Can the employer deduct the value of
the machinery from the wages of boy ? Decide.

‘ot | dow 14 SEF S R (WP BRoFE) :mz:;:eaf
wpadrdenn cboderwEtnnerl SEEEoLe SREEE.
wodpericedsy @ Borons H@S00T obode eTEdeny
PRI sagraetwEde 7 AGFoN.

0O 0 a

(c) 'M' an employee with more than one year's continuous
service in a company was dismissed from his service on
account of insubordination. The company refuses to pay
bonus due to him. ‘M’ challenges the refusal. Decide.
'R Do By, FIEORD wotd FomRobd, wowdos Bed),
==y dosd ﬂeﬁm BRCODORT, ud#a’i a3
esagccddod sonbomn Jelobod Smieetoociody. o
sedtalotmon e2on tieeSa’ ITINLL ¥oTy Aot
‘ol o anaﬁ‘drﬁcm{gt ggﬂ:@a RFFOA

2083/2082
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Vill Semester 5 Years B.A.LL.B. (Major-Minor)/B.B.A.LL.B./B.Com.LL.B.
Examination, October/November 2021
LABOUR LAW -1l

Duration : 3 Hours Max. Marks ; 100

Instructions : 1. Answer Q. No. 11 and any five of the remaining
questions.
2. Q. No. 11 carries 20 marks and the remaining
questions carry 16 marks each.
3. Answers should be written either in English or
Kannada completely.

Q. No. 1. Elucidate the salient features of The Bonded Labour System
Abolition Act, 1976. Marks : 16
WSS Wrke Tol? oo, 19760 adad wdrrivi adason.

. No. 2. Explain the salient features of The Equal Remuneration Act, 1976. Marks : 16
s Seds edRohab, 19760 RBEEISNERY DTOXD.

Q. No. 3. What is Bonus ? How it is calculated ? Marks : 16
dresd) Douded 9 o) i SR 9

Q. No. 4. Explain the procedure relating to determination of the amount
of gratuity and recovery of gratuity. Marks : 16
Apewm o (mpdonu)ob @Ensd) wdoins Db mue
:sr;ﬁﬁ;{ S=n0 SREd Jresd o TOLD.

Q. No. 5. Examine the objects and scope of Contract Labour (Regulation
and Abolition) Act, 1970. Marks : 16
19700 ER maord (Robodm By Iricbmesods)
CORoLEE woged wE mﬁgaﬁaigt Tosedab,

Q. No. 6. What are the objectives of The Child Labour (Prohibition and
Regulation) Act, 1986 ? Explain. Marks : 16
WRURDFY (AFeE ) daboges) LRI, 19860
wdednied oy 9 QSO0

P.T.O.
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Q. No. 7. Discuss the mode of recovery of money due from the employer
under The Employees Provident Fund Act, 1952.

(AT A 3 2092

Q. No. 11, Write notes on any two of the following : Marks : 2x10=20

Marks : 16 B8NS cdngmcts SCET B0 L wEwo

800 305, PO LHRAH, 19520 ©R.HY, FNOFDS 1o
a3 Brsdy FKed Inded 0B IR WFAD,

(a) Write a note on ‘Inspectors' under the Payment of

Bonus Act, 1965.
FeSn momaodh edacdsd, 19650 ﬂﬁﬂd}ﬂj ﬁwd_ﬁd

Q. No. 8. How to determine the contribution towards Provident Fund 7
: 202 e wdcod.
Explain the mechanism to recover dues from the employer. Marks : 16 w
gomds 2pf e agFoms wi Bet 7 dolpessod (b) Write & note on _"Advisuw Boards" under the Contract
T S SR i TR v N s 3033 Rf;; P Labour (Regulation and Abolition) Act, 1970.
rD&r SE0FE (Sohoges ) Mwerod) SHIDH,
Q. No. 9. Explain the registration procedure and authorities under the 19700 &Rold) “Fome shorde'nd o2 e305d wdcwd.
Karnataka Shops and Commercial Establishments Act, 1961. Marks : 16 (c) Write a note on conditions of work for children under The
sor kg esonidni shd) sordy iy S socd), 1961 otz Tovvlop! Child Labour (Prohibition and Regulation) Act, 1986.
Seronisd dod b OO HS0AD, WeOEAOFE (JWFoy Hane nobog ) SRR,
Q. No. 10. Write short notes on any two of the following : Marks : 2x8=16 1606, A, tass m Rotophios Bt ohnY

cinFmeude Hond B0 wPo tKid wichd:

(a) Write a note on District Magistrates under The Bonded
Labour System Abolition Act, 1876.
BeSmovh TT S LR, 19760 vachg, By
2,034 et iy Bob sdaed LSCW0.

(b) Write a note on complaint and procedure related to sexual

harassment cases.
egjcnﬁ 308% g’sdr@ﬂ@ﬁ Howobarod dmd#aﬁqqmﬁ R
80803 & cdrt Fowoprr3ed L3rd LidomwD.

(c) Write a note on procedure for fixation of minimum

wages.
gaw, Sed dritod Fgodod o S Lhesod.

0 b&a@;& wdamon,
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VI Semester 3 Year LL.B./IV Semester 3 Year LL.B.
Examination, Oct/Nov. 2021
LABOUR LAW =1l

Duration : 3 Hours Max. Marks : 100

Instructions : 1. Answer Q. No. 11 and any five of the remaining
questions.
2. Q. No. 11 carries 20 marks and the remaining
questions carry 16 marks each.
3. Answer should be written in English or Kannada

completely. '

Q. No. 1. Discuss the composition, tenure and other terms and
conditions of local complaints committee under Sexual
Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013. Marks : 16

FURE AYRY, DBPabE DoedS  Gond STV (Sdrieone,
Deeqt =3 WoEC) BHRAD, 20130 BAHY, Foecd Tt
A0 O, RQ T HIC TWOBNY i, WA,

Q. No. 2. Briefly explain the objectives of Equal Remuneration Act, 1976. Marks : 16
R Se3S LRHRODRD, 19760 g v NodTmon LE0A0.

Q. No. 3. Discuss Labour Laws with reference to Directive Principles

of State policy. Marks : 16
Doz, D8 ATerBY MY LBDY, FDFET TARIIY
BUrA.

Q. No. 4. Discuss the problems of Bonded Labour system. Marks : 16

263 B0 s Tidod ARARVRY WFA.

Q. No. 5. State the scope and objectives of the Payment of Gratuity
Act, 1972, Marks : 16
MU TEe LR, 19720 mys RF) LuEeEnvR)
GUed eDAD.

P.T.O.
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Q. No. 6.

Q. No. 7.

Q. No. 8.

Q. No. 9.

Q. No. 10.

2+ 15 0 T

State the main objective for passing The Child Labour
(Prohibition and Regulation) Act, 1986. .
PURFE (AUFCE B deDoZm) wPIeDED, 19867,
HORAPTLD [R0D uBeBnvR) vogjsdy.

Explain the registration procedure and authorities under the

Karmnataka Shops and Commercial Establishments Act, 1961. Marks :

gmorts wonand %) oy, wEs ok, 19610 eBedd,
Seeonisd @803 =) W OTTNIR, DHOAD.

Explain the concept of ‘Bonus’. What is the Quantum of
Maximum bonus ? How is it calculated ?

‘Weesa's Ttdodos) DEOAD. tReShE Mo Qosoded 9
@Ry, Bert APFOBONZB ? ‘
Define 'unorganized worker' and discuss the administrative

mechanism, its composition and powers under the
Unorganized Workers Social Security Act — 2008.

‘esopiiE BROFY 0,09, 0% S0 sRoshtld ToaoFd MowRNTE
g, @ wokd, 2008020hY) UEeS :ddad:g'# egd Aocirend
T BOETNYRD, DTOAD.

Write short notes on any two of the following :
BWNIINVE), cdngytie AUWE wpo LT WD :

(a) Inter-state migrant workmen.
83030 epioA SOE TDFE.

(b) Effect of Globalisation on industry and labour.
gTbE %) FoR0rE0 Boed WwRdETNG T .

(c) llegal deductions under Payment of Wages Act, 1936,

Fe33 Tome HNoDLE, 19360 eRhE [T TRE
okt saSM.

Marks :

Marks :

Marks :

16

16

16

16

Marks ; 2x8=16

| O O 3-

Q. No. 11. Solve any two of the following problems :

2082/2083

Marks : 2x10=20

UNSINYE, cInaIcse ST I NI, TWOBORD :

(a)

(b)

Jawahar Mills enters into an agreement with its workers for
deductions of various amounts not expressly authorised
under the Payment of Wages Act, 1936. Advice Jawahar
Mills manager.

~nrted M}jﬂdasda 33 FLLFE0ROOR H[ET  Tond
0D, 19360 BRcbd BHE WA afﬁgmndr Qg ¢ DRT
O SRINTI B8 ;{n-ﬂﬂmﬁw 20D WITWOTTII,
SREgR0BmT. WITO® W ﬁsﬁﬁ%ﬁﬁﬁﬁ [UT! Ne@0.

Sindhu working as a nurse in Gurusami Hospital, claims
Bonus for the year ‘2001 and 2002". Is she entitled for
Bonus ?

20gh Qomdcdo  obmeRy sIFabd Bodsm$cdRh
FoCDF IS A3 TRT. gsdody 2001 ood 2002 © =ITn
dpenmen e@d BT, 80l e T
HEFPe ?

(c) The Government of Karnataka while introducing transport

buses decides to give training only for women to become
drivers In mini buses. Mr. Chethan, a worker challenged
the order of the government as discrimination on the
ground that he is denied of opportunities as a worker. Can
Chethan succeed in his claim ?

dooreid XEor o) TOr AT Ciplelepereniibilelaihigaiol
SNy wostone feSe FkPobon BN, Ioujed VB
APFODTE. e eSS 0w TOIOFE TFOS B ATRFUR)
mﬁmﬁmnﬁ L =D BFETN Snorhadoden
QOO SEETTEY, oEORBLE 2ot wEE aégadam_na!.
3¢ eda'os B BE0nnd, cbeacdnrdsEte 7
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Q. No. 9. (a) Effects of Globalization on Indian Industry.

Q. No. 9. (b) Special Economic Zone.

Q. No. 10. (a)

Q. No. 10. (b)

10 0O 00 0 00 0

Marks : 10
Roecd: w-::gabd woed wndedtnt domahnd.

Marks : 6
D8R @HFE Seob.

Explain provisions relating to regulation of working
conditions under Karnataka Shops and Commercial
Establishments Act, 1961,

Ferids Lonans ) Sordey #uxs%pﬁaﬂ shdchah, 19610

VALY, SuRd WoRdNY Thrsny RO0CE MRS DoroRads
wﬁucr;!ﬂ#sii DT0R0.

Objectives of Unorganised Workers Social Security Act,

2008. Marks : 6
eRopiiE RFTE mans Pd= 2pdchab 20088

mdﬁfd@d& 2e30AD.

Marks ; 10

0 N 0050 00 0 0
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lll Semester 3 Year LL.B./VI Semester 5 Year B.A. LL.B. (Maj.-Min. System)/
B.B.A. LL.B/B.Com. LL.B. Examination, October/November 2021

Duration : 3 Hours

LABOUR LAW - i

Max. Marks : 80

Instructions : 1. Answer any five questions from group (a) each

Q. No. 1. (a)

Q. No. 1. (b)

Q. No. 2. (a)

Q. No. 2. (b)

question carries 10 marks.

2. Answer any five questions from group (b) each
question carries 06 marks.

3. Answers should be written either in English or
Kannada completely.

Discuss the provisions relating to extinguishment of
liability to repay bonded debt.

sERoly ades sHhamadehdch Brmmodch dEwroi
HowcHre wd}ucqfﬂ#a‘q‘ WRIFAD,

Marks : 10

Explain employers responsibility under Protection of
Women Against Sexual Harassment Act, 2013.

eachd schsovd :Dd:a:% SDkicdd #cddﬁ e0RohED,
20135&0&% Rlevinti~. o) mmb%aﬁ#di D020,

Marks : 6

Explain the salient features of The Equal Remuneration
Act, 1976.
mand does BOdobab, 19763 =0z, LEFINGRD, TOAD.

State objectives of Bonded Labour System (Abolition)
Act, 19786. Marks : 6
wWedE FaFs fg% (dshnered) eodcbab, 19769 STEBNVD Son.

Marks : 10

P.T.0.
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Q. No. 3. (a) Discuss the provisions relating to payment of Gratuity

Q. No. 3. (b)

Q. No. 4. (a)

Q. No. 4. (b)

Q. No. 5. (a)

Q. No. 5. (b)

under the Payment of Gratuity Act, 1972.

Ré M LHReLEDd, 19720 wRobd, Mkl e
RowodAd LuFeRnds) HS0k.

Nomination under the Payment of Gratuity Act, 1972,
RS MU LRCHED, 19720 vachd Sordder3s.

What is Wage ? Explain the procedure of claims under the
Minimum Wages Act, 1948.

WeES  womide 9 in% SeSs ehHdchsd, 19480@chd)
@0 AT acds g cdoonry, 2E080.

Some workmen who were dismissed for misconduct in
December 2015 claimed bonus for the accounting year
2014-15. The Management denied their claim on the
ground that they were dismissed for misconduct. Decide.
agowo’ 20150¢ dug) wmoorsd wad dIF@Edmn
Sewriccdmsd.  2014-158 O3 woars damznachy
toesnt Yeddobdy  Roam0. %Eﬂ%ﬁﬁd} Cn o flibsials)
WeRdohd) ©=0 dIFEEImh  SmreoRds 50T
NOVTORBT. SemnFRR0.

Explain the provisions relating to regulation of conditions
of work of children under the Child Labour (Prohibition and
Regulation) Act, 1986.

WUROFE (AFey Yy doboegm) LOIHE, 19864
B EY dord IWAING  DodePees Wowoass
mxdmdﬁdﬁiaﬁma

Causes of child labour in India and how it can be prevented ?
ROSEY  WOBRFE S8R wdnnidy wey wddy st
SdohwEe 7

Marks : 10

Marks : 6

Marks : 10

Marks : 6

Marks : 10

Marks : 6

(RN ——n -

Q. No. 6. (a)

Q. No. 6. (b)

Q. No. 7. (a)

Q. No. 7. (b)

Q. No. 8. (a)

Q. No. 8. (b)

Elucidate the objectives of the Contract Labour (Regulation
and Abolition) Act, 1970.

m3n FFEC (Jobogee T dcé%) HAcHRY, 19703
SEBVRD, HBOEBORD.

Write a note on Central Advisory Board under Contract
Labour (Regulation and Abolition) Act, 1970.

o8 sadordd (wm SBCh) dq;a) esfoD, 19700
BRCHOCDH Seor FuED FoBY wii Lo wicd.

Discuss the salient features of the various schemes
formulated under the Employees Provident Fund Act, 1952.
OFE0 PA[IO SO, 195209 wdEarns 207
odoeesSne wbosd wirenvR) thirad.

The occupies of the factory which was covered under
Employees Provident Fund and Miscellaneous Provisions
Act has refused to pay the contributions to the “Provident
Fund” on the ground that the number of persons employed
in the factory has been reduced to below the statutory
number, Decide.

[ ohabl z.ﬂ)q e LHRebhSLEBLY At waRFdeD
wOE EpodnsD BF noerdobd dux D@
BoLOFEC Ko, BOACHTEY. ApaE F0FE0 ﬂuaq‘nos
ﬁﬁabcmn:%aoﬁ TR "y, QT B WIS IRBYTI)
ATORBS. SeorARD.

Explain the benefits available to women under Maternity
Benefit Act, 1961.

Bort ¥, LD, 19618 vRobd ke B
ARogriva) DEoN0.

Employees under the Provident Fund Act, 1952.

19520 30 90 sontiobRobd, FaFs.

4015/5067/6027/7027

Marks : 10

Marks : 6

Marks : 10

Marks : 6

Marks : 10

Marks : 6
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(¢) Mr. Shiva was working in a company called Royal Traders.
Due to certain reasons Mr. Shiva was retrenched. Mr. Shiva
claimed his gratuity on retrenchment as its termination of
service. Can he claim ?

43 20w0TEy TAoET Wemo', wow FomRehd Fos

SREih, $u5) worivod est Ao et
(retrenched). &> AHesfoh TARHAVATE, Mo,
Dedesan Bpechmd. R e TECDRANE By
acdode ?
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Vil Semester 5 Years B.A.LL.B. (Maj.-Min. System)/B.Com.LL.B./
B.B.A.LL.B. Examination, October/November 2022 (June 2022)
LABOUR LAW =i

Duration : 3 Hours Max. Marks : 100

Instructions : 1. Answer Q. No. 9 and any five of the remaining
questions.
2. Q.No.9carries 20 marks and the remaining questions
carry 16 marks each.
3. Answers should be written either in English or
Kannada completely.

Marks : 4x16=64

Q. No. 1. Explain the salient features of the Bonded Labour System
(Abolition) Act, 1976 with the help of decided cases.
Frog Fecreny A@vchrieodn 2ed Banrd S8 (dsbwrod)
LR, 1976 d Yo vgrnv) oo,

Q. No. 2. Define Sexual Harassment. Explain the redressal mechanism
provided under Sexual Harassment of Women at workplace
(Prevention, Prohibition and Redressal) Act, 2013.

Gohe 3chas oddesd ? ﬁmm o&LSod dohy  schdd
(3, Dder 0 ERURE) LR, 20133 vRabd Derenncds

Q. No. 8. Define the term minimum wages and explain the procedure for
fixation of minimum rates of wages laid down under Minimum
Wages Act, 1948,
oon HeIs a‘ﬁadsi:_atmda:t%m TR TE eSS mod),
1948 caohg sg Seds Comzy AnoRevE F3odbanay ok,

P.T.O.
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Q. No. 4.

Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. 8.

2.

Elucidate the objectives of the Child Labour (Prohibition and
Regulation) Act, 1986.

ERUBROFE (Rrog @3 NoboZrm) eRRoLE, 19860
LTSNV, DBOEOAD.

Explain the benefits available to women under Maternity
Benefit Act, 1961.

on 18 sHRoDED, 1961 g e@od it achs ﬂu:@ﬁddgt
30D,

Explain the various Central Government Schemes provided
under the unorganised workers and Social Security Act, 2008
to strengthen the unorganised workers.

eHopid BoFE0 woSPrSN elepPlid BOFED W8
maned Jod eHdebad, 200802009 RBERADE el
RRFis D05 mmam IEIDAD.

Explain the registration procedure and authorities under the
Karnataka Shops and Commercial Establishment Act, 1961.
gmoreid wonand &2 ey I wod, 1961 0 LR
Sreored dod =HE) @deﬂ#ﬁi DTOLD.

Write short notes on any two of the following.
SINSINPO, conycie omé LiDed wdolod.

(a) Special Economic Zone.
Pl SHFE Il

(b) Objective of Inter-state migrant workers.
@00 oty BUX TEOFE0 LUEeEnd.

(c) Employer's responsibility under protection of women against
Sexual Harassment Act, 2013.
Gong sBvE 200G Soksodd Hovgs epRods, 2013
oachd Rodeaxso #dragrhh

A

Marks : 2x8=16

0 D
Q. No. 9.

-3-
Solve any two of the following problems.
FORSYNYE, canide odER JeEoAE.

(a) “Anu"is a bright young team leader working in a call centre.
On one evening she stays back at work late evening with
her colleague Shridhar to complete work for an important
presentation. Shridhar offers to by Anu dinner and later
drop her home since it has been a long day. After dinner
Shridhar proposes to Anu that he would like her to spend
night with him. Anu refuses polity but firmly and goes home.
Next evening Shridhar repeats his request and threatens
her that, if she doesn't given-in he will tell every one that

she made pass at him. Advice Anu.

e DR HY R SRR ol o sohiclRATES.
200 w0 iy ABReEREN 8o’ BEdRN 20T Ta0aD
Solpendobas RHRBHRSE Jeoweh SBoRENTTNL
FoRmdode wthms. & OF 307 SN o Prensad),
2e3) FEmecinG wde SR EEE RS Werss
Fo3d 3egio’ ey Sdao0n Tad, BPabwd Febmd o
Sodeeh <ot g@=en Joesoa SR derbed. S0
BePor o we 3F WeRIoddy ISR BoB
ot I LIhEY oF I wedAmN RBpetin ennen
JoRTS3enh e maomd. uni Jud Qe

(b) Veena from Kasaragod age 13 year was taken to Kodagu
by her uncle Ramu. He left her with one Mr. Ponnappa to
take care of his aged mother. But, she was forced to work
as domestic worker in the house without pay and she was
neither allowed to go out nor see her relative for 15 years.
She was rescued by one Mrs. Sadhana social activist.

Advice Veena.

soxdriem Suiads deme wow 13 Surd weodcdsl wsol
wgd ooato dREn Bsthms &e) wsve Fead aowssd
HobmE solch decddey ey eud we VRO, wud,
Zpaz, Brvonds wsver Shdod DR, USSR cdne
SeEmood woKeImn INARRIDWT. voB, i)
16 Swrrié o EBeor Beatcd WEE JowoHEoH), SR
AE vong SadPoe, SEhs MU acw BEnw Jestod
REDOLOE e & sSHPdcied BRON WY, demn 1vE
Jeda

2092

Marks : 2x10=20
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UNIT -V

Q. No.5. a) Explain the various Central Government schemes

Q. No. 5. a)

Q. No. 5. b)

Q. No. 5. b)

provided under the Unorganised Workers and Social
Security Act, 2008 to strengthen the unorganised workers. Marks : 10

UXopelE  maoFEr mﬁm NERbILY  exopiss
TEOFBM T WIReE YEE edRcbb, 2008 cachd,
QEBRNCOT #eo, XoFod Qo claemSnvay DwoR0.

OR/egm

Explain the registration procedure and authorities under
the Karnataka Shops and Commercial Establishments
Act, 1961, Marks : 10

TrE  esonand ;:bd_:. mrﬁmsﬂv m:‘:pasai uauﬂ%,
1961 @b Hncomed g8od ENSLY s:g.mmgt SO/D.

Write a note on special economic zone.
Qe LBFE Tooha Do 88088 WBOWD.

OR/wegs»
Effect of privatisation on Indian Industry.
ordecd ST e watnests SomRD.

Marks : 6

Marks : 6

1010 0 0

4015/5067/6027/7027

Il Semester 3 Year LL.B./VI Semester 5 Year B.A. LL.B. (Maj.-Min. System)/
B.B.A. LL.B./B.Com. LL.B. Examination, October/November 2022

Duration : 3 Hours

(June 2022)
LABOUR LAW - 1I

Max. Marks : 80

Instructions : 1. Answer all five Units.

Q. No. 1.

Q. No. 1.

Q. No. 1.

Q. No. 1.

a)

a)

b)

b)

2. One essay type question and short note/problem
is compulsory from each Unit.

3. Figures to the right indicate marks.
4

- Answer should be written either English or
Kannada compulsorily,

UNIT — |

Explain the objectives of the Equal Remuneration
Act, 1976.
IERE P33 mni% , 19760 wr%ea‘ﬁ#aigt WIOXD.,

OR/ug=

Discuss the provisions relating to extinguishment of liability
1o repay bonded debt.

BEaCh abee abthensschdod SrBmodad dxbwrosi
HowoHass MMur;mtéagi L3LF 0.

Marks : 10

Marks : 10

Constitution of Internal Complaints Committee. Marks : 6

S030¢ Cadhny Fondod oS,

OR/eg=s

State the objectives of Bonded Labour System (Abolition)
Act, 19786,

WoRS TOOFT qa:}p (Anrud) whaobsb, 1976 ©
wq}wwn& A0k,

Marks : 6

P.T.O.
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Q. No. 2. a) Explain the concept of ‘Bonus'. How it is calculated ?

Q. No. 2.

Q. No. 2.

Q. No. 2.

Q. No. 3.

Q. No. 3.

Q. No. 3.

a)

b)

b)

a)

b)

10 00 00
UNIT - Il

Marks : 10
‘e’ QoW ainﬂufoﬂaaig* LTOAD. ‘ada‘xgt Fent
Jgmosenrha ?

OR/eg=e

What is wage ? Explain the procedure of claims under
the Minimum Wages Act, 1948.

JeB3 Q008D 7 B, 8e38 epRobED, 1948 tachY,
B IYI qhs T80 DWOAD,
Nomination under the Payment of Gratuity Act, 1972.

TS 17,28, 0088 BRI, 1972 dRADY, T
ABFeB.

OR/ug=s
Explain the Authorities under Minimum Wages Act, 1948.
Bos, Se¥s wood), 194800, TR, QEONVED DIION.

Marks : 10

Marks : 6

Marks : 6

UNIT =1l

Write the essential features of the Contract Labour
(Regulation and Abolition) Act, 1970.

goodh 3,080 (oo ™o 2 dz:ina} LACHRD,
19704 m‘a‘ tﬁ_‘mm wesDAD.

OR/ugsn
Elucidate the objectives of the Child Labour (Prohibition
and Regulation) Act, 1986.
WU BFY (RwFog @) Daded ) LR,
19863 cvrieandsl HBOEEOR.

Marks : 10

Marks : 10

Write a note on Central Advisory Board under Contract
Labour Act, 1970.

modrt aoFIc BpdodsDd, 19700 sRobed Feod,
Romo WoBeDd wrif LTS BN,

OR/og=m

Marks : 6

SRR S - -

Q. No.3. b)

Q. No.4. a)

Q. No.4. a)

Q. No. 4. b)

Q. No. 4. b)

4015/5067/6027/7027

Write a note on regulation of conditions of work of
children.

shivRy BuR Rolensss Xdnie Raboged Jowopacis
i.!ajafé 2)50200.

Marks : 6

UNIT = IV

Discuss the salient features of the various schemes
formulated under the Employees Provident Fund
Act, 1952.

ROFES HOF, DO LPRbED, 195209, LYSANE DI
olpeESny HRVD UFPNVRY WIFAD.

OR ez

Discuss the mode of recovery of money due from the
employer under the EPF Act, 1952.

PEOC HoT, B LRI, 1952 dRAbY, Fndesdod
ot B Beaskdd), WARWD SREw [0 TN,
wWilFAD.,

Marks : 10

Marks : 10

The occupier of the factory which was covered under
Employees Provident Fund and Miscellaneous Provisions
Act has refused to pay the contributions to the “Provident
Fund” on the ground that the number of persons employed
in the factory has been reduced to below the statutory
number. Decide.

ROFE PO, P LOHHDERELY, FT PLRFID
WPeS  BROOTJD  IF, TFSADE, foR  =nRe
RROFES  Hoa, ol  LHRODRTY, ARWAS  TFED
oa3,Nod #BRERNGO0T W o, 2R @ T
BREICT, AoEoRTT. SeFRFIND.

OR/ug:m
Explain the facilities under the Maternity Benefit Act, 1961.
sort ey, ood), 1961098 Pogrivay D=E0A.

Marks : 6

Marks : 6
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Viii Semester 5 Year B.A., LL.B. (Maj.-Min. System)/B.B.A. LL.B./B.Com. LL.B.

Duration : 3 Hours

Instr

Q. No. 1.

Q. No. 2.

Q. No. 3.

Examination, March/April 2023 (December 2022)
LABOUR LAW - Il

uctions : 1. Answer Q.No. 9 and any five of the remaining
questions.

2. Q.No. 9 carries 20 marks and the remaining
questions carry 16 marks each.

3. Answer should be written either in English or
Kannada completely.

Define "Labour welfare legislation” and explain the Indian
Constitution provisions relating to labour welfare legislation
with the help of decided cases.

"BOLFE B0, 09 TAISA), 39,200,080 0B JFFOAT T FUnne
Raoolotinchn (RROSE NoDTREE TALFT ¥, 60 T9RIE owoDAn
waﬂmc:ﬁri#aﬁq‘_ SR

Define ‘Bonded Labour'. Explain the provisions relating to
abolition of Bonded Labour System in India.

‘3 ﬂmrﬁ’u:i:agt 9,43, 0%. GRUSEY, tied Fo0FY aﬁ%&oﬁ:
DRRFOIT FOWOHAT LVTWOFNTR, DTOA.

Define 'unorganised worker' and explain the various Government
Schemes provided under the Unorganised Workers Social Security
Act, 2008 to overcome the problems faced by unorganised
workers.

‘oL nmr&’ﬂsigt 0,800, 0A  TB LBroTE BaanrEld
Q[OTH ;sm:qjﬁm& NaobRew, ©onredd moaored Toadd
P53 wHIDLR, 2008 CRDY, WRBHADS THTE o)
odReSRVE) oA,

Max. Marks : 100

Marks : 16

Marks : 16

Marks : 16

P.T.O.
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Q. No. 4.

Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. 8.

2 LR

Explain the provisions relating to eligibility for bonus and
disqualification for bonus under the Payment of Bonus Act, 1965. Marks : 16

RSy B8 epRobsd, 1965 tRchE tetax  UEFS Zone
BReET RN LIErER TowodAT YUENOPNYEY DE0A.

Elucidate the objectives of the Contract Labour (Regulation and
Abolition) Act, 1970.

m3n FAFES (oo n TOB) eg) wHR0hR, 19700
truaif!ﬁ#aﬂ:gl SBDeEbD.

Marks : 16

Define contribution. Examine the law relating to contribution by
the employer and employees under the Employees Provident
Fund Act, 1952.

Jodricby @k, oS PaFI wod), 1952 dAcY,
TROFCS ToBY FPEOT Todncdd wrf [OIE TRRIDY
woedn,

Marks : 16

Elucidate the objectives of the Child Labour (Prohibition and

Regulation) Act, 1986. Marks : 16
PORFE (dEer =8y Jabedpm) eHIcdTO, 19860

OB BN, WIDEDAD.

Write short notes on any two of the following. Marks : Bx2=16

NSV, cinsye 0@E, LTrd wBowo.

(a) Objectives of Equal Remuneration Act, 1976.
Huind Se3z whockhsd, 1976 © w:%mﬁdo.

(b) Vishakha and others V/s State of Rajasthan.
DML TP YTOT DWT RS T .

(c) Objectives of Special Economic Zones Act, 2005.
S sHFY Socthny wpacdah, 20050 wqaeziﬁda.

Q. No. 8. Solve any two of the following problems :

3

SN CIRRYTRTdR QOm HRORNYR WARD :

(a)

()

‘M’ an employee with more than one year's continuous
service in a company was dismissed from his service on
account of insubordination. The company refuses to pay
bonus due to him. ‘M’ challenges the refusal. Decide.
‘DR Q0L L), SR80 omd BoTICLY, towdod aﬁuf%
Surne Q03T deSaba) @woddomS. I oIS
sagect:@dod wdndomn XeSood Smisedooclo®. &
OnRhomA 937 sy ToEsNer FoTd JoEDRBE.
‘P ¢ DOITRONS), THTT. ATFOA.

Mr. Ravi was working in a company called ‘Bharath Traders'.
Due to certain reasons Mr. Ravi was retrenched. Mr. Ravi
claimed his gratuity on retrenchment as it is termination of
service. Can he claim ?

B2 HoLOSRD 'R 8er0 T Sow ForRode) FuR IREEn,
fon) WUBRvImN 9H0 NeSodhEy SSonrYgoncio.
gnodn FeSodmy, TWnevATE, L Je@Euiemn
gRediEs. Tani Mk BREERWE TR, Adodde ?
Miss Anu is working in a Private Company. Her Boss is
sexually harassing her. She wants to complain about this
harassment. Explain to her the rights available under the
Sexual Harassment of Women at Workplace Act, 2013.
B, o003 RN omdodecntd Ful ASFLDITRT.
om0 wont oZon gohd st REIG. [Eblemnieb]
gJole 3TORVE 800> Bsrt TRTRY B WO TE.
u‘aod:ﬁcp#cig Tokdohd gohF 008N ©HRODJ,
2013 oo, ©Ec TN, D0A.

Marks

2092

s 10x2=20
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Q. No. 4. b) Maternity Benefit Act, 1961. Marks : 6
Fon APoy sod, 1961,
OR/ug
Q. No. 4. b) Maternity leave. Marks : 6
ot o
UNIT =V
Q. No. 5. a) Explain the registration procedure and authorities

Q. No. 5. a)

Q. No. 5. b)

Q. No. 5. b)

under Karnataka Shops and Commercial Establishments
Act, 1961.

FRFLw wonansh NS mﬁ%ﬁ# ngaaﬁﬁ ﬂﬁ%,
1961 cac® IFnpccwd Fgod m} @@ﬁdﬁ@
DeIDXD.

OR/ugen

Define ‘unorganised worker' and discuss the administrative
mechanism, its composition and powers under the
Unorganised Workers Social Security Act, 2008.
‘esmopeid dommod mm TRARIA. GNOPS BTFEC
R Jod g0l 2008 cachy wovd #%ai% , eid
Rocdpens Shd) wHEOS HTOL.

Marks : 10

Marks : 10

Objectives of Special Economic Zones Act, 2005. Marks : 6

fen wOFE Booknd LR, 2005 C wedEn.

OR/eg=e

Write a note on hours of work and annual leave
with wages under Karmmataka Shops and Commercial

Establishments Act, 1961. Marks : 6

- ZoFsiE esonimnsd ¥y sy w3 wody,

1961 TRoDIR for euEd e WaFt S@strodns
ol B0TT LT wckd.

00 S 1 0 0O
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Il Semester 3 Year LL.B./VI Semester 5 Year B.A.LL.B.

Duration : 3 Hours

(Maj.-Min.-System)/B.B.A.LL.B./B.Com.LL.B.
Examination, March/April 2023 (Dec. 2022)
LABOUR LAW =1l

Max. Marks : 80

Instructions : 1. Answer all five Units.

Q. No. 1.

Q. No. 1.

Q. No. 1.

Q. No. 1.

a)

a)

b)

b)

2. One Essay type question and short note/problems is
compulsory from each Unit.

3. Answer should be written either in English or
annada completely.

UNIT =1

Explain the salient features of Sexual Harassment of
women at workplace (Prevention, Prohibition and
Redressal) Act, 2013.

fusn %@d@q F&Poort Gone SToB (3d, ANy =)
Rmo’m) ek, 20130 #Hoed rﬂmuﬁﬁmﬁ#ﬁ RSO

OR/ugs
Discuss the salient provisions of Inter-State Migration of
Workers Act, 1979.

uchmta meE oFsd mcd% , 1979 ¢ aﬂn:%
waﬁmﬁﬁ#ﬁgﬁ tSAr A0,

Marks : 10

Marks : 10

Bonded labour, Marks : 6

302 TOOFE.
OR/&g

Vishaka V State of Rajasthan.
D) V mmmzd el o8

Marks : 6

P.T.O.



4015/5067/6027/7027 2 60 00 00 O 10 0 01 Y Y 0 0 0 3 4015/5067/6027/7027

Q. No. 2. a)

Q. No. 2. a)

Q. No. 2. b)

Q. No. 2. b)

UNIT =1 UNIT =1l
Q. No. 3. a) Elucidate the objectives of the Child Labour (Prohibition
and Regulation) Act, 1986. Marks : 10

IROTEOFT (Eaurcqf F) c':rocbo:gm) eHRcbsh, 1986d
euTiErivy DEDeSORD.

Explain the salient features of Payment of Gratuity

Act, 1972, Marks : 10
m, 28388 omvod LHICHED, 19720 oD

rbmimr#ﬁgt 2304,

OR/
OR/egm thpae
Q. No. 3. a) Explain the development of child labour abolition and
Explain the concept of Bonus. How it can be calculated ? Marks : 10 regulation legislation in India. Marks : 10
RS 81 TEIF, JS[ORD. VO, Bt PO ? ERUSHY MOmLFs D58 Rros S Acogerd

TN AT TRy DFoA
Ram aged 13 year is working in glass factory. He was

made to work for more than 6 hours without interval by his Q. No. 3. b) Reasons for child labour in India. Marks : 6
employer. He was also made to work between 7 p.m. to ROBEY tRHUTHRLFE ﬁ:gaaﬁ TROEATED.
8 a.m. to complete the work. The boy was not entitled for OR/w&mg»
weekly holiday. Examine the liability of the employer. Marks : 6 Q. No. 3. b) Write a note on regulation of conditions of work
oo wow BOTROSe ToLAT WU MES BOFFO. ' of children. Marks : 6
for SIREIT) ©FT SRFd AnFoe FogeId si:»%dd;g{ Eu:fg Qodpeeids sdeyne {aﬂﬁxg] am:cgmg
HovEDHOD ©od rotiny B 20c3d fuk SRaRmd e Rowoprciod s wenod. |'
ﬂaﬂaﬂdi Jprarinesen Mo 7 bod mw; 8 rlotdoda3dne
dox dnamnd. ol mmkl CHabR) B UNIT =¥
eTRBODI0Y, TnOET BREMROSCHR, Par. Q. No. 4. a) Discuss the mode of recovery of money due from the |

OR/egm Employer under EPF Act, 1962. Marks : 10 :

T%300 PR, 20 ©HV0LR, 19620 eRoLY mndesdon
Mr. Ram was working in company due to certain Rd ahs amdﬁ_l Sheen mREen othd gmgﬁgﬁl
reasons he was retrenched. He claimed his gratuity on w3 2,0.
ination rvice.
:ﬂt:;n;hmentasitis termination of service. Can he - OR/esgie
Q. No. 4. a) Define contribution. Examine the law relating to

Do) SOWTTD et SoTRoNg, FuR BREED: du) contribution by the employer and employees under
somnYomeh @ Resdodory BaSneeAds m Employees Provident Fund Act, 1952. Marks : 10
Reruieson dredays. TosbIrt M e BESERWE w8 TodoR, WOk 19520 ¢idg 2 sodehRb,
acode ? Snderd oo BLFE0E Fodrioh wri o BRI, l

mﬁ’?ﬁ.

N S
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Vil Semester 5 Years B.A. LL.B. (Maj.-Min. System)/B.Com. LL.B./
B.B.A. LL.B. Examination, September/October 2023 (June 2023)

LABOUR LAW - I

Duration : 3 Hours Max. Marks : 100

Instructions : 1. Answer Q.No. 9 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

questions.

2. Q.No. 9 carries 20 marks and the remaining
questions carry 16 marks each.

3. Answer should be written either in English or
Kannada completely.

What is ‘Bonded Labour System ? Explain the provisions to
prohibit Bonded Labour System in India. Marks : 16

B TAFT TS oWl ? yeUEnd B waors S dcd
SEOOAET ForoPrS YUHWOTNVRD DTOR.

Explain the salient features of the Equal Remuneration Act,
1976. Marks : 16

ARNRT Aoy iﬁ%& SRRV, 19760 =0, oBrnds) JTOK.

“The Fundamental Rights and Directive Principles of State

Policy are the backbone of the Industrial Jurisprudence in India.”

Elucidate. Marks : 16
ROEEQ, TAVERE BRNAW DB T dedod Ddersd

g2nsh Bdgehe T, 0TI E WEwow und.” HzheEok.

Discuss the provisions relating to the payment of gratuity under
the Payment of Gratuity Act, 1972. Marks : 16

9,28, 0Wed TS LR, 19720 BB, ;b oWk
Tewdn Moo LVTOTNTRY, DFORD.

P.T.O.
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Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. 8.

2 00

Elucidate the objectives of the Child Labour [Prohibition and

Regulation] Act, 1986. Marks : 16
eRe T0FE (Jwrog HE) Dotbeg ) whlcdkE, 19860

VT LB, DBOETOR.

Explain the salient features of Contract Labour (Regulation and

Abolition) Act, 1970. Marks : 16
mdn waFEd (Dobogre SO oud) Tl 19700 =0,

B mNYRy DTOAD.

Explain the benefits available to women under the Maternity

Benefit Act, 1961. Marks : 16
Sort 18, ehoos, 19610 wRohy, Sitwn G RS )

S=0A0.

Write short notes on any two of the following. Marks : 2x8=16

lowipriiantatels) adu'ﬁ‘ bied wocod.
(a) Constitution of Internal complaints committee.

0308wy Xoodod Tss.

(b) Objectives of Karnataka Shops and Commercial
Establishment Act, 1961.
BTFEE wonanth e Sord, ﬁ%ﬁ shnobsd, 1961 ©
gOTIEINTRS AWON,
= Ch
(c) Write a note on maternity leave.
Tor Tl wrf eEed WD,

0 A s
Q. No. 9. Solve any two of the following problems :

SISV, clnayte STERY TOBOR.

(a) The gratuity of a workman was not paid by his employee
on the ground that he had caused great loss to the
management due to his negligent activities. Can the
workman recover his gratuity amount 7 Advice.
Tloridd 3F Nurgdcd SJuEedod JomEbERN 3G
ﬁozgﬂﬂ TPF SESTW L0 TRRDS ORI NodeesE
WIIN FPEWSE I3, (7,20,43) 0 RemEw ATFORD.
BooF Bl 33 Momeobmeridenntia @ fem® 8,008
SRl Snkdcdwadoe 7 JUX VeBL.

(b) ‘X’ aboy (Child Labour) aged 14 years causes loss to the

machinery wilfully. Can the employee deduct the value of
the machinery from the wages of boy ? Decide.
‘" wow 14 S oA TOEND (L0 TRFT) m%es
TeRFEan odbodn,cTeonnen afagjﬁagtnm BRE:E,
g sy ¥ IENS SEIhen  oodn,esdeny
TPuIL, vesieouEte 7 AEFOA.

(c) Women claims matemity benefits from her employer, but
employer refuses to give maternity benefits, Whether she
is entitled to get the benefits ? Decide.
we) sotvodn Bor ¥, Pogs 3 SRdENes JebEY.
ST SREL VU deBer SUFORTE. wkvodn Ton
e, oy Ed Tdobe eIFY ? JGFOA.

2092

Marks : 2x10=20
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VIl Semester 5 Year B.A.,LL.B. (Maj.-Min. System)/B.Com.,LL.B./
B.B.A.,LL.B. Examination, March/April 2024 (Odd Sem.)
LABOUR LAW ~1i

Duration : 3 Hours Max. Marks : 100

Instructions : 1. Answer Q. No. 9 and any five of the remaining
questions.

2. Q. No. 9 carries 20 marks and the remaining
questions carry 16 marks each.

3. Answer should be written either in English or
Kannada completely.

Q. No. 1. “The Fundamental Rights and Directive Principles of State
Policy are the backbone of industrial jurisprudence in India" -
Elucidate. Marks : 16

"Ruind. Swoynd aa‘ﬁ:;ﬂu: e oo, oedch RUerTE
:53;1@: Et!.raimﬁ a'a;ioi:m%m zﬂsgtwm Shd' - DBDeEOA.

Q. No. 2. Explain the employer's duties and responsibilities under
Protection of Women Against Sexual Harrassment Act, 2013. Marks : 16

gone  SToRVs HWT, Bo&PchT RoUER  LHRob,
201308, dodpestd 88r s, [OB WHLRONYRD, JFSOAD.

Q. No. 3. Explain the salient features of the Bonded Labour System
(Abolition) Act, 1976 with the help of decided cases. Marks : 16

NGF03 FEcnNY Amechtlaclhn @ Tt JTs (Rserod)
SER0bRD, 19760 BE0d c¥pResy HS0RD.

Q. No. 4. Explain ‘Bonus'. What is the quantum of maximum and |
minimum bonus ? How it is calculated ? Marks : 16

WardR! vE) JN0N. wetSAR Row Sd s Hodcbed ?
2oy Bt SgmoreurdEd 2

P.T.O.
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Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. 8.

2.

Explain the provisions relating to mode of recovery of money
due from employer under The Employees Provident Funds
and Miscellaneous Provisions Act, 1952.

TPF00 o, FONW B LT MIoTINY shnodbsd, 19520
R, 1T, MmeZder Wl [odN B TEOS dmeInen
Towobad t:rl.wr.lm::r;ii'h?‘gfagL 2a30aB.

Discuss the provisions relating to Child Labour (Prohibition
and Regulation) Act, 1986 with recent Amendments.
BTN FRBCINHS SrbTany e wootiorEs (Dl
o) obed, ) Tk, 1936@:1@3{5&:5 QoD (Reoogisd) mvis),
wW3F 0.

Explain the registration procedure and authorities under the

Karnataka Shops and Commercial Establishments Act, 1961.

EIOFLE won@nd SE mordy, ;10:};1:1 shiodhsd, 19610
shobg Seeons T3 ok I T,OTONIEY, DTOAD.

Write short notes on any two of the following :
B9NS cIRFPYmeTUe HTET B0 UL K wWOD :

(a) Equal pay for equal work.
A=RE FURE FERd Se3.

(b) Benefits available to women under Maternity Benefit
Act, 1961.
BOT @8, LORCHLRD, 19610 wEohd bk tadodod
AROY, T

(c) Effect of Privatisation on Indian Industry.
pordeod R T Fed wANTCRE TOMINLD.

Marks : 16

Marks : 16

Marks : 16

Marks : 2x8=16

OO
Q. No. 9.

3

Solve any two of the following problems :
UG CIRTYRETR ST IR, VBAD :

(a) ‘X' was employed in an industry. The industry got heavy
profits during the year. ‘X' and others demanded the
bonus. Advise X' and others.

A ST AT WoW YLRIDANY, TOTT
Rodpexdodnnn) , S LoREboln WO [EFTQ, TR,
ST, MAEE. X' JB) |IT BRFAR o
REs. X #hd @3ton JudchEy De@d.

(b) A workman, Mr. Raju was dismissed for his misconduct.
Can he be deprived of payment of gratuity ? Decide.
S0 Do) 0L TWFEIR, oTT TTFRESN SuIdT
TeRARTITROWIL. MR8k TRESc00n BERD
FodZoriozadde 7 ATFOAD.

(c) A settiement arrived at between the management and
the employees, for the variance in the payment of
remuneration between male and female employees
performing the same work under similar conditions.
Women employees question the legality of ‘Settlement’.
Advice them.

20T x!c:%cda uEed @omEe =) FI00 I womd
wons  eSgrdecdnt  Poom @Oy @k Rl {sled
BT IBRS Ul vgme FERS Joeso goxd waon
B3 pyme S INDCIRMBE. 8 exEng S
AroRRebgeb SHkvs PEoD FBRTW. HTOR JoB
neaD.

2092

Marks : 2x10=20
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UNIT -V

Q. No. 5. (a) What are the various schemes provided to unorganized

Q. No. 5. (b)

workers under Unorganized Workers Social Security Act,
2008 ? Marks : 10

SHOPUZ RAFTION, VRoPLE HAFED e TomwE
BWE3 L00L, 2008 cdtha a0g cleexsndd odnada) 2
OR/egmm

What are the duties of Employer and Contractors under the
Unorganized Workers Social Security Act, 2008 ?

SRS TRFED DB maEned P5E ©HIobED, 2008 5B

Rodrenst e MoERmYTS LRT,ENW cIRFY ?

Write a short note on : Mark : 6
E.Sa'\:‘d f3 wiotd :

Special Economic Zone.
e SHFT Ieadh.
OR/eg=m

Registration of establishment of shops and commercial
establishments under the Karnataka Shops and Commercial
Establishment Act, 1961.

TIRFLIT won 3 DS, s wod, 1961 o8 worand
WP W, TN Berowes.

i
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Il Semester 3 Year LL.B./VI Semester 5 Year B.A.LL.B. (Maj.-Min. System)/
B.B.A.LL.B./B.Com.LL.B. Examination, March/April 2024 (Odd Sem.)

LABOUR LAW - [I

Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer all five Units.

2. One essay type question and short note question/
problem is compulsory from each Unit,

3. Figures to the right indicate marks.

4. Answer should be written either in English or
Kannada completely.

UNIT -1

Q. No. 1. (a) Discuss the provisions of Indian Constitution relating to

Q. No. 1. (b)

labour laws. Marks : 10
o R Tone Rodecd ToLmIs wwduognd
e ST Howogsay wdra.

OR/«o=m

Discuss the duties and obligations of employer under the
Inter State Migration of Workers Act, 1979,

Cle o] O, SOR 5280 EY 500, 1979 09, Rodmerds 83F e,
CNeES mﬁim gsedr A,
Write a short note on : Marks : 6
é.ial'.’_]sﬁ RIOC300 :
Sexual Harassment.
Gohe dcheoy.
OR/eg=

Registration of establishment under Inter State Migrant
Workers Act, 1979.

030 ooz, Dol saossg ﬁod% , 1979 c@obg, :u‘cr:u;rw
AReomes.

P.T.O.
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UNIT =1l

Q. No. 2. (a) Discuss the rights of employees under the Payment of
Gratuity Act, 1972.
My E wREE ohIobI, 1972 08 wawrrdr adhs
DRI, WIFAD.
OR/egmm

Discuss the rights of Bonded labours under the Bonded
Labour System Abolition Act, 19786.

B3 F40FT TS VR UHRODI, 1976 o& 1ed TIOFBY
TERNIRD, widra.

Q. No. 2. (b) Write short notes on :
eisied Woclod

Nomination under the Payment of Gratuity Act, 1972.
M2, b SRE3 WDHICRS, 1972 clobd mead fderdd.

OR/eg=n

Procedure for fixing and revision of minimum wages.
o, Se3IT /D Iy Todewsod W ob.

UNIT =1l

Q. No. 3. (a) Discuss in detail the obligation of Employer under the
Contract Labour (Regulation and Abolition) Act, 1970.
MER Ba0FFC (oo =B 0F8) ¢, 1970 oa
OCIREEEN WG, INVEY wWura,

OR/ugsn

Discuss the provisions relating employment of adolescent
under the Child and Adolescent Labour (Prohibition and
Regulation) Act, 1986.

WU D) S FTELFT (RwFog ToE) Jobod, ) QRoED,
1986 09, Icbras RodneEdn MoLORAE DoLELAYEDY, DO

Marks : 10

Marks : 6

Marks : 10

0 0 0 D 00 3

Q. No. 3. (b)

Write a note on :
h&ﬁurﬁ Ldelobd :

Registration of establishment under the Contract Labour
(Regulation and Abolition) Act, 1970.

ook Spectisdrt Jowops ro8R TdorET (Dodog s =B
ogis) LeRCH, 1970 BYF ReloFnisd.

OR/egmm

Regulation of conditions of work of children.
S5y Foxd DodneRdE O,

UNIT = IV

4015/5067/6027/7027

Marks : 6

Q. No. 4. (a) Discuss various schemes available under EPF Act, 1952, Marks: 10

Q. No. 4. (b)

egdo ﬂa@&@ ahucd=o, 1952 dﬂo:i‘:q, olo b JFATA a1
odnpemsing mzj‘ ot 1 T

OR/egmm

Explain the mode of recovery of money due from the
employer under EPF Act, 1952.

F00 Yo Re wpRcb, 1952 dachy, dodeexEed
Emﬂﬁ;‘ TR TREL Quds LIINYRY WdFAD.

Write anote on :
magfﬁ LoD ;
Maternity Leave.
ZOR T,

OR/sm=

Employees Pension Scheme.
ToeLFE0 20uied clpews.

Marks : 6
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Q.No.5. a)

Q. No. 5. b)

O 0 0 0 0

UNIT -V

Explain the various Central Government Schemes provided
under the Unorganised Workers Social Security Act, 2008,
to overcome the problems faced by unorganised workers
during the pandemic period.

L?&'O;?E.!E‘ L pIAS  fa b Nuﬂﬂ N ESSL?,O:’DEJ Bvtatlep s
RSO, nN¥ey Jmebzen, eﬁo@m FolOF BT maimz&ﬂ hinftc]
umam 2008 cachy, mmEmhcos deod, AmFOT
DU airae::.ﬁﬂﬁm :adtm

OR/eg=
Explain the registration procedure and authorities under the
Kamataka Shops and Commercial Establishment Act, 1961.
TooFLIE  sonBnsh X s, =o9n (Jod)ne E‘Er&'b
19610R0H9, Hntomt B0k e w0 rv,
W OA,

Marks : 10

Write a note on effects of globalisation on industry and
labour.

O W AT e WwndeEtns Jomehs wri,
waﬁsé 280850.

OR/eg=

Write a note on ‘Hours of work’ under the Kamataka Shops
and Commercial Establishments Act, 1961.
BRI Lonand s S, ser mcd), 1961 oRobOs

PORE BTH' BHOD TS ks

Marks : 6

AT OO 00 0 0

4015/5067/6027/7027

Il Semester 3 Year LL.B./VI Semester 5 Year B.A.LL.B. (Maj.-Min. System)/
B.B.A.LL.B/B.Com.LL.B. (Even Sem.) Examination, August/September 2024

Duration : 3 Hours

LABOUR LAW -1I

Max. Marks : 80

Instructions : 1. Answer all five Units.

Q. No. 1.

Q. No. 1.

a)

b)

2. One essay type question and short note/
problems is compulsory from each Unit.

3. Figures to the right indicate marks.

4. Answers should be written either in English or
Kannada completely.

UNIT =1

Define "Labour Welfare Legislation” and explain the Indian
constitutional provisions relating to labour welfare
iegislaﬁnns

V'ERL0FE g 0 DAy’ oo 539,809, 0A0. TAFY 5D, 69
opkettai=lat :u*uz.,cﬁhdos a;ads m@ma’-ﬁ waﬁucdﬂﬁm
wmba.

OR/ugmm

Define ‘Bonded Labour'. Explain the provisions relating to
abolition of bonded labour system in India.

TeE TOFE -TR, AR08, RUEHY w33 oY TG ded
SEaRFedn Nnmﬁmrﬁ TGNV, DTWOR,

Wirite a note on Vishakha and others v/s State of Rajasthan,
Supreme Court guidelines.

(T T BT W ConART 0oz, T¥0rEY
*‘E:ifacrzs SoRev vl E:L’raﬁr:-'d, a&n’d z.:rj\ bIZES 2Co0D.

OR/eg=w
Wirite a note on payment of remuneration at equal rates to
men and women workers under Equal Remuneration Act, 1976.
ABRT Hedd wod, 19760 dvA, oo = mhéod..nﬁ
RS o, Doypas masch mj\ 3 d B0, PT.O

Marks : 10

Marks : 6
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0P R 0t
UNIT — I

Q. No. 2. a) Define ‘Bonus'. What is the quantum of minimum statutory

bonus ? How it is calculated 7 Marks : 10
‘deega’ (ovdmge Do) R, W85, . BOE, mﬁam%
WRSAE Q3L 7 BEH, e eiﬁﬁ oz ?
OR/egs®»
Define 'Gratuity’. What are the conditions for payment of
gratuity 7 How it is calculated 7
TRt (vummeR) s, O P RS NN SRS D
ROBNWPR) 7 LT, Tert t?q; TTTRrOIE ?

Q. No. 2. b) Write a note on salient features of the Minimum Wages

Act, 1948, Marks : 6
Uaaj_’ Je3 ocod, 19480 =D uimnv uri ua;ré

WG,

OR/ugm

‘X' was employed in an industry. The industry got heavy profit
during the academic year. ‘X' and others demanded the
bonus. Advise X' and others.

A QTYE TDOFTTO wWOomd wmﬁﬂam@ﬂ i'.i-'t:::.'ii‘u
RodnemSieoBa . w%ﬁaoﬁw EE,!;L 8 WErog D),
oyEay neawgd. X ah® o mm;y tﬂfﬂﬁcd‘.ﬁ%.
BETT. X W) |zt umebE) QeR.

UNIT =1

Q. No. 3. a) Explain prohibition and regulation provisions relating to child

labour under the Child Labour (Prohibition and Regulation)

Act. Marks : 10
WU BAFEC  (REly S Qodeg ) wody B

W nredn XowodAn REltg =B Do ew
waiuoqjﬁ'ma ~WOY,

OR/ug==
Explainthe provisions regarding registration of establishments
under the Contract Labour (Regulation and Abalition)
Act, 1970.
m3r PRFT (oo e W3 dud) sl , 1970080,
w%ﬁaﬁ FowoRAT Hreorsd DLENYEY, DEON.

0D O 0 0 3

Q. No. 3. b)

Q.No. 4. a)

Q. No.4. b)

Write note on recent amendments made to Child Labour
Act, 1986.

oL ToRLFE ﬁuod%. 193615& Rdedl AnEohths adgaa‘ﬂﬁd
uzj\ Bied wootoD.

OR/eg=

Write a short note about the heaith measures of contract
labour.

rodn :0rIC Wi exo -:-::d.ramu.ci 8,307 wi E.Sq!ﬁ
2380820,

UNIT = IV

Define ‘Contribution’. Examine the law relating to contribution
by the employer and employee under the Employees
Provident Fund Act, 1852 for different schemes.
'adu&ﬂ‘od:&*g{ TR0, PO, O a'.}oiua 1952 0d oag
cdpemdnt @DRIEBD = AFIT Sodriob urji aths
LLoS) ToedA.

OR /eg=e

Define ‘Matemity Benefit'. Explain the procedure for payment
of maternity benefit to women worker under the Maternity
Benefit Act.

‘Bort Ao, W, a0, 0%, BOM FPoy), solod B9 whkw
ToaFEON mEd SInehd ot PoRE @803,
SIOR,

Write a short note on Employees Provident Fund Scheme.
9900 yiw G oleend wii egrd wdod.
OR /g

Write a note on appointment, powers and duties of inspectors
under Maternity Benefit Act.

FTOR Purd, :0dchBo J0eET Hads, ©ORT SH®
LR z.:ﬁ. eaEed wicwo.
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Marks : 6

Marks : 10

Marks : 6
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UNIT-V
Q. No. 5. a) Explain the salient features of the Unorganised Worker's
Social Security Act, 2008. Marks : 10
LROPLZ FAOFIC TRl PO whocksd, 2008
B0 wgrndd) HTORD.
OR/ezm
Q. No.5. a) Explain the registration procedure and authorities under
the Karnataka Shops and Commercial Establishment
Act, 1961. Marks : 10
STRFEE wona@nsb whel mor, JoIny wHRodEd, 1961d
©ReDE, Secoded Fch I I,OWONYIE JTEA.
Q. No. 5. b) Effects of privatisation on Indian Industry. Marks : 6
PRUseol BUE, T Soedd amAhesond <Dmosonsd
OR /=
Q. No.5. b) Objectives of Special Economic Zones Act, 2005. Marks : 6

D8 wOrE Swohnd shHoobsd, 200540 wz:gemw.
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Third Semester 3 Year LL.B./VI Sem. 5 Year B.A.LL.B.(Maj.-Min. System)/
B.B.A.LL.B./B.Com.LL.B. Examination, January/February 2025 (Odd Sem.)

Duration : 3 Hours

LABOUR LAW - 1I
Max. Marks : B0

Instructions : 1. Answer all five Units.

Q. No. 1.

Q. No. 1.

Q. No. 1.

Q. No. 1.

a)

b)

b)

2. One essay type question and short note/
problems is compulsory from each Unit.

3. Figures to the right indicate marks.

4, Answer should be written either in English/
Kannada completely.

UNIT =1

"The Fundamental Rights and Directive Principles of State
Policies are the backbone of Industrial Jurisprudence in
India". Elucidate.

“RO30g Sonoring B S0 ou o AT esE
CLTAEY Ed%enﬁ mﬁobam:ém E:Ia;;aww SAGS". DBHEBDA.

OR/egw=

Explain the salient features of Sexual Harassment of
Women at Workplace (Prevention, Prohibition and
Redressal) Act, 2013.

{3 #ﬁ#ﬁ% odvoon gohd scosy (3d, el S
o@aE) socdy, 20130 s :J'gﬁmﬁ'e’aia RTOA.

Marks : 10

Marks : 10

“Bonded Labour System” Marks : 6
‘@t TR0FT SRR
OR/ugmm

Write a note on ‘Equal pay for equal work’. Marks : 6

ratns ﬁux‘g TaRg Je33'g mj\ b!s:iré 280508,

P.T.O.
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Q. No.

Q. No.

Q. No.

Q. No.

Q. No.

Q. No.

b)

b)

UNIT =1l

Explain the concept of ‘bonus’. How it can be calculated ? Marks : 10

‘Boesst’ Sow aa#@ﬁ&cm SIEI0AD. BT, @ert e.:’a

TFRTOIE ?
OR/ugs®

What is minimum wage ? Explain the different theories of
wages. Marks : 10

g Er® ooudesd 7 gndcdh QLT Azm%ca‘ﬁ@agi WEIOR.

Explain the ‘nomination procedure’ under the Payment of
Gratuity Act, 1972.

BT 1E, (M) NS BHRoDE, 1972 U eachd
‘b RUersy 400y DT

OR/ug=»

Mr. ‘X', a workman is retrenched due to some reasons.

Advise him. Marks : 6
K 20w mrﬁa‘eﬁa fugd mOeneroh Awalcioor] shretReant.

sEon Rud §R80.

Marks : 6

UNIT =1l

Elucidate the objectives of the Child Labour (Prohibition

and Regulation) Act, 1986. Marks : 10
2RO FeFE (QRIFOE @03 R0I0E, ) BRICLD, 19860

QU EINIRS OBREFOAD.

OR/egmm

Explain the essential features of the Contract Labour
(Regulation and Abolition) Act, 1970.

ToE7 To0Fs0 (Roleg R T TT8) BHRCIED, 18700
85,8 mimﬁ@‘id% WIOAD.

Marks : 10

) 0D I 0 3-

Q. No. 3. b) Write a note on Licensing of Contractors under Contract
Labour (Prohibition and Regulation) Act, 1970.

4015/5067/6027/7027

Marks : 6

o7t FoaFsd (Rohogm T O38) shReLED, 1970 tachY,

H:-aﬂmﬁd To=eshcD ur;\ &3*’5'.5 S0,
OR/emmm

Q. No. 3. b) Somu aged 13 years is working in a factory. He was made
to work for more than 6 hours without any intervals by his
employer and also work between 8 pm to 6 am to complete

the work. The boy was not allowed to have weekly holiday.
Examine the liability of the employer.

RRedn 20w 13 TEFD RUT LoD BARFICDY, FUI
BREITD. &0 @RdeEsd odngdtie =g, 03T DTRDIYT
6 Poddnd Y I U SRBDJYTYD,  FORSL
Teorrievsey Mo 8 Dom  uer] 6 poudne dox
ARGHITE Tonn WUIRR TOD  THolR) SRS

SRRINVOY . TROET BREMOTCN, DFtaN.

UNIT - IV

Q. No. 4. a) Define the term ‘contribution’. Examine the law relating to

contribution by the employer and employees under
‘Employees Provident Fund Act, 1952,

‘oS oL T, A, V. e} 2B sk, 1952'C
esGodg), SROED TS PRFFOCT Soero Wi,
QU TRATE OB

OR/ugsm»

Q. No. 4. a) Explain the benefits available to women under Maternity
Benefit Act, 1961.

Bort Pog, wad, 196108chE, Hokdobdr A
Doy sy s3050.

Q. No. 4. b) Matemity leave.
Zont o

OR/eg
Q. No. 4. b) Employees under the Provident Fund Act, 1952.
gios 20 wocd), 1952 dRODY, T,

Marks : 6

Marks : 10

Marks : 10

Marks : 6

Marks : 6




